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time for academic activities which was necessary for compilation.

Since 2011 numbers of new colleges and universities have been established and
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Universities and colleges also get such orders, Notification & Circulars in a compiled
way.

Hope, each Volume of Compendium will be great help to all concerned.
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PREFACE

It is pleasure to say that Higher Education Department has compiled with different Government
orders, Circulars, Notifications issued by this Department, UGC & other Govt. Departments. The
Compendium is published in three volumes (Volume I, IT &IIT) making it handy and useful to the
Universities, Colleges, Technical Institutions and all Directorates.

Volume 1 contains the relevant orders, Circulars & Notifications issued in connection with
Universities by Higher Education Department, UGC and Ministry of Human Resource Department.

Volume II contains the relevant orders, Circulars & Notifications issued in connection with Govt.
Colleges and State aided colleges and Technical Institutions by Higher Education Department.

Volume III contains the relevant orders, Circulars & Notifications issued in connection with Social
Education, Budget by Higher Education Department and also relevant order in connection with
reservation issued by Backward Classes Welfare Department. Beside this, Miscellaneous order
issued time to time as per requirement for maintaining academic standard and congenial atmosphere
in the Universities, Colleges and other Educational Institutions have also been incorporated in this
Volume.

I am confident that the compilation will be great useful to the Universities, Colleges, Technical
Institutions and all Directorates during implementing the academic activities.

This is to place on record the wholehearted appreciation and gratitude to Dr. Partha Chatterjee,
Hon’ble Minister-in-Charge, Higher Education Department for his advice and guidance on
enrichment of this compendium. Special appreciation is recorded towards all colleagues of this
Department especially Sri Siladitya Basuray, Special Secretary, Sri Arup Sengupta, Special
Secretary, Sri Jaydip Mukhopadhyay, Special Secretary, Smt. Chandani Tudu, Special Secretary,
Dr. Jayasri Ray Chaudhuri, DPI, Sri Pranabesh Das, DTE, Sri Sukanta Acharjee, PS to Hon’ble
MIC, Sri Jayanta Dhali, Sr. Law Officer, Sunit Mondal, OSD, Sisir Datta, Aditya Santra and all
those involved in preparing this document.

We will appreciate any constructive suggestion and comments to further enrich this work.

"QV,

(Manish Jain)
Principal Secretary
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The revision of pay structures of the
Principal’s Teachers, Assistant Librarians/
Colleges Librarians and euivalent grades of
thye State aided non-Government Colleges
including erswhile Sponsored Colleges.

533-Edn(CS)/5P-52/98

28-08-2009

363-369

58

The revision of pay of Graduate Laboratory
Instructors/ Instructresses of the State

aided non- Government Colleges including
erstwhile Sponsored Colleges.

534-Edn(CS)

28-08-2009

370-376

59

Revision of pension/family pension

of Pre 01.01.2006 Pensioners/Family
Pensioners inrespect of Teaching Staff
including Graduate Laboratory Instructors/
Instructresses, Librarians/Assistant
Librarians, Physical Instructors/Physical
Instructresses and equivalent category of
employees of State aided Non-Govt. Colleges
including erstwhile Sponsored Colleges

561-Edn (C.S)/1P-20/98

09-09-2009

377-380
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60

Clarifications regarding G.O. No. 561-Edn
(C.S) dt. 09.09.09

573-Edn(C.S)/1P-20/98

14-09-2009

381

61

Grant of Ex-gratia payment to the pensioners
of Non-Govt. Colleges, Day Students’
Homes and West Bengal College Service
Commision.

592-Edn(CS)/1P-13/07

22-09-2009

382

62

Corrigendum of 533 Edn(CS) dated 28.08.09

609-Edn(CS)/5P-52/98

24-09-2009

383-384

63

Revision of pension/family pension of post
01.01.2006 Pensioners/Family Pensioners in
respect of Teaching staff including Graduate
Laboratory Instructors/ Instructresses,
Librarians/Asstt. Librarians, Physical
Instructors/Instructresses and equivalent
Physical Instructors/Instructresses and
equivalent category of employees of State
aided non-Govt. colleges including erstwhile
sponsored colleges.

622-Edn(CS)/1P-20/98

12-10-2009

385-389

64

Monthly remunaration for the posts of part-
time Sweeper/Jamader.

648-Edn(CS)/4E-30/2001

20-10-2009

390

65

Payment of 20% of arrears in connection
with revision of pay structure under the
UGC pay revision scheme of the Principals,
Teachers, Librarians, Assistant Librarians
and equivalent grades of the State-aided
nongovernment colleges including erstwhile
sponsored colleges.

859-Edn(CS)/5P-S2/98 (Pt-I)

30-12-2009

391-392

66

Liberalisation of the terms of West Bengal
Non-Govt. College Teachers’ Death-cum-
Retirement Benefit Scheme, 1978 and mode
of payment thereof.

168-Edn(CS)/5S-4/02

01-03-2010

393

67

Clarification regarding fixation of pay of
Principals of Non-Government Colleges
in Pay Band of Rs. 37,400/--67,000/- with
Academic Grade Pay of Rs. 10,000/-

327-Edn(CS)/5P-52/98

30-04-2010

394

68

Grant of maternity leave to the female
employees of the Non-Govt. colleges and
Day Students’ Homes in the State.

775-Edn(CS)/2L-1/01

19-07-2010

397-398

69

No fresh engagement of PTTs and any other
category of persons in Govt. & Govt. Aided
Colleges in the State

689-Edn(CS)

26-08-2010

399

70

General Conditions for engagement of PTTS
(excluding the superannuated teachers of
colleges & Univs serving as PTTs)

751-Edn (CS)-5P-46/99

21-09-2010

400-403

71

Process of approval for Part-time teachers
(PTTs) of the Govt, aided colleges in the
State.

786-Edn(CS)

08-10-2010

404-410
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72

Extra duty allowance for Darwans/Night
Guards etc. in Non-Govt. Colleges in the
State

791-Edn(CS)/10M-08/08

11-10-2010

411

73

Rationalisation of teaching posts in Non-
Govt. Colleges in the State

860-Edn (CS)/10M-62/ 2001

11-11-2010

412

74

Recruitment rules for the post of Head Clerk/
Accountant/Cashier In Non-Govt. Colleges
in the State.

887-Edn(CS)/SP-77/99

19-11-2010

413

75

Service conditions of CWTT in Govt, aided
Colleges.

952-Edn(CS)/10M-31/10

09-12-2010

414-416

76

Prescribed qualifications for recruitment
to the posts of Assistant Professor in
Government aided affiliated Degree
Colleges.

981 Edn(CS)/8R-1/10

22-12-2010

417-421

77

Prescribed qualifications for recruitment to
the post of Principal in Government aided
affiliated Degree Colleges.

1020-Edn(CS)/8R-1/10

31-12-2010

422-424

78

Contractual Whole Time Teachers(CWTTSs)
of the Govt, aided colleges in the
State(EXCEPT SELF FINANCING
COURSES)

10-Edn (CS)/10M-31/10

04-01-2011

425-431

79

Modifications in 235 Edn (CS) dated
24/03/2010 on relaxation of marks for the
engagement of part time teachers

09-Edn(C.S.)/5P-46/99(Pt)

04-01-2011

432

80

Revision of Pension/Family Pension of Pre
01.01.2006 Pensioners/Family Pensioners in
respect of Teaching Staff including Graduate
Laboratory Instructors/Instructresses,
Librarians/Assistant Librarians, Physical
Instructors/ Physical Instructresses and
equivalent category of Employees of State-
aided non govt. colleges including erstwhile
sponsored college.

131-Edn(CS)/1P-20/98

04-02-2011

433-439

81

Leave carry forward

163-Edn(CS)/2L-10/08

17-02-2011

440

82

Memorandum No. 852-Edn(CS) dt.
24/12/2009 towards re-designation of
teachers of Colleges in the State

188-Edn(CS)/5P-52/98 (Pt.-I)

25-02-2011

441

83

Grant of cash equivalent for unutilized
earned leave at the credit of Graduate
Laboratory Instructors at the time of their
retirement.

358-Edn(CS)/2L-2/09

05-05-2011

442-443

84

Financial support to all Government aided
colleges within the budgetary ceiling of
this financial year for betterment of infra-
structure facilities.

409-Edn(CS)/10M-34/07

31-05-2011

444
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85

Uploading of merits lists (subject-wise) in
the websites of the non-Govt. Colleges of the
State for admission in the classes of under-
Graduate level.

411-Edn(CS)/10M-16/11

02-06-2011

445

86

Modification Order regarding engagement of
CW.T.Ts.

412-Edn(CS)/10M-31/10 (Pt.)

03-06-2011

446-447

87

Nomination of all persons / officials to act
as Government nominees on the Governing
Bodies of Government aided colleges.

438-Edn(CS)/4C-59/11 (Pt.-1)

15-06-2011

448

88

Appoinment of part-time teachers in Non-
Government Colleges

782-Edn(CS)/5P-46/99

22-07-2011

449-450

89

Grant of cash equivalent for unutilized
earned leave at the credit of Graduate
Laboratory Instructors at the time of their
retirement.

942-Edn(CS)/2L-02/09

02-08-2011

451

90

Up-to-date audit in Govt, aided colleges in
the State.

1324-Edn(CS)/10M-51/11

06-09-2011

452

91

Abolition of posts beyand the sanctioned
staff pattern in non-Govt. colleges of the
State.

1325-Edn(CS)/10M-52/11

06-09-2011

453

92

Installation of C.C.T.V. cameras in non-
Govt. colleges.

1326-Edn(CS)/10M-53/11

06-09-2011

454

93

Payment of 20% of arrears in connection
with revision of pay structure under the
UGC pay revision scheme of the Principals,
Teachers, Librarians, Assistant Librarians
and equivalent grades of the State-aided
nongovernment colleges including erstwhile
sponsored Colleges

2095-Edn(CS)

27-12-2011

455

94

Upgradation of pay of all Principals of
the State-aided non-Government colleges
Including erstwhile sponsored colleges.

153-Edn(CS)/5P-52/98 (Pt.-11)

17-02-2012

458

95

Prescribed Qualifications for Recruitment
to the Post of Assistant Professor in
Government-aided Affiliated Colleges.

856-Edn(CS)/8R-01/10

13-12-2012

459-466

96

Prescribed Qualification for Recruitment to
the Post of Librarian in Government aided
affiliated Colleges in West Bengal.

857- Edn(CS)/8R-01/10

13-12-2012

467-469

97

The terms and conditions towards
Redesignation & Career Advancement
Scheme for the teachers, librarians, physical
instructors of the Government aided
Colleges including erstwhile sponsored
colleges in West Bengal.

920-Edn(CS)/5P-52/98

31-12-2012

470-480
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98

Powers conferred under Section 12 read
with section 11 of The West Bengal Colleges
(Payment of Salaries) Act, 1978 and in
continuation of earlier orders No. 686-Edn
(CS) dated 17.09.2012 and 796-Edn (CS)
dated 26.11.2012.

114-Edn (CS)/5P-47/12

11-02-2013

481-482

99

Enhancement of remunaration of Part-time
Teachers (PTTs) of Govt, aided Colleges.

418-Edn(CS)/5P-46/99 (Pt-11)

30-04-2013

483

100

Delegation of administrative and financial
powers to the Director of Public Instructions
& Ex-Officio Secretary to the Government of
West Bengal in respect of yearly renewal and
approval of remunaration as per existing Gowt,
order relating to approved Part-Time Teachers
(PTTs) & Contractual Whole Time Teachers
(CWTTSs) of State-aided non-Govt. colleges.

550-Edn(CS)/4A - 3/2013

05-06-2013

484

101

Clarifications of CAS Benefit of Teachers

558-Edn(CS)/5P-52/98 (Pt-111)

14-06-2013

486-487

102

Qualifications and norms for recruitment to
the post of Principal in Government-aided /
affiliated Degree Colleges.

666-Edn(CS)/8R-1/10

19-08-2013

488-490

103

Guidelines for submission of proposal for
financial grant regarding New Construction
of Building & others Civil infrastructure of

the College for the current financial year
2013-14.

780-Edn.(CS)/10M-96/13

25-09-2013

492

104

Extension of date of submission of proposal
for financial grant 2013-14

878-Edn(CS)/10M-96/13

14-11-2013

493

105

Cash-equivalent of leave salary in respect

of whole-time teachers & Principals of
Government aided college including
erstwhile sponsored colleges in West Bengal.

972-Edn (CS)/2L-24/13

20-12-2013

494-495

106

Service conditions and other matters related
to Librarians/Assistant Librarians/Deputy
Librarians of Govt-aided Colleges in West
Bengal

348-Edn(C.S.)/IC-166L/2005

24-04-2014

496-498

107

Delegation of administrative and financial
powers to the Director of Public Instructions
& Ex-Officio Secretary to the Government of
West Bengal in respect of yearly renewal and
approval of remunaration as per existing Gowt,
order relating to approved Superannuated
PTTs of State-aided Non-Govt. Colleges.

425-Edn(CS)/4A-01/13

29-05-2014

499

108

Guidelines for submission of proposal

for construction of Building & other civil
infrastructure grants of Govt.-aided Colleges
in the State

466-Edn(CS)/10M-96/ 2013

12-06-2014

500-501
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109

Statute Drafting Committee towards uniform
statute

892-Edn(CS)/4C-5/2014

21-08-2014

502-503

110

Educational qualification for members of
Governing Bodies of the Non-Govt. aided
Colleges including erstwhile Sponsored
Colleges.

893-Edn(CS)/4C-05/14

21-08-2014

504

111

Introduction of Online Admission process
from academic Session 2015-16 and
implementation of COSA from the current
financial year (preferably from September,
2014) in all the Government-aided General
Degree Colleges of this State and Sanction
of grant amounting to Rs. 1.5 lakh to each of
such Colleges for the said purpose.

691-Edn(CS)/10M-95/ 2014

25-08-2014

505-506

112

Guidelines for submission of proposal for
Books, Furnitures, Lab, Equipments, etc. for
Government-aided Colleges in the State

696-Edn(CS)/10M-103/ 2014

26-08-2014

507-508

113

Formation of Committee towards
transperency in fund management related to
all Government/ Government-aided Colleges
in this state

700-Edn(CS)/10M-105/ 2014

26-08-2014

509

114

Payment of arrears consequent upon revised
pay structure in respect of the whole time
teaching staff and librarian in Institute of
English, Calcutta.

702-Edn(C.S.)/5P-39/99 (Pt)

27-08-2014

510

115

Allotment of fund under Major Head - 2202
- Higher Education for the financial Year
2014-2015.

302(Sanc)/EH/P/CS/10M-95/
2014

08-09-2014

511-512

116

Feasibility of uniformity in the fee structure
related to all Government / Government-
aided Colleges of this State.

768-Edn(CS)/10M-105/ 2014

15-09-2014

513

117

Minutes of the 15th meeting of the Steering
Committee held on 29/08/2014 at 2:30

PM on Swami Vivekananda West Bengal
Government Merit-Cum-Means Scholarship
Scheme.

19(10)/EH/M&MS-05/2008

13-10-2014

514-516

118

Clarification of the terms and conditions
towards Redesignation & Career
Advancement Scheme for the teachers

and equivalent academic staff of the
Government/ Government-aided colleges
and State-aided Universities in West Bengal
as in 920 Edn(CS) dated 31/12/2012

922-Edn (CS)/5P-52/98

14-11-2014

517-518
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119

Payment of arrears in respect of Pre-
01.01.2006 Pensioners/Family Pensioners
in respect of Teaching Staff including
Graduate Laboratory Instructors, Librarians/
Asstt. Librarians Physical Instructors

and equivalent category of employees of
State-aided Non-Govt. Colleges including
erstwhile Sponsored Colleges.

1023-Edn(C.S.)/1P-20/98

19-12-2014

519-520

120

Adoption of self-attestation in lieu of
attestation by Gazetted Officer

1064-Edn(CS)/10M-82/2014

29-12-2014

521

121

Implementation of G.O. No. 874 Edn(CS)
dated 28.10.2014 in the matter of
Conferment of the status of Non-teaching to
the Hostel/Mess employees and the benefit
of General Provident Fund and Pension to
the Hostel/Mess employees of State-aided
Universities, Government-aided Colleges
including Government General Degree
Colleges and Government Engineering and
Technology Colleges in West Bengal.

1068-Edn(CS)/IC-63-L/ 2012

30-12-2014

522-523

122

Introduction of Online Admission into Under
Graduate and Post Graduate Courses from
the academic session 2015-16.

207- Edn(CS)/10M-20/15

03-03-2015

524

123

On-line Admission during Academic Year
2015-16

290-Edn(CS)

30-03-2015

525-526

124

Clarification of an eligibility for placement
in the post of Reder/Lecturer (Selection
Grade)

312-Edn(C.S.)/5P-43/2014

31-03-2015

527

125

Guidelines for submission of proposal for
financial grants for the construction of
building & other Civil infra-structure to
Government-aided Colleges in the State

320-Edn. (C.S)/10M - 96/ 13

01-04-2015

528

126

Implementation of COSA for teaching
and non-teaching staff of the Grant in aid
Colleges and State aided Universities.-
Pointwise clarification on the queries.

319 (11)Edn(CS)/10M-95/ 2014

01-04-2015

529

127

Training programme on e-tender for the
Govt./Govt-aided Colleges and State-aided
Universities of this State

405-Edn(CS)/10M-95/2014

04-04-2015

530-531

128

Implementation of the West Bengal State
Higher Educational Institutions (Reservation
in Admission), Act, 2013 and the West
Bengal Higher Educational Institutions
(Reservation in Admission) Rules, 2014

365-Edn (CS)/OM-9L/2015

21-04-2015

532
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129

Clarification in respect of setting up HELP
DESK on the campus of State aided
Universities and Colleges.

492-Edn(CS)/10M-95/2014

02-06-2015

533

130

Uploading of the Help Line on the Website
of the Higher Education Department for
the admission in Hons. & Gen. Courses

in B.A./B.Sc./B.Com. Stream in different
Govt. / Govt. Aided / Erstwhile Sponsored
Colleges for the academic Session 2015-16.

494 - Edn(CS)/10M-95/14

03-06-2015

534

131

Implementation of New Sports Policy, 2015

578-Edn(CS)/4C-56/15

26-06-2015

535-536

132

Inadmisssibility of counting of past service
of eh approved Par Time and Approved
Whole Time Contractual Teachers in the
event of full time appoinment on substantive
post on recommendation of WBPSC/
WBCSC/ University

678-Edn(CS)/EH/O/CS/5P-14/
2015

22-07-2015

537

133

Clarification sought regarding preparatiion
of separate merit list for unreserved seats
and reserved seats for SC/ST/OBC Category
applicants.

685 -Edn(CS)/OM-123L/ 2015

23-07-2015

538-539

134

Implementation of reservation rules in
admission to UG/PG courses in Government
-aided colleges for the Academic Session
2015-16.

752 -Edn (CS)/10M-95/2014

10-08-2015

540-541

135

Clarification to Department’s Order No. 678-
Edn (CS) dated 22.7.2015

872-Edn (CS)/5P-14/2015

14-09-2015

542

136

Minutes of the 16th meeting of the Steering
Committee held on 27.08.2015 at 12.00
noon on Swami Vivekananda West Bengal
Government Merit-Cum-Means Scholarship
Scheme.

16 (10)/EH/M&MS-05/ 2008

14-09-2015

543-546

137

Grant of Ad-hoc Bonus to the Gowt,
approved Part Time Teachers (PTTS),
excepting Superannuated Full-time teachers
serving as PTTs) and Contractual Whole
Time Teachers(CWTTS) of the Govt. General
Degree Colleges, Govt.-aided Colleges
including erstwhile sponsored Non-Govt.
educational institutions for the year 2014-15.

888-Edn(CS) 4A-37/2015

18-09-2015

547-548

138

Request for uploading of data on the Know
Your College Portal in implementation of
RUSA for the performance of the state.

911(2)-Edn(CS)/10M-82/2015

23-09-2015

549

139

Applicability of terms and conditions
towards Re-designation & Career
Advancement Scheme for the teachers

and equivalent academic staff of the
Government-aided colleges in West Bengal
-clarification regarding.

951-Edn(CS)/5P-52/98

06-10-2015

550

XXii




Sl
No

Subject

Order No

Date

Page No.

140

PROTECTION OF PAY OF TEACHERS OF
NON GOVERNMENT COLLEGES on their
movement from Government/ Government-

aided School to a Government-aided College.

1045-Edn(CS)/5P-50/11

18-11-2015

551

141

Exercise of the power conferred by the
provision to article 309 of the Constitution
of India, the governer is hereby pleased to
make the following amendment to the Rules
Rggulating Recruitment to the Post of Asstt.
Professor in Government-aided Colleges

1089-Edn(CS)/8R-01/10

26-11-2015

552-553

142

Enhancement of Remunaration of
Government-approved Part Time Teachers
and Contractual Whole Time Teachers in the
colleges of the State

1139-Edn(CS)/4A-01/2014

10-12-2015

554

143

Corrigendum of 915-Edn (CS) dated 19-11-
2007

1140-Edn(CS)/4E-25/96 (Pt-1)

11-12-2015

555

144

The workload for Government-approved
Contractual Whole Time Teachers (CWTT)
will be enhanced by up to 50% over their
existing workload.

155 - Edn(CS)/4A-01/2014

09-02-2016

556

145

Revised rate of Scholarship as approved and
advertised i.r.o. Swami Vivekananda Merit-
Cum-Means Scholarship Scheme and to be
made applicable i.r.o. new and pending old
cases.

24(11)-Edn/M&MS-05/ 2008

20-10-2016

557-558

146

Medical leave for CWTT & PTT in state
aided Colleges in the State

34-Edn(CS)/4A-4/2017

13-01-2017

559

147

Relaxation of 5% marks for Schedule
Castes/Schedule Tribes/Different-abled
(Physically and visually differently-abled)/
Other Backward classes (OBC) (Non-creamy
layer) categories for direct recruitment to
teaching positions

27(ILC)/1C-190-1/2015

18-01-2017

560

148

Government-approved Contractual Whole
Time Teachers (CWTTs) & Part Time
Teachers (PTTs, Excepting superannuated
teachers serving as PTTs) for allowing
them leave for pursuing further studies and
acquiring higher Degrees.

78-Edn(CS)/4A-4/2017

27-01-2017

561-562

149

Creation of 277 teaching posts in different
teachers training colleges filling up of 50%
of the said posts

170-Edn(CS)/4E-30/2016

22-02-2017

563-570

150

Implementation of Revised Academic
Performance Indicators (API) for Career
Advancement Scheme (CAS) promotion for
Assistant Professor, Associate Professor and
for Direct Recruitment of Associate Professor
and Professor in Universities and Colleges

361-Edn.(CS)/5P-56/2017

10-04-2017

571
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151

Recruitment Rules for Direct Recruitment of
Principals in the Government aided General
Degree Colleges.

710-Edn(CS)10M-27/2015

28-06-2017

572-574

152

Introduction of Group Health Insurance
Scheme named “Swasthya Sathi” for
serving non-teaching permanent staff of
Government-aided Colleges and State-aided
Universities.

827-EH/O/CS/1M-01/2017

26-07-2017

575-576

153

The powers conferred by section 20
read with section 19 of the West Bengal
Universities and College ACT, 2017

940-Edn(CS)/4E-25/2010 (Part)

25-08-2017

577-579

154

Graduate Laboratory Instructors (GLI) of
Government-aided Colleges have been
conferred with Teaching Status and also
extended the Scale of Pay equivalent of the
teachers, and also extended movement in
higher scale of Pay on certain terms and
conditions.

325-ILC/OM-167L/2017

29-12-2017

580-581

155

Part time Karmabandhus Engaged in the
State-aided Universities government and
government-aided colleges of the state in
hereby enhanced from Rs. 2000/-to Rs.
3000/-per month

64-Edn(CS)/10M-136/ 2017

17-01-2018

582

156

Constitution of Selection Committee
as specified in paragraph 3 of the said
Notification is now

170-Edn(CS)/4E-25/2010 (Part)

15-02-2018

583

157

Recruitment Rules for Direct Recruitment of
Assistant Professor and Associate Professor
in the State-aided Degree College of West
Bengal

727-Edn(CS)8R-01/10

26-06-2018

584-591

158

Government Aided Colleges is presently
being guided by orders/Notifications issued
by this Department from time to since
1973. Considering the policy of the State
Government regarding creation of posts

1199-Edn(CS)10M-62/ 2001

27-09-2018

592-593

159

Creation of Non-Teaching posts in
Government aided Colleges is presently
being guided by orders/notifications issued
from this Department time to time.

1227-Edn(CS)/10M-24/1992

05-10-2018

594-596

160

Introduction of Online Admission into Under
Graduate and Post Graduate Courses from
Academic Year 2015-16.

908-Edn(CS)/10M-95/14

11/17-11-
2014

597-599
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Government of West Bengal
Higher Education Department
Appointment Branch
Bikash Bhavan, Salt Lake, Calcutta-91

No. 42-Edn(A) Dated, Calcutta, the 5th February, 1999.
5P-63/98
From : Shri Hirak Ghosh, 1AS,
Principal Secretary to the Govt, of West Bengal.
To:  The Director of Public Instruction, West Bengal.
Sub : Revision of pay scales of teachers of Govt. Colleges.

The undersigned is directed to say that the Government of India in their letter No. F.1-22/97-
Ul dated 27.07.98 read with letter No. F.1-22/97-Ul dated 06.11.98 of the Department of Education
in the Ministry of Human Resource Development requested the State Government to consider
interalia the question of implementing in the State the scheme of the revised pay scales for the
Government College teachers with such modifications, if any, as may be considered necessary to
suit the local conditions. The Government of India have offered to render financial assistance to the
extent of 80% of the additional expenditure involved in giving effect to the revised scales of pay
subject to the following conditions :-

i)  Central assistance on this account will be available for the period from January 1st, 1996
to March 31st, 2000. The State Govt, will meet the remaining 20% of the expenditure
from their own resources during the above period.

i)  The State Government will take over the entire responsibility for maintaining the revised
scales of pay with effect from April 1, 2000.

iii) Central assistance will be restricted to the revision of pay scales for the posts which were
in existence on January 1, 1996.

2. After careful consideration of the matter, in order to attract and retain talent in the teaching
profession the Government have decided to introduce the scheme of revised pay scales of
college teachers as recommended by Government of India in the Government Colleges.

3. The Governor is, therefore pleased to sanction introduction of the following revised scales of
pay for teachers of Government Colleges (excluding Medical, Agriculture, Veterinary Science
and Engineering Colleges) of the State with effect from 01.01.96 subject to the conditions
stipulated in Annexure-1.
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A new scale of Rs. 12000-420-183000 (minimum to be fixed at Rs. 12840) will be introduced for

Principals in certain colleges. Such colleges will be identifed in due course.

4. Posts of Professor in the scale of Rs. 16400-450-20900-500-22400 will be created in colleges,
should they be recognised by the UGC as Autonomus Colleges, in the ratio of 1:4 : 12 for
Professors, Readers and Lecturers. Other colleges of similar standard will be identified by
U.G.C. as per norms developed by the Commission in consultation with the Government.

5. The manner of fixation of pay in the revised scales of pay has been shown in Annexure-II.
The revised scales of pay are applicable only to the teachers of the Government colleges in the
categories as mentioned in para-3 who were in such position on 1.1.96 or thereafter, having
been appointed as such on a regular and wholetime basis and who were on 1.1.96 or have been
thereafter drawing pay in the U.G.C. Scales, 1986 against sanctioned posts. The revised scales
will not be admissible to the teachers who were on 1.1.86 drawing pay in scales other than
1973 U.G.C. Scales.

7. The Professors Gr. I & Gr. II/Vice-Principal of Training Colleges Gr. I & Gr. II and Lecturer,
Lecturer in the Senior Scale, Lecturer in the Selection Grade scale (as re-designated)/Reader
of Government colleges with their revised scales of pay may be utilised for appointment as
Deputy Director/ Assistant Director respectively and at other administrative posts with special
pay, if any, as admissible under the Rules.

8. Modalities of payment of arrears would be notified in due course.

9. Necessary amendments to the relevant rules and orders etc. are being made by the State-
Government separately.

10. The pay scales of physical instructors and Librarians of all Government Colleges, which have
not been incorporated in this memorandum are under consideration of the State Government
and separate orders in this regard will be issued.

11. This Government order issues with the concurrence of the Finance Department vide their
U.O. No. Group P(Service) 346 dated 1.2.99.

12. The Accountant General, West Bengal, is being informed.
Sd/-
Principal Secretary to the
Govt, of West Bengal.

No. 42/1(4)-Edn(A)
Copy along with copies of annexure forwarded to :-
1) Finance Department of this Government;
2) Accountant General, West Bengal,
3) Pay and Accounts Officer, Calcutta Pay and Accounts Office,

81/2/2, Phears Lane, Calcutta - 12;
4) Secretary, Public Service Commission, West Bengal;
5) PA. to Principal Secretary, Department of Higher Education, Calcutta.

Calcutta, Sd/-
the 5th February, 1999. Joint Secretary.

-
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ANNEXURE-I

Terms and conditions for introduction of the revised scales of pay under UGC Scales, 1996.
The revised scales will be effective from January 1st, 1996.

Subject to the fixation formula prescribed in Annexure-II, the revised scale of pay are inclusive
of the Basic Pay under U.G.C, scales, 1986, the Dearness Allowance, Additional Dearness
Allowance and the Interim Relief, if any, admissible to teachers as on 01.01.96 under specific
Government orders issued.

The revised scale of pay of Demonstrators is for the existing incumbents of these positions in
the Govt. Colleges. There shall be no fresh recruitment to this category.

To attract and retain better talent in the teaching profession,

1.
2.

a)
b)
c)

d)

a)

b)

c)

d)

Four and two advance increments will be admissible to those who hold Ph.D. and M.Phil.
Degree, respectively at the time of recruitment as Lecturers.

One increment will be admissible to those teachers with M.Phil, degree who acquire
Ph.D. degree within two years of recruitment.

A Lecturer with Ph.D. will be eligible for two advance increments when she/he moves
into selection Grade as Reader.

A teacher will be eligible for two advance increments as and when she/he acquires a
Ph.D. degree in her/his service career.

Career Advancement

Minimum Length of service for eligibility to move into the grade of Lecturer (Senior
scale) would be four years for those with Ph.D.; five years for those with M.Phil.; and
six years for others at the level of Lecturer and for eligibility to move into the Grade of
Lecturer (Selection Grade)/Reader the minimum length of service as Lecturer(senior
scale) shall be uniformly five years.

For movement into grades of Reader and above, the minimum eligibility criterion would
be Ph.D. Those without Ph.D. can go up to the level of Lecturer(Selection Grade).

A Reader with a minimum of eight years of service will be eligible for consideration for
appointment as Professor in the scale of Rs. 16400-450-20900-500-22400.

For every upward movement a selection process would be evolved for which appropriate
orders would be issued by the State Government on the basis of U.G.C. guidelines.

Other terms and conditions of service of teachers may be notified by the State Government on
the line of this order following regulations to be issued by the U.G.C. in this behalf.
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ANNEXURE-II
To Govt. Order No. 42-Edn(A) Dated 5.2.1999.

Fixation Formula for introduction of the revised scales of pay under U.G.C. Scales, 1996.

Definition : In this formula, unless the context otherwise requires :

a) Basic Pay means the pay in a particular stage which a teacher is entitled to under the U.G.C.
Scales, 1986;

b) Existing emoluments means :

i)

i)
iii)
iv)

Basic pay as noted at (1) (a) above;

Dearness allowance appropriate to the basic pay admissible at All India Consumer Price
Index (AICPI) average 1510 (1960 = 100);

An amount of first instalment of interim relief of Rs. 100 per month, and

Amount equivalent to the second instalment of the interim relief at the rate of 10% of the
basic pay subject to a minimum of Rs. 100 per month.

c) Qualifying service means continuous service rendered in a wholetime post having a scale of
pay as approved in both cases by the State Government in any State-aided University in West
Bengal.

2. Pay in the revised scales of pay under U.G.C. scales, 1996 shall be fixed in the following
manner :

i)

The initial pay of a teacher shall be fixed in the 1st day of January, 1996;

i) Anamount representing 40 percent of the basic pay in the U.G.C. Scales, 1986 shall be
added to the existing emoluments of the teacher;
1i1) After the existing emoluments have been so increased the pay shall thereafter be fixed in
the revised scale at the stage next above the amount thus computed;
Provided that :
a) if the minimum of the revised scale is more than the amount so arrived at, the pay shall
be fixed at the minimum of the revised scale.
b) if the amount so arrived at is more than the maximum of the revised scale the pay shall
be fixed at the maximum of that scale;
Provided further that :

When in the fixation of pay, the pay of a teacher drawing pay at more than four consecutive stages
in an existing scale gets bunched, that is to say, gets fixed in the revised scale at the same stage,
the pay in the revised scale of such of these teachers who are drawing pay beyond the first four
consecutive stages in the existing scale shall be stepped to the stage where such bunching occurs,
as under by the grant of increment(s) in the revised scale in the following manner, namely :

a)

b)

for teachers drawing pay from the 5th upto the 8th stage in the existing scale, by one
increment;

for teachers drawing pay from the 9th upto the 12th stage in the existing scale, if there is
bunching beyond the 8th stage, by two increments;
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c) for teachers drawing pay from the 13th upto the 16th stage in the existing scale, if there
is bunching beyond the 12th stage, by three increments.

If by stepping up of the pay as above, the pay of a teacher gets fixed at a stage in the revised
scale which is higher than the stage in the revised scale at which the pay of a teacher who was
drawing pay at the next higher stage or stages in the same existing scale is fixed, the pay of the
latter shall also be stepped up only to the extent by which it falls short of the former

Provided also that:

The fixation thus made shall ensure that every teacher will get at least one increment in the revised
scale of pay for every three increments in the existing scale of pay.

Note 1 : Where the existing emoluments as calculated in accordance with paragraph 1(b) exceeds
the revised emoluments in the case of a teacher, the difference shall be allowed as personal
pay to be absorbed in future increases in pay;

Note 2 : Where a teacher is in receipt of Personal Pay on the 1st January, 1996 which together
with the existing emoluments as calculated in accordance with paragraph 1(b) exceeds the
emoluments such excess shall be allowed to such a teacher as Personal Pay to be absorbed
in future increases in pay;

Note 3 : When in the fixation of pay under paragraph 2 pay of a teacher, who in the existing scale
was drawing immediately before the 1st January, 1996 more pay than another teacher
junior to him in the same scale gets fixed in the revised scale at a stage lower than that of
such junior, his pay shall be stepped upto the same stage in the revised scale as that of the
junior.

3. Date of next increment in the revised scale :

The next increment in the revised scale which will be admissible to a teacher whose pay has
been fixed under paragraph 2 earlier shall be granted on the date he would have drawn his
increment, had he continued in the existing scale provided that in cases where the pay of a
teacher is stepped up in terms of second proviso to paragraph 2 the next increment shall be
granted after completion of twelve months of qualifying service from the date of the stepping
up of the pay in the revised scale.

Provided further that the next increment of a teacher whose pay is fixed on the 1st day of
January, 1996 at the same stages as the one fixed for a teacher junior to him in the same scale
and drawing pay at a lower stage than his in that scale, shall be granted on the same date as
admissible to his junior if the date of increment of the junior happens to be earlier.

4. Fixation of pay of Lecturers (Selection Grade)/Readers :

Subject to the fixation rules as indicated earlier the fixation of pay of Lecturers (Selection
Grade)/ Readers in the scale of pay of Rs. 3700-125-4950-150-5700 under U.G.C. Scales,
1986 who were selected strictly in accordance with the rules and regulations formed by the
U.G.C. and the Statutes and Ordinances formed by the University and in accordance with
any Government order issued in this behalf and who were in position as Lecturers (Selection
Grade)/Readers as on 1.1.1996, will be made in a manner that they get their pay fixed at
the minimum of Rs. 14940 in the revised scale of Rs. 12000-420-18300 as and when they
complete five years in the grade.



Important Govt. Orders, Notifications, Circulars and Allied Matters of Universities

Government of West Bengal
Higher Education Department
Appointment Branch
Bikash Bhavan, Salt Lake, Calcutta - 91

No. 43-Edn(A) Dated, Calcutta, the 5th February, 1999.
5P-68/98
From : Shri Hirak Ghosh, 1AS
Principal Secretary to the Government of West Bengal.
To: The Director of Public Instruction, West Bengal.

Sub : Revision of pay scales of Librarians and Physical Instructors/Instructresses attached to
Government Colleges.

The undersigned is directed to say that the Government of India in their letter No. F.1.-22/97-
Ul dated 27.7.98 of the Department of Education in the Ministry of Human Resource Development
read with their letter No. F.1.-22/97-Ul dated 06.11.98 requested the State Government to consider
inter-alia, the question of implementing in the State the scheme of the revised pay scales for the
Librarians and Physical Instructors/Instructresses with such modifications, if any, as may be
considered necessary to suit the local conditions. The Government of India have offered to render
financial assistance to the extent of 80% of the additional expenditure involved in giving effect to
the revised scales of pay subject to the following conditions :

i)  Central assistance on this account will be available for the period from January 1st,
1996 to March 31, 2000. The State Government will meet the remaining 20% of the
expenditure from their own resources during the above period.

i)  The State Government will take over the entire responsibility for maintaining the revised
scales of pay w.e.f, 01.04.2000.

iii) Central assistance will be restricted to the revision of pay scales for the posts which were
in existence on 1.1.96.

2. After careful consideration of the matter and in recognition of the importance of the
Librarians and Physical Education personnel in Government Colleges, the Government
have decided to introduce the scheme of revised pay scales in respect of Librarians and
Physical Instructors/Instructresses of Government Colleges as recommended by the
Government of India.

3. The Governor is, therefore pleased to sanction introduction of the following revised scales
of pay for Librarians of the Government Colleges (excluding Engineering, Technological,
Medical, Agriculture and Veterinary Colleges) and Physical Instructors/Instructresses of
Government Colleges including Engineering and Technological Colleges but excluding
Medical, Agriculture and Veterinary science colleges of this state w.e.f., 01.01.96 subject to
the conditions stipulated in Annexure-I.
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Designation Existing pay scale Revised pay scale
Librarian 2200-4000 8000-275-13500
Librarian (Senior Scale) 3000-5000 10000-325-152000
Librarian (Selection Grade) 3700-5700 12000-420-18300
Physical Instructor/Instructress 2200-4000 8000-275-13500
Physcial Instructor/Instructress (Senior Scale) 3000-5000 10000-325-15200
Physical Instructor/Instructress (Selection Grade) 3700-5700 12000-420-18300

The manner regarding fixation of pay in the revised scales of pay has been shown in
Annexure-11.

The revised scales of pay are applicable only to the Librarians and Physcial Instructors/
Instructresses of the Government Colleges in the categories as mentioned in para-3 who
were in such position on 01.01.96 or thereafter having been appointed as such on a regular
and wholetime basis and who were on 01.01.96 or have been thereafter, drawing pay in the
UGC scales, 1986 against sanctioned posts. The revised scales will not be admissible to the
Librarians and Physical Instructors/Instructresses of the Government Colleges who were not
drawing pay in colleges in the UGC scales of pay on 1.1.96.

Modalities of payment of arrears would be notified in due course.

The necessary amendments in the relevant rules and orders etc, will be made by the State
Government where called for.

The Government order issues with the concurrence of the Finance Department vide their U.O.
No. Group ‘P’ Service No. 344 dated 01.02.99.

Any difficulty which may arise in implementing the provisions relating to the revisions of pay
scales as enumerated in this order may be brought to the notice of the State Government for a
decision.

10. The Accountant General, West Bengal, in being informed.

Sd/-
Principal Secretary to the
Government of West Bengal.

No. 43/1(6)-Edn(A) Dated, Calcutta, the 5th February, 1999.
Copy alongwith copies of Annexures forwarded to the :-

1)
2)
3)

4)
S)
6)

Finance Department of this Government;

Accountant General, West Bengal,

Pay and Accounts Officer, Calcutta Pay and Accounts Office,

81/2/2, Phears Lane, Calcutta - 12;

Secretary, P.S.C.; West Bengal, 161A, S. P. Mukherjee Road, Calcutta;

Treasury Officer;

PA. to Principal Secretary, Department of Higher Education, Government of West Bengal.

Sd/-

Joint Secretary
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ANNEXURE-I

Terms and conditions for introduction of the revised scales of pay under UGC scales, 1996.

1.
2.

The revised scales will be effective from January 1, 1996.

Subject to the fixation formula prescribed in Annexuie-II, the revised scale of pay are
inclusive of the Basic pay under U.G.C. scales, 1986, the Dearness Allowance on that pay,
and Interim Relief as are admissible to Librarians and Physical Instructors/Instructresses as
on 01.01.96 under specific Government orders issued. Recruitment to the posts of Librarians
in the Government Colleges shall be on the basis of merit as per recruitment rules framed by
the State Government.

The minimum qualification required for appointment to the post of Librarian of Govt,
colleges will be those prescribed by the U.G.C. from time to time and approved by the State
Government.

Only those candidates who, besides fulfilling the minimum academic qualifications
prescribed for the Librarians of Govt. Colleges, have qualified in a comprehensive test to be
specially conducted for this purpose will be eligible for appointment to those posts. The said
comprehensive test will be held by U.G.C. or any other agency engaged for this purpose by
the State Government.

Career Advancement :-

5.

(@) Minimum length of service for eligibility to move into the grade of Librarian (Senior scale)
and Physical Instructor/Instructress (senior scale) would be four years for those with Ph.D.
degree, five years for those with M.Phil, degree in the relevant subject as mentioned in
the foregoing paragraph and six years for others as Librarians and Physical Instructors/
Instructresses.

(b) For eligibility to move into grade of Librarian (Selection Grade) and Physical Instructor/
Instructress (Selection Grade), the minimum length of service as Librarian (Senior Scale)
and as Physical Instructor/Instructress (Senior Scale) shall be uniformly five years.

(c) For every upward movement a selection process would be evolved for which order will be
issued on the basis laid down by the U.G.C.

Other terms and conditions of service of Librarian and Physical Instructors/Instructresses

shall be notified by the State Govt. on the lines of this order following regulations issued by

the U.G.C in this behalf.

Anomalies, if any, in the implementation of the scheme may be brought to the notice of the

Department of Higher Education for clarification.
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ANNEXURE-II
To Govt. Order No. 43-Edn(A) Dated Calcutta, the 5th February, 1999

Fixation Formula for introduction of the revised scales of Pay under U.G.C. Scales, 1996.
1. Definition : In this formula, unless the context otherwise requires :-
a) Basic pay means the pay in a particular stage which a Librarian/Physical Instructor/
Instructress is entitled to under the U.G.C. Scales, 1986.
b) Existing emoluments means :
i) Basic Pay as noted in (1) (a) above;
i) Dearness Allowance appropriate to the basic pay admissible at All India Consumer
Price Index (AICPI) average 1510 (1960 = 100);
ii1) An amount of first instalment of interim relief of Rs. 100 per month ; and
iv) Amount equivalent to the second instalment of the interim relief at the rate of 10%
of the basic pay subject to a minimum of Rs.100 per month.

c) Qualifying service means continuous service rendered in a whole-time post having a
scale of pay as approved in both cases by the State Government in any Govt. Colleges in
West Bengal.
2. Pay in the revised scales of pay under U.G.C. Scales, 1996 shall be fixed in the following
manner :
1)  The initial pay of a Librarian/Physical Instructor/Instructress shall be fixed on the 1st day
of January, 1996;
i)  Anamount representing 40% of the basic pay in the U.G.C. Scales, 1986 shall be added
to the existing emoluments of the Librarian/Physical Instructor/Instructress.
1i1) After the existing emoluments have been so increased the pay shall thereafter be fixed in
the revised scale at the stage next above the amount thus computed;
Provided that :-
a) if the minimum of the revised scale is more than the amount so arrived at, the pay shall
be fixed at the minimum of the revised scale.
b) if the amount so arrived at is more than the maximum of the revised scale the pay shall
be fixed at the maximum of that scale.
Provided further that :-

when in the fixation of pay, the pay of a Librarian/Physical Instructor/Instructress drawing pay
at more than four consecutive stages in an existing scale gets bunched, that is to say, gets fixed
in the revised scale at the same stage, the pay in the revised scale of such of these Librarian/
Physical Instructor/ Instructress who are drawing pay beyond the first four consecutive stages in
the existing scale shall be stepped up to the stage where such bunching occurs, as under by the
grant of increment(s) in the revised scale in the following manner, namely :

a) for Librarian/Physical Instructor/Instrucress drawing pay from the 5th upto the 8th stage in the
existing scale—by one increment;

10
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c)
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for Librarian/Physical Instructor/Instructress drawing pay from the 9th upto the 12th stage in
the existing scale; if there is bunching beyond the 8th stage—by two increments;

for Librarian/Physical Instructor/Instructress drawing pay from the 13th upto the 16th stage in
the existing scale, if there is bunching beyond the 12th stage—by three increments.

If by stepping up of the pay as above the pay of Librarian/Physical instructor/Instructress gets fixed
at a stage in the revised scale which is higher than the stage in the revised scale at which the pay
of a Librarians/Physical Instructor/Instructress who was drawing pay at the next higher stage or
stages in the same existing scale is fixed, the pay of the latter shall also be stepped up only to the
extent by which it falls short of the former.

Provided also that :-

The fixation formula thus made shall ensure that every Librarians/Physical Instructors/Instructress
will get at least one increment in the revised scale of pay for every three increments in the existing
scale of pay.

Note 1. Where the existing emoluments as calculated in accordance with paragraph 1(b) exceed

the revised emoluments in the case of a Librarian/Physical Instructor/Instructress the
difference shall be allowed as personal pay to be absorbed in future increase in pay.

Note 2. Where a Librarian/Physical Instructor/Instructress is in receipt of Personal Pay on the 1st

January, 1996 which together with the existing emoluments as calculated in accordance
with paragraph 1(b) exceeds the existing emoluments such excess shall be allowed to
such a Librarian/Physical Instructor/Instructress as Personal Pay to be absorbed in future
increases in pay.

Note 3. When in the fixation of pay under paragraph 2 pay of a Librarian/Physical Instructor/

Instructress, who in the existing scale was drawing immediately before the 1st January,
1996 more pay than another Librarian/Physical Instructor/Instructress junior to him in the
same scale gets fixed in the revised scale at a stage lower than that of such junior, his pay
shall be stepped upto the same stage in the revised scale as that of the junior.

Date of next increment in the revised scale :

The next increment in the revised scale which will be admissible to a Librarian/Physical
Instructor/ Instructress whose pay has been fixed under paragraph 2 earlier shall be granted on
the date he would have drawn his increment, had he continued in the existing scale provided
that in cases where the pay of a Librarian/Physical Instructor/Instructress is stepped up in
terms of second proviso to paragraph 2 the next increment shall be granted after completion of
twelve months of qualifying service from the date of the stepping up of the pay in the revised
scale.

Provided further that the next increment of a Librarian/Physical Instructor/Instructress whose
pay is fixed on the Ist day of January, 1996 at the same stage as the one fixed for Librarian/
Physical Instructor/Instructress junior to him in the same scale and drawing pay at lower stage
that his in that scale he shall be granted on the same date as admissible to his junior if the date
of increment of the junior happens to be earlier.

11
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Government of West Bengal
Higher Education Department
Appointment Branch

Bikash Bhavan, Salt Lake, Calcutta-91

No. 282-Edn(A) Dated : 7th May, 1999.
5P-63/98
From : Shri Hirak Ghosh, 1AS
Principal Secretary to the Govt, of West Bengal.
To: The Director of Public Instruction, West Bengal.

Sub : Scheme prescribing terms and conditions towards introduction of the U.G.C. Scales, 1996
for the teachers of the Govt. Colleges (including Training and Physical Education Colleges)
in West Bengal.

In continuation of this Deptt.’s order No. 42-Edn(A) dated 5th February, 1999, the undersigned
is directed to say that in paragraph 6 of Annexure-I to the aforesaid order, it was stipulated that
other terms and conditions towards the introduction of the revised scales of pay for the teachers of
the Govt. Colleges shall be notified by the State Govt, subsequently based on the guidelines issued
by the U.G.C. in this behalf. The U.G.C. has issued a notification on the minimum qualifications
for the appointment of teachers in Colleges and other measures for maintenance of standards as a
requisite for the introduction of the U.G.C. Scales.

2. Inthe circumstances stated above, the Governor has been pleased to decide that the scheme as
at Annexure, framed on the basis of the U.G.C. Guidelines and the Service Rules applicable
to the State Govt, employees, will be followed in the Govt. Colleges of the State so that
the U.G.C. Scales of pay 1996 as introduced in terms of G.O. No. 42-Edn(A) dated the 5th
February, 1999 and the scheme annexed to this G.O. are considered a composite one.

3. This order comes into force with immediate effect except in the cases where the date of effect
has been specifically stated to be otherwise in any individual paragraph of this scheme.

Sd/-
Principal Secretary

No. 282/I(50)-Edn(A) Dated 7th May, 1999.

Copy forwarded for information and necessary action to :-
The Secretary, Public Service Commission, West Bengal.
Finance Deptt. of this Gowt.
Accountant General, West Bengal.
Budget Branch of this Deptt.

The Director of Public Instruction, :
The Principal/Officer in Charge College.

Qs NP

Sd/-
Joint Secretary

12
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ANNEXURE
To Govt. Order No. 282-Edn(A) Dated : 07-05-1999.
Scheme prescribing the minimum qualifications, other service conditions of teachers in Govt.

Colleges (including Training and Physical Education Colleges but excluding Govt. Engineering/
Technological/Medical Colleges) as a measure for the maintenance of standards in Higher
Education.

I.

COVERAGE

These should apply to the teachers of Govt. Colleges in West Bengal including Training and
Physical Education Colleges. These shall not apply to Govt. Engineering/Technological/
Medical Colleges.

QUALIFICATIONS AND OTHER SERVICE CONDITIONS

No person shall be appointed to a teaching post in any Govt. College mentioned above if he/
she does not fulfil the minimum qualifications and other conditions of service as indicated in
the Annexure and the recruitment rules to be framed on the basis of U.G.C. guidelines and in
consultation with the Public Service Commission, West Bengal.

PAY SCALES

The revised pay scales have been notified in this Deptt’s Order No. 42-Edn(A) dated 05-02-
99.

RECRUITMENT AND QUALIFICATIONS

(i) The Direct recruitment to the posts of Principal, Professor and Lecturer in the Govt.
Colleges should be on the basis of merit and through all India advertisement and selections
by Public Service Commission, West Bengal.

(1) The minimum qualifications required for the posts of Lecturers, Professors and Principals
will be those as prescribed by the U.G.C. from time to time and incorporated in the
recruitment rules.

NOTE :

The recruitment rules for the posts of Principal & Professor (West Bengal Senior
Educational Service) and Lecturer (West Bengal Educational Service) are being framed
in consultation with Public Service Commission, West Bengal. Appropriate notifications
will be issued separately.

CAREER ADVANCEMENT

(A) LECTURER (SENIOR SCALE)

A Lecturer will be eligible for placement in the senior scale through a procedure for

selection if she/he has

(i) completed 6 years of service after regular appointment with relexation of one year
and two years, respectively, for those with M.Phil, and Ph.D.

(if) Participated in one orientation course and one refresher course of approved duration
or engaged in other appropriate continuing Education Programme of comparable
quality as may be specified or approved by the University Grants Commission

Lo
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(Those with Ph.D. Degree would be exempted from one refresher course).
(iii) Consistently satisfactory performance appraisal reports.

(B) LECTURER (SELECTION GRADE)/ASSISTANT PROFESSOR (SELECTION
GRADE) FOR EXISTING INCUMBENTS ONLY.

Lecturers/existing Asstt. Prof, in the Senior Scale who do not have a Ph.D. Degree or
equivalent published work and who do not meet the scholarship and research standards, but
fulfil the criteria for the post of Reader, and have a good record in teaching and preferably,
have contributed in various ways to the corporate life of the institution, the work pertaining
to examinations or the extension activities of the institutions will be placed in the selection
grade, subject to the recommendations of the Selection Committee which will be the same
as that for promotion to the post of Reader. They will be designated as Lecturers/Assistant
Professors (existing incumbents) in the Selection Grade. They could offer themselves for
fresh assessment after obtaining Ph.D. and/or fulfilling other requirements for promotion as
Reader and, if found suitable, may be given the designation of Reader.

READER

A Lecturer/Assistant Professor (existing incumbents only) will be eligible for promotion to
the post of Reader if she/he has

(i) Completed 5 years of service in the senior scale;

(if) Obtained a Ph.D. degree or has equivalent published work;

(iii) Made some mark in the areas of scholarship and research as evidential, that is, by self-

assessment, reports of referees, quality of publications, contribution to educational
innovation, design of new courses and curriculla and extension activites;

(iv) After placement in the Senior scale, participated in two refresher courses/Summer
Institutes of approved duration or engaged in other appropriate continuing education
programmes of a comparable quality as may be specified or approved by the University
Grants Commission; and

(v) Consistently good performance appraisal reports. NOTE :

Promotion to the post of Reader will be through a process of selection by a Selection Committee
set up by the appointing Authorities.

(D) PROFESSOR (PROMOTION)

(1) In addition to the sanctioned position of Professors, which must be filled in through
direct recruitment through all India advertisement, promotions may be made from the
post of Reader to that of Professor after 8 years of service as Reader.

(i) The Selection Committee for promotion to the post of Professor should be the same
as that for direct recruitment. For promotion from Reader to Professor, the following
method of promotion would be followed.

The candidate should present herself/himself before the Selection Committee with some of the
following :
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(@) Self-appraisal reports (required);
(b) Reserach Contribution/books/articles published;
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(c) Any other academic contribution. The best three written contributions of the teacher (as
defined by her/him) may be sent in advance to the experts to review before coming for the
selection. The Candidate should be asked to submit these in 3 sets with the application.

(d) Seminars/Conference attended,;
(e) Contribution to teaching/academic environments/institutional corporate life;
(f) Extension and field outreach activities.

(i) The requirement of participation in orientation/refresher courses/Summer Institutes, each
of at least 3 to 4 weeks duration, and consistently satisfactory performance appraisal reports,
should be the mandatory requirement for career advancement from Lecturer to Lecturer
(Sr. Scale) and from Lecturer (Sr. Scale)/Asstt. Prof. (Sc. Scale) for existing incumbents
to Lecturer (Selection Grade)/Asstt. Prof. (Selection Grade) for existing incumbents,
wherever the requirement of orientation/refresher courses has remained incomplete, the
promotion would not be held up but these must be completed by the year 2000.

(i) The requirement for completing the courses would be as follows :

(@) For Lecturerto Lecturer (Sr. Scale) - One orientation course would be compulsory for
Gowt, college teachers. Those without Ph.D. would be required to take one refresher
course in addition.

(b) Two refresher courses for Lecturer (Sr. Scale)/Asstt. Prof. (Sr. Scale) for existing
incumbents to move to Lecturer (Selection Grade)/Asstt. Prof. (Selection Grade) for
existing incumbents.

(c) The Senior teachers like Readers, Lecturers (S.G.)/Asstt. Prof. (S.G.) for existing

incumbents and Professors may opt to attend two seminars/conferences in their subject
area and present papers as one aspect of their promotion/Selection to higher level or
attend refresher courses to be offered by ASC for this level.

If the number of years required in a feeder cadre is less than that stipulated in this order, thus
entailing hardship to those who have completed more than the total number of years in their
entire service for eligibility in the cadre, may be placed in the next higher grade after adjusting
the total number of years.

This situation is likely to arise, as in the earlier schemes, the number of years required in a
feeder cadre was much more than those envisaged in this order.

COUNTING OF PAST SERVICE

Previous service without any break as a Lecturer or equivalent in a University, College,
National Laboratory or other scientific organisations e.g. the CSIR, the ICAR, the DRDO,
the U.G.C, the ICSSR, the ICHR and as a U.G.C. Research Scientist should be counted for
placement of Lecturer in Sr. Scale/Selection Grade/(Asstt. Prof, for existing incumbents);
Provided that :

(1) The qualifications for the post were not lower than the qualifications prescribed by the
U.G.C for the post of Lecturer;

(i) The post was in a equivalent grade/scale of pay as the post of a Lecturer;
(iii) The candidates who apply for direct recruitment should apply through proper channel.

La
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(iv) The concerned Lecturers possessed the minimum qualifications prescribed by the U.G.C.
for appointment as Lecturers;

(v) The post was filled in accordance with the prescribed selection procedure as laid down
by the State Govt.

(vi) The appointment was not ad-hoc or in a leave vacancy of less than one year duration.
(Ad- hoc service can however be counted) Provided.

(@) the ad-hoc service was more than one year’s duration;

(b) the incumbent was appointed on the recommendations of duly constituted Selection
Committee; and

(c) the incumbent was selected to the permanent post in continuation to the ad-hoc
service, without any break.

REWARDING MERIT

Meritorious teachers who may not have M.Phil, or Ph.D. but who have made outstanding
contributions, would be rewarded and recognised as per the scheme to be approved by the
Govt, of India.

PERIOD OF PROBATION AND CONFIRMATION

(i) This will be guided by relevant provisions of the Rules applicable to State Govt,
employees.

(i1) The confirmation should not be linked to the completion of orientation course, but efforts
should be made to send the teacher either before joining or immediately thereafter, but in
any case, the orientation course should be completed within a period of first two years.

(iif) Since the time required for career advancement has been reduced, an extension may be
provided till 31-12-2000 for completing refresher courses.

(iv) Theuniversity should devise amechanism for ensuring that the College Principal sponsors
the teacher for the required orientation and refresher course, and such opportunity is
not denied to the teacher, except on sufficient grounds to be specified in writing to the
University. The University should also bring to the attention of the U.G.C. any complaint
received from College teachers that they did not get admission to the courses for which
they applied with details (name of the teacher, the name of the institution where employed,
the course applied for, the Academic Staff College or Department where applied, the
dates of course and the reasons given for refusal).

PART TIME TEACHERS
A separate order will be issued in this respect.
TEACHING DAYS

The colleges must observe at least 180 actual teaching days i.e. there should be a minimum
of 30 weeks of actual teaching in a 6-day week. Of the remaining period, 10 weeks may be
devoted to admission and examination activities, and non-instructional days (e.g. for sports,
college day etc), 10 weeks for vacation and 2 weeks may be attributed to various public
holidays. This is summarised below :
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No. of Weeks

(i) Teaching 30 (180 days)
(it) Admissions/Examinations/Preparation for examination. 10
(iii) Vacation 10
(iv) Public Holidays (to increase & adjust teaching days accordingly) 2
Total : 52

NOTE :

Earned Leave for working during vacation will be governed by relevant provisions of West
Bengal Services Rules Part-I.

WORK LOAD

The work load of the teacher in full employment should not be more than 40 hours a week
for 30 working weeks (180 teaching days) in an academic year. It should be necessary for the
teacher to be available for at least 5 hours daily in the college for which necessary space and
infrastructure should be provided by the college.

The direct teaching hours should be as follows :-

Lecturer/Lecturer (Sr. Scale)/Lecturer 16 hours

(Selection Grade)/Asstt. Prof. (Sr. Scale & per week.

Selection Grade) for existing incumbents

Readers and Professors 14 hours
per week.”

However, a relaxation of two hours in the workload may be given to the Professors who are
actively involved in Research, Extension and Administration.

SUPERANNUATION BENEFITS

Superannuation benefits will be governed by the existing rules applicable to State Govt,
employees and other orders as may be issued from time to time.

LEAVE RULES

These will be governed by the existing Rules of State Govt.

CODE OF PROFESSIONAL ETHICS

Each University should evolve its own professional ethics after full discussion in the academic
bodies and associations and should incorporate in its Act, statutes and ordinances. It should be
applicable to all teaching and non-teaching staff.

ACCOUNTABILITY

The self appraisal of performance should be adopted as a mandator part of career advancement
scheme and should be implemented within the time-frame of 1 year, if not already implemented.
The Govt, may consider introducing student evaluation as a method of assessment of the
teacher, particularly in small institutions, post graduate departments and professional colleges.
ANOMALIES

Anomalies, if any, may be brought to the notice of the State Govt, for a decision.

L
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Government of West Bengal
Higher Education Department
Appointment Branch
Bikash Bhavan, Bidhannagar, Calcutta - 700091

No. 281-Edn(A) Dated, Calcutta, the 12th May, 1999.
5P-23/99

From : Shri H. Ghosh, 1AS
Principal Secretary to the Govt, of West Bengal.

To:  The Director of Public Instruction, West Bengal.
Sub : Revision of pay scales of Teachers in Govt. Colleges.

The undersigned is directed by order of the Governor to say that in partial modification of the
orders contained in this Deptt.’s G.O. No. 42-Edn (A) dt. 5-2-99, the Governor has been pleased to
order that the pay scale of the Professor Grade-I1/Vice-Principal of Govt. Training Colleges Grade-
Il be revised to Rs. 16400-450-20500-500-22400 in place of Rs. 12000-420-18300 with effect
from 1-1-96. The Governor has also been pleased to order that the post of Professor Grade-I1/
Vice-Principal of Govt. Training Colleges Grade-II would stand abolished with effect from 1-1-96.

This issues with the concurrence of Finance Department vide their U/O No. Group-B-895 dt.
7-5-99.
The Accountant General, West Bengal and all concerned are being inforemed.

Sd/-
Principal Secretary.

No. 281/1(4)Edn(A)
Copy forwarded for information and necessary action to the :-

1. Finance Deptt.

2. Accountant General, West Bengal.

3. Pay & Accounts Officer, Calcutta.

4. Secretary, Public Service Commission.

Calcutta, Sd/-

the 12th May, 1999. Joint Secretary.

No. 281/2(50)Edn (A)
Copy Forwarded for information and necessary action to the :-

1. Dy. Director of Public Instruction (Admn.), West Bengal.
2. Dy. Director of Public Instruction (Trg.), West Bengal.
3. Dy. Director of Public Instruction (Phy. Edn.), West Bengal.
4. Budget Branch of this Deptt.
5. Treasury Officer, Bidhannagar.
6. Principal/Officer-in-Charge,
College.
Calcutta, Sd/-
the 12th May, 1999. Joint Secretary.
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Government of West Bengal
Higher Education Department
Appointment Branch
Bikash Bhavan, Bidhannagar, Calcutta-91

No. 329-Edn(A) Dated, Calcutta, the 1st June, 1999.
5P-63/98 Pt-1

From : Shri Hirak Ghosh, 1AS
Principal Secretary to the Government of West Bengal.
To: Dr. G.D. Sharma, Secretary, U.G.C., Bahadurshah Zafar Marg, New Delhi 110002.

Sub: Minimum qualification for appointment of teachers in Universities and Colleges.

Sir,

I am directed to say that iteam 1.5 of the Career Advancement Scheme contained in the U.G.C.
notification on revision of pay scales, the minimum qualification for appointment of teachers in
Universities and Colleges and other measures for the maintenance of the standards 1998 contains
that the existing scheme of career advancement for non-academic staff, namely, Assistant Director
of Physical Education, Assistant Registrar, Assistant Librarians would continue. In Appendix-IV
containing the minimum qualification for the post of Director of Physical Education, Deputy Director,
Physical Education and Assistant Director, Physical Education the scheme of career advancement
of these officers has been spelt out. But in Appendix-V, containing the minimum qualification for
direct recruitment to the posts of Librarian, Deputy Librarian and Assistant Librarian there is no
mention of career advancement scheme to this group of non-teaching staff. In his letter No. F.1-
22/97-U.1 dated 24-03-99 the Director, Ministry of Human Resources Development, has stated, by
way of clarification that the benefit of career advancement and provision of increments including
exemption for NET allowed in the case of teachers will not be available to the category of non-
teaching staff like Assistant Librarians, Deputy Librarian, Assistant Registrar, Deputy Director of
Physical Education etc.

It appears, the U.G.C. notification as mentioned in the outset contradicts the clarification
communicated by the Director, Ministry of Human Resources Development in his letter mentioned
above. | am therefore, to request that a clear view of the U.G.C. as to whether the Librarian/
Asstt. Librarian etc. non-teaching staff will continue to enjoy the benefit of career advancement
according to the pre-revised scale of pay or according to the revised scale of pay as has been
extended to the teacher or whether they will remain in only one scale of pay during their service
career in the revised scale of pay effective with effect from 1.1.96 may be communicated to this
Department at a very early date.

Yours faithfully,

Sd/- H. Ghosh,
Principal Secretary.

s
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No. 329/I(2)-Edn(A)
Copy forwarded to :-

1. Shri Lalmalsawma, Director, Ministry of Human Resource Development (Department of
education) Gowt, of India, New Delhi.

2. Joint Secretary, University Branch of this Department for inforsation and necessary action.

Dated, Calcultta, Sd/-
the 1st June, 1999. Joint Secretary.
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Government of West Bengal
Higher Education Department
Appointment Branch
Bikash Bhavan, Salt Lake, Calcutta-91

No. 732-Edn(A) Dated : 3rd November, 1999.
5P-63/98 Pt.

From : Shri D. K. Ray,
Joint Secretary to the Govt, of West Bengal.
To:  The Director of Public Instruction, West Bengal.

Sub : Implementation of revised UGC Scale of pay for the teachers in Govt. Colleges effective
from 01-01-96 Clarification regarding.

The undersigned is directed to refer to his notes contained in E.D. No. 52-Admn dated 23-3-99
and E.D. No. 53-Admn dt. 23-3-99 on the above mentioned subject and to intimate the following
clarifications as to the points of doubts raised therein.

Sd/-
Joint Secretary.

No. 732/1(20)-Edn(A) Dated 3rd November, 1999.
Copy forwarded for information and necessary action to :

The University Branch.

The C. S. Branch.

The Principal/Officer-in-Charge College.

i

The Accountant General, West Bengal.

Sd/-
Joint Secretary
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SI. No. Points of doubt

Clarification

01.

02.

03.

04.

05.

Whether Physical Instructors/ Librarians/
Assistant Librarians will be entitled to Career
Advancement in the revised scale of pay.

How the pay of the Librarians/ Assistant
Librarians/Physical/Instructor in the revised scale
of pay will be fixed ?

Whether the benefit of additional increment due
to the effect of bunching is admissible to the
Principals who get their pay fixed at the higher
initial of Rs. 17,300/- in the pay scale of Rs. 16,
400 - 22, 400/-.

Whether the benefit of four or two advance
increments for candidates joining the service with
Ph.D/M. Phil Degree is admissible to those who
join the service on or after 01-01-96 or to those
who join the service on 05-02-99 or thereafter.

Whether a Lecturer in the Selection Grade after
getting his pay fixed at Rs. 14,940/-will get two
additional increments for his obtaining Ph.D.
Degree thereafter.

06. Whether a Lecturer with Ph.D. after moving to the

07.

22

post of Reader but having not got two additional
increments at any stage will get two affitional
increments.

How the pay of the teachers drawing pay in the
pay scale of Rs. 3700-5700/- will be fixed in the
revised scale of pay of Rs. 12,000-18,300/- ?

Career Advancement Scheme for the Librarians/ Physical
Instructors is still in the process of being formulated. Unitl
it is formulated the existing Career Advancement Scheme
would continue.

The pay of the Librarians/Assistant Librarians/ Physical
Instructor may be fixed on 01-01-96 in the correspoinding
revised scale of pay as prescribed in terms of this Deptt.’s
G.O. No. 43-Edn(A) dt. 05-02-99.

The matter has been referred to the Ministry of Human
Resource Development Deptt. for clarification. Till the
receipt of the clarification from the Ministry of Human
Resource Development the pay of such Principal may be
fixed at Rs. 17,300/-.

This benefit will be admissible to those who join the
Service on 27-07-98 or thereafter. But in each such case,
orders from this Department are required to be issued.

The clarification from the Ministry of Human Resource
Deptt. is awaited.

The clarification from the Ministry of Human Resource
Development Deptt. is awaited.

The pay of all the teachers in the pre-revised pay scale of
Rs. 3700-5700/- will have to be fixed on 01-01-96 in the
corresponding higher scale of pay in the manner provided
in para-2 of Annexure-11 of G.O. No. 42-Edn(A) dt. 05-
02-99. They will also be entitled to get their pay

fixed at Rs. 14940/- on 06-11-98 if they have completed
five years service as Lecturer Selection/Grade/Asstt.
Prof(SG)/Reader and if their pay is less than Rs. 14,940/-
on that date. The teachers in this grade who are yet to get
their pay fixed at Rs. 14,940/- will be entitled to get their
Pay fixed at Rs. 14,940/-when they complete five years
of service in the post of Lecturer (Selection Grade)/Asstt.
Prof (SG)/ Reader.

The teachers drawing pay at 6th, 7th, 8th and 9th stage
(viz. first four stages of bunching) will not be eligible
for the benefit of bunching. Accordingly in their case the
date of next increment in the revised scale will be the
date on which they would have drawn increment had they
continued in the prerevised scale. The teachers drawing
pay at 10th, 11th, 12th and 13th stage in the pre-revised
scale will become entitled to one increment in the revised
scale with effect from 01-01-96 and the teachers drawing
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SI. No. Points of doubt

Clarification

08. Whether the benefit of advance increment
may be extended to those whose pay protected
considering their past service in school/colleges.

09. Whether the pay of a senior teacher will be made
equal to that of a jounior teacher whose pay
becomes more on account of incentive/career
advancement.

10. Whether the effect of career advancement on
completion of requisite number of years which
has been reduced now will be effective with
effect from 01-01-96.

11. Whether the date of increment will remain
unaltered after Fixation of pay in the revised scale
of pay in cases where it is 1st day of January.

12. Whether ad-hoc services of the teachers initially \
appointed on ad-hoc basis and subsequently
recommended by the P.S.C. are countable for the
purpose of career advancement.

13. Whether the ad-hoc services of the teachers who
could not get recommendation from the P.S.C. and
subsequently regularised by Cabinet decision are

countable for the purpose of career advancement. ¢

pay at 14th and 15th stage of the pre-revised scale will
become entitled to two increments in the revised scale
on 01-01-96. As the teachers drawing pay from 10th
to 15th stage will get the benefit of bunching they will
become entitled to next increment in the revised scale on
completion of twelve months from the date of stepping up
of their pay viz. 12 months from 01-01-96.

Advance increment is admissible for the new entrants in
the pay scale of Rs. 8000-13500/-. The teachers whose
pay has been protected in consideration of their past
service will be entitled to draw either the pay which has
been protected or the pay with advance increment as per
the rules, whichever is higher.

The case will be decided on individual merit.

The scheme of career advancement as per the revised
scale of pay allowed to the teachers in terms of G.O. No.
42-Edn (A) dated 05-02-99 will be effective with offect
from 27-07-98.

The decision of the Ministry of Human Resource
Development is being awaited.

If the cases satisfy the condition provided at item No.
8(vi) of Annexure to G.O. No. 282-Edn(A) dated 07-05-
99 such ad-hoc service will be counted for the purpose of
career advancement.

2
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Government of West Bengal
Higher Education Department
Appointment Branch
Bikash Bhavan, Salt Lake, Calcutta-91
No. 828-Edn(A) Dated, Calcultta, : the 8th December, 1999.
5P-63/98 Pt.1
From : Shri D. K. Roy,
Joint Secretary to the Govt, of West Bengal.
To: The Director of Public Instruction, West Bengal.

Sub : Implementation of revised UGC Scale of pay for the teachers in Govt. Colleges offective
from 01-01-96 clarification regarding.

The undersigned is directed to refer to this Department letter No. 732-Edn(A) dated 03.11.99
on the above mentioned subject and to say that the clarifications of the point of doubt as at SI. No
07 therein may be treated to be cancelled and read as follows :-

Lecturers (Selection Grade)/Assistant Professor (Selection Grade)/ Reader with 5 years service
drawing pay at the 6th stage viz. Rs. 4325/- in the pre-revised scale of Rs. 3700-5700/- will be fixed
at the stage of Rs. 14940/- in the revised scale of Rs. 12000-420-18300/-. The teachers drawing pay
at the 6th, 7th, 8th and 9th stage (viz. first four stages of bunching) will not be eligible for the benefit
of bunching. Accordingly, in their case, the date of the next increment in the revised scale will be
the date on which they would have drawn increment, had they continued in the pre-revised scale.
The teachers drawing pay at the 10th, lithe, 12th and 13th stage in the pre-revised scale will become
entitled to one increment in the revised scale. With effect from 1.1.96, and the teachers drawing pay
at 14th and 15th stage of the pre-revised scale will become entitled to two increments in the revised
scale on 1.1.96. As the teachers drawing pay from the 10th to the 15th stage will get the benefit of
bunching, they will become entitled to the next increment in the revised scale on completion of 12
months from the date of stepping up of their pay, viz., 12 months from 1.1.96.

Sd/-
Joint. Secretary.
No. 828/1 (25)-Edn(A) Dated, Calcutta, the 8th December, 1999
Copy forwarded for information and necessary action to :-
1. The University Branch ;
2. TheC.S.Branch;
3. The Technical Branch, with a copy of letter no. 732-Edn(A) dated 3.11.99.
4. Principal/Officer-in-Charge, College ;
5. The Account General, West Bengal ;
6. P.A.to Secretary with a copy of letter No. 732-Edn(A), dated 3.11.99.
Sd/-

Joint. Secretary.
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Government of West Bengal
Higher Education Department
Appointment Branch
Bikash Bhavan, Salt Lake, Calcutta-91

No. 237-Edn(A) 5P-42/99 Dated : 9th March, 2000.

From : Shri Hirak Ghosh, 1AS
Principal Secretary to the Govt, of West Bengal.
To: The Director of Public Instruction, West Bengal.

Sub : Composition of the Screening Committee for the purpose of Career Advancement of Teachers
of Government Colleges.

The undersigned is directed to say that the Governor has been pleased to form a Screening
Committee for the purpose of examining and recommending the suitability of the teachers of
Government Colleges for the purpose of Career Advancement with the following members :—

I) President of the Governing Body of the College.
IT) Principal/Officer-in-Charge of the College.

I11) One representative of the D.P.I.

IV) A subject expert from the University concerned.

2. The meeting of the Screening Committee will be convened by the Principal/Officer-in-
Charge of the concerned College as and when necessary. If and when the case of the Career
Advancement of any Officer-in-Charge of a college is required to be considered, the President
of the Governing Body will convene the meeting and the Officer-in-Charge of the college
concerned will not act as a member in such a meeting.

3. The function of the Screening Committee will be to examine and recommend the suitability
of the teachers concerned to move to the higher designation and higher scale of pay as per the
Department G.O. No. 42-Edn(A) dated 5th February, 2000 and G.O. No. 282-Edn(A) dated
7th May, 1999.

Sd/- H. Ghosh,
Principal Secretary.

No. 237/1 (17)-Edn(A) Dated : 9th March, 2000

Copy forwarded for information and necessary action to :-

1) The Principal/Officer-in-Charge. College.
Sd/-

Joint Secretary.

Zea
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Government of West Bengal
Department of Higher Education
Appointment Branch

Bikash Bhavan, Salt Lake, Calcutta-91

No. 238-Edn(A)

From : Principal Secretary,

To:

Department of Higher Education.
The Director of Public Instruction, West Bengal.

Dated : 9. 3. 2000.

Sub : Detailed Procedure for Allowing Career Advancement Scheme for Govt. College teachers.

The undersigned is directed to say that following the introduction of Career Advancement Scheme,
inter-alia, under this Department G.O. No. 282 Edn(A) dated 07.05.99, the question of prescribing
a detailed procedure for allowing higher scales of pay to the teachers in Government Colleges as
per the Career Advancement Scheme was under active consideration of this Department. After
careful examination of the matter, the undersigned is directed by the order of the Governor to say
that the teachers who satisfy the conditions as laid down in paragraph 5 of G.O. No. 282 Edn(A)
dated 07.05.99 shall also be required to satisfy the following conditions :-

1. The teacher should submit a self-appraisal report as per the enclosed form.

2. The teacher must be confirmed in service. (In case the teacher is not confirmed, a proposal
for such confirmation should be sent along with the proposal for career advancement. In the
case where the date for career advancement would fall prior to the date of confirmation if past
service in non-Government College etc. is taken into account, the D.P.I, may please furnish
the relevant facts while forwarding the proposal to the Department for a decision.

3. The service period under consideration must be regular i.e. if there is any absence during the
period, the same is required to be regularised in the appropriate manner.

4. The performance of the teacher with regard to his duties will have to be satisfactory and the
same is to be assessed inter-alia, in the following manner.

1. No. of days the college was open | Number of days the | Marks obtained by the teacher
during the preceding one year-(A) |teacher attended the | with regard to his attendance in
college-(B) the college (full marks 15) (B/A)
x15=
2. Number of classes allotted to the Number of classes | Marks obtained by the teacher
teacher during the preceding one | taken by the teacher | with regard to his attendance in the
year-(C) - (D) class (full marks 15) (D/C) x 15 =
3. Number of assignments related to | Number of Marks obtained (full marks 10)
examination offered by the Univer- | assignments (Q/P)x 10 =
sity during the preceding one year. | performed-(Q)
(Assignments includes Invigilation,
examination of papers, and such
other matters).-(P)
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4. Research experience and training Marks obtained (full marks 5)

5. Seminars, conference, symposia, Marks obtained (full marks 5)

workshop etc. attended during the
last 10 years

A Candidate must obtain 75% of the total marks to qualify for career advancement.

The Screening Committee formed for the purpose of recommending Career Advancement of
the teachers shall examine the proposals and record their recommendations.

The undersigned has also been directed to say that the Principal/Officer-in-Charge shall submit
the recommendations of the Screening Committee along with the information in the enclosed
format to the D.P.I. The D.P.I, will send the aforesaid papers along with his recommendations and
the A.C.Rs for the last 3 years to this Department for necessary action.

Sd/- H. Ghosh,
Principal Secretary.

No. 238-Edn(A) Dated : 9.3.2000.
Copy forwarded to the Principal/Officer-in-Charge College
for information and necessary action.

Sd/-
Joint Secretary
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Government of West Bengal
Higher Education Department
Appointment Branch
Bikash Bhavan, Salt Lake, Calcutta-91

No. 414-Edn(A) Dated, Calcutta, : 12th May, 2000.

5P-14/95

From : Shri D. K. Roy,

To:

Joint Secretary to the Govt, of West Bengal.
The Director of Public Instruction, West Bengal.
In partial modification of this Department Government Order No. 209-Edn(A) dated 12.3.1996,

the undersigned is directed by order of the Governor to say that the Governor has been pleased
to order that the part time teachers in Government Colleges will be entitled to a remuneration of
Rs. 2000 respectively with effect from 1.7.99, in place of Rs. 400 p.m. on the following terms and

conditions :-

1) The retired teachers of Universities, Government and Non-Government colleges are eligible
for such appointment.

2) Fresh candidates will also be appointed on fulfillment of eligibility criteria as per existing
recruitment rules.

3) The serving teachers of Universities, Government and Non-Government colleges are not
eligible for appointment.

4) A selection committee, constituted for the purpose will select suitable candidates for
appointment as part-time teacher.

5) Appointment will be given only after getting the names of suitable candidates approved by the

Director of Public Instruction.
This order issues with the concurrence of the Finance Department vide their U.O. No. Group

‘N’ 1764 dt. 11.03.2000.

Sd/- D. K. Roy,
Joint. Secretary.
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Government of West Bengal
Higher Education Department
Appointment Branch
Bikash Bhavan, Salt Lake, Calcutta-91

No. 438-Edn(A) Dated, the 24th May, 2000.
5P-63/PU

From : Shri D. K. Roy,

Joint Secretary to the Govt, of West Bengal.
To: The Directer of Public Instruction, West Bengal.
Sub : Implementation of the UGC scales of pay for the teachers in Govt. Colleges - Classification

reg.

In continuation of this Deptt. No. 732-Edn(A) dt. 3.11.99 the undersigned is directed to say

that the UGC has since intimated that the benefit of two advance increments, in lieu of Ph. D.
Degree is available to teachers who have acquired/will acquire Ph. D. on or after 1.1.96. Such

advance incremants, will, however, be admissible from the date of award of Ph.D. Degree and
orders granting the advance increments is required to be issued by this Deptt. as usual.

Sd/-
Joint Secretary.
No. 438/1(35)-Edn(A)
Copy forwarded for information and necessary action to :—
The Accountant Central, West Bengal.
The Pay & Accounts Officer, Calcutta.
Treasure Officer

Principal/officer-in-Charge
University Branch of this Deptt.,
Technical Branch of this Deptt.,

P. A. to Principal Secretary of this Deptt. ,
Guard File.

Sl A

Calcutta, Sd/-
the 24th May, 2000. Joint Secretary
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Government of West Bengal
Higher Education Department
Appointment Branch
Bikash Bhavan, Bidhannagar, Calcutta - 700091

No. 465-Edn(A) Dated, Calcutta, the 2nd June, 2000.
4 A-15/99

NOTIFICATION

In exercise of the power conferred by the proviso to Article 309 of the Constitution of India
and in supersession of all previous notifications on the subject, the Governor is pleased hereby to
make the following rules regulating recruitment to the post of Principal, Vice-Principal, Professor-
cum-Vice-Principal of Government Colleges in the West Bengal Senior Educational Service.

Rules

1. Method of recruitment:
(i) By selection (direct recruitment) through the Public Service Commission, West Bengal,
or
(if) By transfer of the members of the West Bengal Senior Educational Service holding the
post of Professor in the West Bengal Senior Educational Service.

2. Qualifications for direct recruitment to the post of Principal, Government Colleges of Arts,
Science and Commerce :-

Esssential:

(i) Master degree with at least 55% marks or an equivalent grade of ‘B’ (Grade - B = Good,;
Grade point - 3.50 - 4.49; Percentage equivalent - 55.64) in 7-point scale as stipulated
by the University Grants Commission, in its notification No. F. 3-1/94(PS) dated the 24th
December, 1998, at the Master degree level in the relevant subject from a recognised
University/Institute;

(i1)) Ph.D. or equivalent qualification from a recognised University;

(iii) Total exprience of 15 years of teaching/research in Universities/Colleges and other
institutions of Higher Education;

(iv) Good power of expression in Bengali/Nepali.
Qualification for direct recruitment to the post of Principal/Vice-Principal, Government
B.Ed. Colleges.

Essential:

(i) Master degree with at least 55% marks or an equivalent grade of ‘B’ (Grade - B = Good,;
Grade point - 3.50 - 4.49; Percentage equivalent - 55.64) in 7-point scale as stipulated
by the University Grants Commission in its notification No. F. 3-1/94(PS) dated the 24th
December, 1998, at the Master degree level in the relevant subject from a recognised
University/Institute;
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(i1) Ph.D. or equivalent qualification from a recognised University;

(iii) Total experience of 15 years of teaching/research in Universities/Colleges and other
institutions of Higher Education of which 5 years’ teaching experience should be in B.T./
B.Ed, of Teachers’ Training College;

(iv) B.T./B.Ed./or equivalent;

(v) Good power of expression in Bengali/Nepali—spoken and written.

Qualifications for direct recruitment to the post of Principal/Professor-cum-Vice-
Principal of Government Colleges of Physical Education.

Essential :

(i) Master degree in Physical Education with at least 55% marks or an equivalent grade
of ‘B’ (Grade - B = Good; Grade point - 3.50 - 4.49; Percentage equivalent - 55.64) in
7-point scale as stipulated by the University Grants Commission in its notification No.
F. 3-1/ 94(PS) dated the 24th December, 1998, at the Master degree level in the relevant
subject from a recognised University/Institute;

(i) Ph.D. degree in Physical Education, relaxable at the discretion of the Public Service
Commission, West Bengal, in the cases of the candidates having M.Phil, degree in
Physical Education and having publication(s) of high standard in Physical Education;

(iii) Total experience of 15 years of teaching/research in Universities/Colleges and other
institutions of Higher Education of which 5 years’ teaching experience should be in
Physical Education College/Teachers’ Training College;

(iv) Good power of expression in Bengali/Nepali—spoken and written.

Age : Not more than 40 years on the 1st January of the year of advertisement.

Age is relaxable for persons holding substantive appointment under the teaching branch
of Education Department, Government of West Bengal/Government of India.

Age is also relaxable in the cases of exceptionally well-qualified and experienced
candidates.

Notes :

1. Arelaxation of 5% from 55% to 50% of the marks at the Master degree level for candidates
belonging to Scheduled Caste/Scheduled Tribe of West Bengal shall be admissible.

2. Arelaxation of 5% from 55% to 50% of the marks to the Ph.D. degree holders, who have

obtained Master degree prior to the 19th September, 1991, is also admissible.

By order of the Governor,

Sd/-
Principal Secretary to Government
of West Bengal and Secretary,
Department of Higher Education.
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Government of West Bengal
Higher Education Department
Appointment Branch
Bikash Bhavan, Bidhan Nagar, Calcutta-700091

No. 466-Edn(A) Dated, Calcutta, the 2nd June, 2000.

1.

2.

4 A-15/99

NOTIFICATION

In exercise of the power conferred by the proviso to Article 309 of the Constitution of India
and in supersession of all previous notifications on the subject, the Governor is pleased hereby to
make the following rules regulating recruitment to the posts of Professor of Government Colleges
in the West Bengal Senior Education Service.

Rules

Method of recruitment :
By selection (direct recruitment) through the Public Service Commission, West Bengal.
Qualifications for direct recruitment to the post of Professor in subjects other than Visual Arts.

(i)

Eminent scholar with published work of high quality, actively engaged in research with
ten years’ experience in post-graduate teaching and/or experience in research at the
University/National level institutions including experience in guiding research at the
doctoral level,

OR

Outstanding scholar with established reputation who has made significant contribution to
knowledge.

(i) Good power of expression in Bengali/Nepali—spoken and written.

Subject of study required at the Bachelor Degree stage and the Master Degree stage for a
candidate for the post of Professor in Commerce subjects :-

For Professor of Banking and Currency :

Bachelor Degree in Commerce and Master Degree in Commerce with specialisation
in Banking, Currency and Finance or any like subject or Bachelor Degree and Master
Degree in Commerce or Economics with membership of the Indian Institute of Bankers.

For Professor of Business Organisation and Management :

Bachelor Degree and Master Degree in Commerce with papers in Business Organisation
or Business Management at both the stages or at one stage, if there is no corresponding
paper provided by the University at both the stages.

Desirable :-

Diploma in Management from a recognised institute of Management.
For Professor of Accountancy :
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Bachelor degree and Master degree in Commerce with papers in Accountancy at both the
stages.
Desirable :-
Membership of the Indian Institute of Chartered Accountants or Cost Accountants.
IV. For Professor of Economic Geography :

Bachelor degree and Master degree in Commerce/Geography with papers in Economic
Geography/Resource Studies at both the stages or at any stage, if there is no corresponding
papers provided by the University at both the stages.

V. For Professor of Secretarial Practice :

Bachelor degree and Master degree in Commerce with papers in Business Organisation
or Business Management at both the stages or at one statge, if there is no corresponding
papers provided by the University at both the stages.

Desirable :-
A degree in law or Membership of the Institute of Company of Chartered Secretaries.
Note : A Prefessor may be trasnferred to the post of Principal.

4. Age : Not more than 45 years on the 1st January of the year of advertisement.

Age is relaxable for persons holding substantive appointment under the teaching branch of
Education Department, Government of West Bengal/Government of India.

Age is also relaxable in the cases of exceptionally well-qualified and experienced candidates.

By order of the Governor,

Sd/-
Principal Secretary to Government
of West Bengal and Secretary,
Department of Higher Education.
No. 466/1(60)-Edn(A).
Copy forwarded for information and necessary action to the :-

1. Director of Public Instruction, West Bengal.

2. Finance Department of this Government.

3. Public Service Commission, West Bengal.

4. Principal/Officer-in-charge, . . College,
5. C.S. Branch of this Department.

6. PA. to the Principal Secretary of this Department.

Dated, Calcutta, Sd/-

the 2nd June, 2000. Joint Secretary
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Government of West Bengal
Higher Education Department
Appointment Branch

Bikash Bhavan, Bidhan Nagar, Calcutta-700091
No. 467-Edn(A) Dated, Calcutta, the 2nd June, 2000.
4A-15/99

NOTIFICATION

In exercise of the power conferred by Article 309 of the Constitution of India and in
supersession of all previous notifications on the subject, the Governor is pleased hereby to make
the following rules regulating the recruitment to the posts of Lecturer in Government Colleges
(including Training Colleges and Physical Education Colleges) in the West Bengal Education
Service.

Rules

1. Method of recruitment :
By selection (direct recruitment) through the Public Service Commission, West Bengal.
2. Qualifications for direct recruitment (in Art and Science subjects) :
(@) Good academic record with at least 55% marks or an equivalent grade of ‘B’ (Grade
- B = Good; Grade point - 3.50 - 4.49; Percentage equivalent - 55.64) in 7-point scale
as stipulated by the University Grants Commission in its notification No. F. 3-1/94(PS)
dated the 24th December, 1998, at the Master degree level in the relevant subject from a
recognised University/Institute and at least a second class 3-year Honours Degree in the
relevant subject;

(b) For the post of Lecturer in Government (B.Ed.) Colleges, B.Ed, or an equivalent degree
is an essential qualification.

3.  Qualifications for Direct recruitment (in different Commerce subjects)
(@) For Lecturer in Business Organisation and Management :

Master degree in Commerce with at least 55% marks and at least 2nd class 3-year
Honours Degree with papers in Business Organisation or Business Management at both
the stages or at one stage, if there is no corresponding paper provided by the University
at both the stages.

(b) For Lecturer in Secretarial Practice :

Master degree in Commerce with at least 55% marks and at least 2nd class 3-year
Honours Degree with papers in Business Organisation and Business Management at both
the stages or at one stage, if there is no corresponding paper provided by the University
at both the stages.

(c) For Lecturer in Commercial and Industrial Law :

Master degree in Commerce with at least 55% marks and at least 2nd class 3-year
Honours Degree with a degree in Law.
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For Lecturer in Economic Geography/Resource Studies :

Master degree in Commerce/Geography with at least 55% marks and at least 2nd class
3-year Honours Degree with papers in Economic Geography/Resource Studies at both
the stages or at one statge, if there is no corresponding paper provided by the University
at both the stages.

For Lecturer in Accountancy :

Master degree in Commerce with at least 55% marks and at least 2nd class 3-year
Honours Degree with papers in Accountancy at both the stages.

For Lecturer in Banking and Currency :

Master degree in Commerce with at least 55% marks and at least 2nd class 3-year
Honours Degree with specialisation in Banking, Currency or Finance or any like subject.

Other qualifications :

(@)

(b)

The candidates should have passed the eligibility test for Lecturers conducted by the
University Grants Commission (NET) and Council of Scientific and Industrial Research
as well as the State Level Eligibility Test or similar tests accredited by the University
Grants Commission. However, the candidates who have completed M.Phil, degree or
have submitted Ph.D. thesis in the concerned subject upto 31st December, 1993 are
exempted from appearing in the National Eligibility Test.

Good power of expression in Bengali/Nepali spoken and written.
Age : Not more than 35 years on the 1st January of the year of advertisement.

Age is relaxable for persons holding substantive appointment under the teaching branch
of Education Department, Government of West Bengal/Government of India.

Age is also relaxable in the cases of exceptionally well qualified and experienced
candidates.

Note :

1.

Acrelaxation of 5% from 55% to 50% of the marks at the Master degree level is admissible
for candidates belonging to Scheduled Caste/Scheduled Tribe of West Bengal.

A relaxation of 5% from 55% to 50% of the marks of the Ph.D. degree holders prior to
the 19th September, 1991, is also admissible.

Exemption from passing the eligibility test referred to in clause (a) is permissible in the
subjects in which no such test is held.

Qualifications for the post of Lecturer in certain other subjects, in which Master degree
and Honours Degree in the some subject are not essential shall be as follows :-
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Lecturer in subject

Subject required at the Master degree

stage

Subject required at the
Honours degree stage

1.

8.
9.

10.
11.

Anthropology

Education
Psychology
Sociology

Defence Studies

Microbiology

Molecular Biology

Law

Physical Education
Journalism

Music

Anthropology

Education
Psychology
Sociology

Defence Studies/Defence and
Strategic Studies/ Military Studies

Microbiology/Bio-chemistry/
Molecular Biology/Botany (with
Microbiology as special paper)
Molecular Biology

Law

Physical Education
Journalism

Music

Anthropology/Botany/
Zology/Physiology,

Education/Any subject
Psychology/Any subject

Sociology/Political Science/
History/Economics

Defence Studies/Any Science
subject

Microbiology/Chemi stry/
Any Discipline of Life
Science

Molecular Biology/ Physics/
Chemistry/Any Discipline of
Life Science

LL.B. Degree

B.Ed. (Physical Education)
Physical Education

Journalism/Any subject
Music/Any subject

Provided that Honours degree in other subjects as aforesaid shall be allowed only in the cases
where none of the Universities of this State has started Honours Degree in the relevant subject:

Provided further that a traditional or Professional Artist with a higly commendable professional
achievement in Music may be considered for Lecturership in Music.

By order of the Governor,

Sd/-
Principal Secretary to the Gowt,
of West Bengal and Secretary,
Department of Higher Education.
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Government of West Bengal
Higher Education Department
Appointment Branch
Bikash Bhavan, Bidhan Nagar, Calcutta-91

No. 606-Edn(A) Dated, Calcutta, the 14th July, 2000.
5P-63/98 Pt-I

From : Shri H. Ghosh, IAS,
Principal Secretary to the Government of West Bengal.

To: The director of Public Instruction, West Bengal.

Sub : Reuvision of scales of pay of the Teachers, Librarians and Physical Instructors of Government
Colleges.

The Undersigned is directed to refer to this Department G.O. No. 42-Edn(A) dated 05-02-99
and G.O. No. 43-Edn(A) dated 05-02-99 on the subject mentioned above and to state that it was
indicated therein that the modalities of payment of arrears would be notified in due course. Certain
orders relating to other benefits like career advancement, advance increment for holding Ph.D.
degree etc. were issued subsequently from time to time on the basis of the recommendations of
the Government of India or the University Grants Commission. The Governor is now pleased to
decide that the payment of the arrears on the basis of the revised scales of pay in accordance with
the aforesaid orders in respect of those teachers, librarians and physical instructors, as the case may
be, who were on position on 01-01-1996 or appointed on 01-01-96 or thereafter will be made in six
monthly instalments beginning with effect from 01-07-2000.

2. This order issues with the concurrence of the Finance Department vide their u.0. No. Group

‘P Service No. 1521 dated 13-06-2000.

3. All concerned are being informed.

Sd/-
Principal Secretary.
Debashis.

No. 606/1(10)-Edn(A)
Copy forwarded for information and necessary action to
the Accountant General, West Bengal.
the Finance (Group’B’) Department of this Government.
the Finance (Group’P’-Service) Department of this Government.
the Deputy Secretary, Technical Branch of this Department.
the O.S.D. & Ex-officio Deputy Secretary, University Branch of this Department.
Shri M. Biswas, O.S.D. & Ex-officio Deputy Secretary in-charge of hand book and circulars.
P.A. to the Principal Secretary of this Department.
Section officer, Statistical Cell of the University Branch.
9. the Principal/Officer-in-charge, College
10. Guard file.

Dated, Calcutta, Sd/-
the 14th July, 2000. Joint Secretary.

NN~ WD
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Government of West Bengal
Higher Education Department
Appointment Branch
Bikash Bhavan, Salt Lake, Calcutta-700091

No. 939-Edn(A)/ Dated, the 31st Oct.2000.
4 A-15/99

ADDENUM

In this Department Notification No. 467-Edn(A), dated 02.06.2000 please read after S2 No.
(i) of Note 4 below pare-4 the following :-

“(12) Linguistics Comparative Philology/ Linguistics/Any language e.g.
Linguistics Bengali, Sanskrit, English etc.
(13) Ancient Indian Ancient Indian Ancient Indian and World
History and Culture  History and Culture History/History.”

By order of the Governor

Sd/-
D. K. Roy Joint Secretary
No. 939/1(7)-Edn(A)
Copy forwarded for information and necessary action to :—

1. The Director of public Instruction, West Bengal ;

2. Finance Department ;

3. The Public Service Commission, West Bengal ;

4. The Principal, Sanskrit College ;

5. C.S.Branch;

6. P.A.to Principal Secretary ;

7. Shri N. Biswas, O. S. D. & Ex-officio Deputy Secretary.

Calcutta, Sd/-

the 31 st Oct., 2000. Officer-on-Special Duty
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Government of West Bengal
Higher Education Department
Appointment Branch
Bikash Bhavan, Bidhan Nagar, Calcutta-91

No. 983-Edn(A) Dated, Calcutta, the 10th Nov., 2000.

5P-63/98 Pt
From : Shri H. Ghosh, IAS,

To:

Sub :

2.

40

Principal Secretary.
The director of Public Instruction, West Bengal.

Implementation of the UGC scales of pay for the teachers in Government Colleges
clarifications reg.

In continuation of this Department letter No. 732-Edn(A), dt. 3.11.99 followed by letter No.
828-Edn(A), dt. 8.12.99 and No. 438-Edn(A), dt. 24.5.2000 the undersigned is directed to say that
U.G.C. has since clarified that an incumbent who is appointed after 1.1.96 and possesses Ph. D or
M. Phil at the time of recruitment is eligible to draw four or two advance increment respectively.
The undersigned is also directed to convey the following clarifications by the U.G.C. which
has been accepted by this Department.

i)

where the increment of a teacher falls on 1st day of January. 1996, he shall have option
to draw the increement in the existing scale or the revised scale.
Where a teacher is on leave on the 1st day of January, 1996 he shall become entitled
to pay in the revised scale of pay from the date he joins duty. In case of teacher under
suspense he shall continue to draw subsistence allowance based on existing scale of pay
and his pay in the revised pay scale will be fixed subject to the final order in the pending
disciplainary proceedings.
Where the existing emoluments as calculated in accordance with clause (ii) above exceed
the revised emoluments in the case of any teacher, the difference shall be allowed as
personal pay to be absorbed in future increases in the pay.
Where in the fixation of pay under clause (ii) above, pay of a teacher who in the existing
scale was drawing immediately before the 1st day of January, 1996 more pay than another
teacher junior to him in the same category, gets fixed in the revised scale at a stage lower
than that of such junior, his pay shall be stepped upto the same stage in the revised scale
as that of the junior.
In cases, where a senior teacher promoted to a higher post before the 1st day of January,
1996 draws less pay in the revised scale that his junior who is promoted to the higher post
on or after the 1st day of January, 1996, the pay of the senior teacher should be stepped
up to an amount equal to the pay as fixed for his junior in that higher post. The stepping
up should be done with effect from the date of promotion of the junior teacher subject to
the fulfilment of the following conditions, namely :-
a) both the junior and the senior teacher should belong to the same category and the
posts in which they have been promoted should be identical in the same category.
b) the pre-revised and revised scales of pay of the lower and higher posts in which they
are entitled to draw pay should be identical.



Important Govt. Orders, Notifications, Circulars and Allied Matters of Universities

c) thesenior teacher at the time of promotion has been drawing equal or more pay than
the junior.

d) ifeven in the lower post, the junior officer was drawing more pay in the pre-revised
scale than the senior by virtue of any advance in crements granted to him, provision
of this Note should not be invoked to step up the pay of the senior teacher.

After the refixation of the pay of the senior teacher in accordance with the above
provisions the senior teacher will be entitled to the next increment on completion of his
required qualifying service with effect from the date of refixation of pay.

Date of next increment in the revised scale. The next increment of a teacher whose pay has
been fixed in the revised scale in accordance with the above procedure shall be granted on the
date he would have drawn his increment, had be continued in the existing scale :

Provided that in cases where the pay of a teacher is stepped up in terms of No. (iv) or No. (V)
above, the next increment shall be granted on the completion of qualifying service of twelve
months from the date of stepping up of the pay in the revised scale.

Provided further that in cases other than those covered by the preceding provise the next
increment of a teacher, whose pay is fixed on the 1st day of January, 1996 at the same stage
as the one fixed for another teacher junior to his in the same category and drawing pay at a
lower stage than his in the existing scale, shall be granted on the same date as admissible to
his junior, if the date of increment of the junior happens to be earlier.

Provided also that in the case of persons who had been drawing the maximum of the existing
scale for more then a year as one the 1st day of January, 1996. The next increment in the
revised scale shall be allowed on the 1st day of January, 1996.

A ready reckoner for fixation of pay of teachers in the different pay scales is enclosed as
Appendix.

Sd/-
Principal Secretary.

No. 983/1(35)-Edn(A)

Copy forwarded for information and necessary action to :-

1. The University Branch;

2. TheC. S. Branch.

3. The Technical Branch.

4. The Principal/Officer-in-charge College.
5. Shri M. Biswas, O.S.D. & Ex-officio Deputy Secretary.

6. The Accountant General, West Bengal.

7. The Pay & Accounts Officer, Calcutta.

8. The Treasury Officer

9. P. A.to Principal Secretary.

Dated, Calcultta, Sd/-

the 10thNov., 2000. Joint Secretary.
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Government of West Bengal
Higher Education Department
Appointment Branch
Bikash Bhavan, Bidhan Nagar, Calcutta-91

No. 1013-Edn(A)/ Dated, Calcutta, the 20th November, 2000.

5P-63/98 Pt |
From : Shri D. K. Ray,

To:

Joint Secretary to the Govt, of West Bengal.
The director of Public Instruction, West Bengal.

Sub : Revision of Pay scales of teachers, librarians and Physical Instructors of Government
Colleges.

The undersigned is directed to say that under this department G.O. No. 42-Edn(A) dated 5.2.99
and No. 43-Edn(A) dated 5.2.99 on the subject mentioned above revised pay scales of the teachers,
Librarians and Physical Instructors were sanctioned w.e.f. 1.1.96. It was mentioned therein that
the modalities of payment of arrears to them would be notified in due course. Thereafter under
G.0. No. 129-Edn(A) dated-18.3.99, 527-Edn(A) dated 20.8.99, 606-Edn(A) dated 14.7.2000
and 843-Edn(A) dated 21.9.2000 different diecisions of the Govt, regarding payment of other
allowance and arrears to these employees were communicated. In addition to what have been
stated in the aforesaid G.O.’s the Governor has been pleased to order as follows :-
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The admissible amount of D.A. & enhancement of H.R.A.for the period from 1.4.97
to 31.10.98 admissible to these employees will have to be deposited in the concerned
provident fund account of the employees and they will not be entitled to draw this
amount before 1.11.2001. This restriction will not, however, apply to those who have
already retired or will retire during the period from 1.4.97 to 30.11.2000. Those who
have already retired on or after 1.1.96 or will retire/will, however, be eligible to draw
the amount, if deposited in his provident fund account, together with admissible interest
and also the arrears of basic pay, house rent allowance, dearness allowance and medical
allowance for the peric’ from 1.11.98 to 4.2.99 as the case may be, in cash at the time of
his retirement.

The arrears of the employees arising out of the enhanced fixation of pay w.e.f. 1.1.96,
excluding arrears of dearness allowance and house rent allowances for the period from
1.4.97 to 31.10.98 as allowed to these group of employees or Govt. Colleges vide this
Deptt. order No. 129-Edn(A) dated 18.3.99 will be paid to them in six equal monthly
instalments starting from 1.7.2000. Those of the emplyees who have retired during the
period from 1.1.96 to 30.6.2000 will be eligible to draw all sorts of arrears, in cash on the
date of his retirement. Those who will retire on or after 1.7.2000 will be eligible to draw
the remaining part of arrears (if any) on this score at the time of his retirement.

This issues with the concurrence of Finance Department vide their U.O. No. 1646-Group-P
(Pay) dated 26.9.2000.
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No. 1013/I(1)-Edn(A)
Copy forwarded to the A.G., West Bengal for information.
This disposes of their letter No. Pen.X/Misc/A/207 dated-10.5.2000.

Dated, Calcutta, Sd/-
the 10th Nov., 2000. Joint Secretary.

No. 1013/2(40)-Edn(A),
Copy forwarded for information and necessary action to :-

1. The Finance Department.

The Principal/Officer-in-Charge

N

Pay and Accounts Officer, Calcutta.
The Treasury Office,
The C.S./Technical Branch/University Branch.

Shri M. Biswas, S.0. & Ex-Officio Deputy Secretary
Higher Education Department.

P. A. to Principal Secretary.

Guard File

S0 kW

Dated, Calcutta, Sd/-
the 10th Nov., 2000. Joint Secretary.
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Government of West Bengal
Higher Education Department
Appointment Branch
Bikash Bhavan, Salt Lake, Kolkata-91
936A-Edn(A)/10M-55/08 Dated, Kolkata, the 16th October, 2008

From: Shri Asok Mohan Chakrabarti, 1.A.S.,

To:

Sir,

Additional Chief Secretary to the Government of West Bengal.
The Principal Accountant General (A&E), West Bengal,
Treasury Buildings, Kolkata-700001.

| am directed to state that a Seven Member Expert Committee was constituted by the state

Government to examine on up-gradation of the standard of the Presidency College. The Committee
decided in favour of maintaining the present status of the College as affiliating College of the
Calcutta University but having maximum autonomy as a centre of excellence.

2.

(1)

()
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The Expert Committee has made certain recommendations including setting up of academic
and administrative Committees with financial and executive powers to give teachers a greater
say in collegial activities of that college.

Now, | am, directed by order of the Governor to state that considering the recommendations of
the Expert Committee the Governor is pleased to introduce the following institutional reforms
from the current financial year (2008-2009) in the Presidency College to enable institute to
enjoy significant Financial, Administrative and Managerial autonomies in running it with
proper accountability

Block Grant Funding:

Non- Plan funding pattern for non -salary items of expenditure in institute may be switched
over to Block Grant funding.

Retention of Tuition & Other Fees:

(1) This institute is hereby authorized to prescribe tuition fees, Development fees etc. for
their own students within the parameters including upper ceiling of Tuition and other
fees as may be prescribed by the Government from time to time on the basis of the
recommendation of the Fee Structure Committee or otherwise. The revision of student’s
fee structure is a very sensitive issue and therefore the institute should execute this
part carefully. Increase in existing tuition fees should be adequately accompanied with
suitable schemes of scholarships and free - ships for the weaker sections of the society to
promote equity and access.

(if) This institute is also being allowed to retain such tuition and other fees collected from
the student and utilize the same according to their own perspective plan in the manner as
specified hereinafter with the approval of their respective Board of Governor.

(iii) Operation: The entire tuition fees and other fees, if any, collected from the students should
be deposited in the Bank Account of the institute. These will however, be accounted



(3)
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for separately from the normal Block Grants and other receipts by the institute from
the Government and other sources but will be appropriately reflected in the Annual
Budget (Plan and Non-Plan) of the institute. All transactions out of these Receipts will
be managed by the Financial Management Committee to be constituted and will be under
the overall supervision of the Board of Governors of the institute.
Utilisation
Income from tuition and other fees etc. will be utilized for institutional development relating
to improvement of quality of education as per the perspective plan of institute approved
by the BOG and the State Government and if necessary, for meeting operational expenses
within the Annual Budget of the Institute that remains uncovered by the Block Grant from the
Government with the prior approval of the Financial Management Committee and Board of
Governors of the Institute.
Full amount of Savings out of the tuition fees received and interest accrued thereon at the end
of each financial year shall be deposited in the “Corpus Fund” and “Depreciation Fund” of the
institute as prescribed hereinafter. Savings out of Development and other fees will be invested
in Corpus Fund and Staff Development Fund as specified in this order.
Internal Revenue Generation (IRG):

Greater thrust may be made on generation of income by the institute from sources other than
Tuition Fees to ensure full sustenance of reform measures.

(a) This institute is, therefore, permitted to generate, retain and utilize revenue internally
generated by the institute through sources other than tuition fees as detailed below in
order to ensure optimum utilization of both human and physical resources available in
the institute as a whole.

1. Consultancy Services including projects sponsored by private or public sector
industry.

Sponsored Research Projects.
Continuing Education Programme.
Short- term courses for target groups from organized / unorganized sector.

Self - financing degree programmes etc. with the approval of the statutory authority.

A

Industry Institute interaction programme ensuing mutual benefit including revenue
generating activities.

7. Rational utilization of available facilities like academic space, play ground, seminar/
conference hall, equipment etc.

8. Income, if any, from non- formal Network activities should also be treated as IRG.
The above list is not exhaustive but a suggestive one since there are various other avenues

to generate revenue without sacrificing the academic interest of the students and faculty in the
institute which institute shall explore.

This resource generation and knowledge dissemination activities should be adequately

encouraged by the institute. The institute should prepare at the beginning of every semester Faculty
Engagement Chart which should indicate teaching commitment as well as expected involvement
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in the aforesaid activities. Every Faculty should furnish Faculty Achievement Chart indicating his
academic achievements and resource generation activities during this period including reasons
for over or under fulfillment from planned hours. Similar system may also be adopted by the
institute in respect of technical and non-technical staff who will be involved in resource generation
activities.

The Board of Governors of the institute, if so decides, may evolve a mechanism to give
recognition to significant achievements of Faculty and Staff through financial and non- financial
awards out of the institutes own resources.

Utilisation:

To encourage the Faculty and the Staff of the Institute to be involved in IRG activities in
addition to their normal academic and other duties, 60% (Sixty per cent) of net income from each
of such revenue generation activities may be given to the concerned Faculty and Staff as Incentive.
This institute with the approval of the BOG should fix up appropriate sharing percentage of the
incentive amount between the Faculty and the Staff engaged in IRG activities. Rest 40% of the
net income along with the interest, if any accrued on IRG should be retained by the institute and
utilized for the development of the institute in due course by way of investment in four types of
funds as specified hereinafter. No part of this IRG should be used for deficit financing purposes.
In respect of Sponsored Research project where element of institutes over head expenditure is
provided the same shall be treated as IRG and invested in four different funds. Modalities in this
regard may be formulated by the institute with the approval of the BOG keeping in view the terms
and conditions of the sponsoring organization.

Management:

All receipts on account of these IRG activities should at first be deposited in the Institute’s
Bank Account. All expenses to be incurred for each individual IRG activity should be met out of
this receipt. Any initial expenditure incurred for this purpose out of institute own resources should
be ploughed back out of the IRG receipt, Net income out of each individual IRG activity should be
shared by the Institute, Faculty and Staff involved in the manner as indicated above.

The IRG Account for the institute as a whole including distribution of the Institute’s Share
in four different funds should be maintained separately. This should, however, be audited by
the Accountant General, West Bengal as usual as apart of the Institution’s Accounts and a copy
of annual IRG Account with the approval of Financial Management Committee and Board of
Governors should be submitted to the Higher Education Department and Finance Department
immediately after the close of the financial year.

(4) Creation of Four Types of Fund in the Institution:

To ensure sustainability of the reforms being implemented is also authorized to establish following
four Funds:

1. Corpus Fund.

2. Staff Development Fund.
3. Depreciation Fund.

4. Maintenance Fund.
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The creation, operation and utilization of all these four funds will be as per the following
guidelines:
1. (a) Corpus Fund:
Institute shall establish a Corpus Fund the sources of input being.
i)  Contributions/ donations/ grants by
a. Industry, Association, Foundation Trusts or any other organization in India or abroad;
b.  Alumni, faculty, Staff, Student. Well-wishers of the Institute.
i) Matching or other grants etc. if any, sanctioned by the State Govt./ Govt, of India.
iii) Savings from Tuition Fee and interest accrued thereon.
iv) 50% savings from Development and other fees, if any, collected from the students.
v) 50% of Institution’s share of the net income from self- financing degree programmes etc.
vi) 50% of Institutes share of net income from Institute -Industry interaction leading to internal
revenue generation activities.
(b) Operation:
A separate Bank Account christened as “Corpus Fund” should be opened in any of the Scheduled
Banks with the due approval of the State Govt, for remittances from abroad, if there be any, a foreign
currency bank account may also be opened with the approval of the State Govt, and Reserve Bank
of India. All contributions etc. from sources indicated above shall be deposited in these accounts.
The funds to be accumulated in these accounts will be invested as per guidelines to be prescribed
by the BOG not at variance with the State Govt.’s instructions regarding investment of public fund.
The status of the Corpus Fund, including deposits, interest, asset will be appropriately reflected in
the Annual Accounts of the Institute. Separate Books of Accounts should be maintained for this

Fund. Proposals for utilization of the interest accruals on the Corpus Fund and income from assets,

will, however, from a separate part of Annual Budget of the Institute.

(c) Utilisation:

The * Corpus Fund” will be kept separate from the normal grants from the Govt, and other receipts

of the institute. The Board of Governors may fix up a minimum level of accumulation of fund as

Corpus to the institute before reaching of which no withdrawal from this fund shall be allowed

and obviously after completion of the project life time. This fund should be used for development

of institute such as renewal of existing infrastructure, creation of new one etc. that are Capital |

expenditure in nature which are at times not covered through Govt. Funding. If necessary, a part

of the interest accrual may be utilized for operational expenditure of the institute as a budgeted

expenditure with the approval of the BOG.

2. (i) Staff Development Fund:

A Staff Development Fund shall be established in the institute the sources of which will be:

i)  Full amount of institutions share of net income from continuing education programme.

i1) 50% of Institutes share of net income from self financing degree programmes etc.

iii) 50% of Institute’s share of net income from Institute - Industry interaction relating to internal
revenue generated activities.

iv) 50% of the institutions share out of IRG from consultancy services.
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v) Residual portion of institutions income from Development and other fees, if any.
vi) Full amount of institute’s share of net income from non- formal Networking activities.
(ii) Operation:
A separate Bank account in the name of “Staff Development Fund” shall be opened in any
scheduled bank with the due approval of the State Govt. Amount to be accumulated in this Fund
may be invested as per guidelines to be prescribed by the BOG from time to time in the manner as
indicated above. Accumulation in this Fund, interest accrued thereon and investment made out of
this fund will form a part of Annual Accounts of the Institute for which separate Books of Accounts
should be maintained. Utilisation of this Fund as approved by the BOG shall be appropriately
reflected in the Annual Budget.
(iii) Utilisation:
This fund will be utilized for critical Staff Development activities including Faculty and Staff
upgradation not covered by Govt. Grant and as may be specified by the Board of Governors of the
Institute.
3. Depreciation Fund
(@) A Depreciation Fund should be maintained by this institute with:
i)  25% of the institutions share of net income from consultancy services.

i) Upto 50% of the Internal Revenue generated by rational utilisation of available
facilities like academic space, play ground, seminar, Conference Hall, equipment etc.

iii) Upto 50% of the savings from Block Grant and sanctioned Budgeted expenditure
(non- plan). The BOG of the institute may also consider depositing in this Fund a
fixed percentage of non-plan budget of the institute keeping last three years’ average
provision for “ Equipment” in view.

Iv) 50% of Institute’s share of net income from calibration, testing, training courses for
target groups etc.

(b) Operation:

A separate bank account shall be opened with any scheduled bank styled as “Depreciation

Fund” with the approval of the State Govt. All income and expenditure of this Fund shall

be appropriately reflected as a part of the institute’s Annual Account for which separate

Books of Accounts shall be maintained.

This Fund should be utilized for removing obsolescence i.e. unserviceable equipment

replacement purposes. Detail norms of utilisation of this Fund will be as may be decided

by the Board of Governors of the institute.

4. Maintenance Fund:

(@) This institute shall create a “Maintenance Fund” by depositing the amounts from the
following sources:

1)  Upto 25% of the institution’s share of net income from consultancy;

i)  Upto 50% of the revenue generated by rational utilisation of available facilities in the
institute like academic space, play ground, Seminar/ Conference Hall Equipment etc.
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iii) Upto 50% of the Savings from Block Grant and sanctioned Budgets expenditure
(non-plan).
iIv) 50% of Institutes share of net income from calibration and testing, training courses
for target groups etc.
The BOG of the institute may also consider depositing a fixed percentage of the non-plan
Budget of the institute keeping last three years average expenditure on “Maintenance”.
(b) Operation:
A Separate bank account shall be opened with any scheduled bank styled as “Maintenance
Fund” with the approval of the State Govt. All income and expenditure of this Fund shall
be appropriately reflected as part of the institute’s Annual Account for which separate
Books of Accounts shall be maintained.
(c) Utilisation:
This fund is meant for usual and regular maintenance of Equipment & Facilities of the
Institute. Details norms of utilisation will be as decided by the BOG of the institute.
| am further to state that:
i)  All Bank interest accrued on Block Grant and other receipts shall be invested in the
Corpus Fund:
i)  No element of Plan Fund received from the Govt, should go to these Four Funds.
iii) Percentage of deposit from different IRG activities to these four funds as indicated above

are suggestive and actual percentage will be decided by the BOG of the institute. Such

percentages in respect of IRG activities not indicated in this order will also be fixed by
the BOG.

iv) The entire financial transaction of the institute including those contained in this order
shall be managed by the Financial Management Committee under the supervision of
the Board of Governors of the institute and shall be subject to statutory audit by the
Accountant General, W.B.

The Drawing & Disbursing Officer of the Institute will also be the D.D.O. in respect of all
these funds.

The BOG of the institute is also hereby authorized to frame operational Regulations in respect
of implementation of the reforms including the Four Funds to be established in the institute
with the approval of the State Govt.

This issues with the approval of the Finance Department vide their U.O. No. Group “B” 489
dated 15/10/08.

Sd/- A.M. Chakrabarty
Yours faithfully,

Additional Chief Secretary to the
Government of West Bengal
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Government of West Bengal
Higher Education Department
Appointment Branch

Bikash Bhavan Salt Lake, Kolkata-700 091
466-Edn(A)/10M-47/09 Dated, Kolkata, the 21st May, 20009.
From : Shri Satish Chandra Tewary, I.A.S.,
Principal Secretary to the Govt, of West Bengal;
The Director of Public Instruction, West Bengal.
Provisional revisions of the scales of pay of the Principal, Teachers, Librarians, Physical
Instructor/Instructress of Government Colleges.

| am directed to refer to this Department’s earlier Order No. 267A-Edn(A), dated 27th
February, 2009 and to say that vide said order the State Gowvt, has introduced the revised pay
structures of the Principals, teachers, Librarians, Physical Instructors/ Instructresses or equivalent
cadres/grade of Government Colleges of West Bengal appointed in their respective posts with
corresponding pay Band and academic Grade Pay (AGP) with effect from the 1st day of January,
2006 as prescribed in the letter No. 1/ 32/2006-U.11/U.I (i) dated 31.12.2008 of the Department of
Higher Education in the Ministry of Human Resource Development, Govt. of India on the Scheme
of revision of pay of teacher and equivalent cadres in universities and colleges.

Further notifications specifying the norms of pay fixation, modality of payment of arrears
and other related matters which are required to be issued as a follow-up to the aforesaid order
can not be issued right now in absence of any notification/guidelines/ fitment tables from UGC/
Government of India. However, it is felt that it is necessary to provide ad-hoc interim relief to
above categories of employees pending issue of final pay fixation orders after obtaining suitable
inputs from UGC/Government of India. In view of this, the scheme for payment of interim relief
is laid down in following Table.

Employees mentioned in Column-2 will get interim relief of amount mentioned in Colum-4
every month in addition to existing salary drawn by them.

To:
Sub :

Table -
Col.1 |Col.2 Col. 3 Col. 4
SL No. | Category Existing Scale of | Ad-hoc
Pay (Rs.) Interim Relief (Rs.)
1. Lecturer & equivalent 8000-275-13500 9000/-
2. Sr. Lecturer & equivalent 10000-325-15200 | 9500/-
3. SI. Gr. Lecturer/Reader & equivalent who | 12000-420-18300 | 11500/-
have not completed 3 yrs service in the
existing scale as on 1.1.2006
4, SI. Gr. Lectures/Reader & equivalent who | 12000-420-18300 | 25000/-
have completed 3 yrs service in the existing
scale as on 1.1.2006
5. Professor/Principal & equivalent 16400-450-20900 | 25000/-
-500-22400
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This will apply with effect from the month of April, 2009 and may be drawn along with the
salary payable for the month of May, 2009 to be drawn in the month of June, 2009.

After issuance of the final fixation order on receipt of the fitment tables and other suitable
inputs from UGC and Govt. of India, excess amount drawn (as salary and interim relief), if any, will
have to be either refunded to Goverment or adjusted against future payments, accordingly.

This order issues with the concurrence of the Finance Department vide their U.O. No. Gr. P
(Services) 1449 Dated. 20.05.09.

The Accountant Genearl, West Bengal, is being informed.

Yours faithfully,

Principal Secretary to the Govt. of
West Bengal

No. 466/1(8)-Edn(A)/10M-47/09 Dated, Kolkata, the 21st May, 2009.
Copy forwarded for information and necessary action to:

P.A. to Principal Secretary, Department of Higher Education;
Budget Branch of this Department
Grand life.

1. Account General, West Bengal;

2. The Finance Department of this Goverment.

3. Pay & Accounts Officer, Kolkata Pay and Accounts Officer,81/2/2, Phears Lane, Kolkata-700
012;

4. The Treasury Officer,

5. The Principal/Officer-in-Charge, College;

6.

7.

8.

AssistantSecretay
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Government of West Bengal
Department of Higher Education
Appointment Branch
Bikash Bhavan, Salt Lake, Kolkata - 700 091
No. 864 - Edn (A) Dated, Kolkata, the 28" August, 2009
From : Shri Satish Chandra Tewary, IAS,
Principal Secretary to the Government of West Bengal.
To:  The Director of Public Instruction, West Bengal.

Sub:  The revision of pay structures of the Principal, Teachers, Librarians and equivalent cadres
of Govt. Colleges.

The undersigned is directed to refer to this Department earlier order no. 267A-Edn (A), dated
27.02.2009 followed by order no.466-Edn (A) dated. 21.05.2009 and to say that the State Gowt,
has introduced revised pay structures and provided ad-hoc interim relief respectively to above
categories of employees pending issuance of final pay fixation orders after obtaining suitable
inputs from UGC/ Govt. of India.

In observance of the letter no 1-32/2006-U.11/U.I (i) dated 31.12.08 and the authenticated
Fitment Table, received recently, as forwarded by the Ministry of Human Resource Development,
Govt. of India to the UGC vide their letter no. F.3-1/2009-U.1, dated 04.06.2009, the State Govt.,
taking into consideration other local conditions, has decided in its discretion, to fix the pay of the
above mentioned categories of Govt. employees in the revised pay structure with corresponding
Academic Grade Pay(AGP) along with re-designation as applicable to them with effect from the
1% day of January, 2006. The Govt. of India has offered to render financial assistance to the extent
of 80% of additional expenditure involved in the implementation of the revision subject to the
following conditions

(i) The central assistance on this account will be available from the period from January 1%, 2006
to March 31, 2010.

(i1)) The State Govt, will take over the entire financial liability for maintaining the revised Pay
structure with effect from April 1, 2010.

(iii) The central assistance will be restricted to revision of Pay scales in respect of only those posts
which were in existence and had been filled up as on January 1, 2006.

2. Drawal of Pay in the Revised Pay Structure:

Every Govt, employee will draw pay in the revised pay structure applicable to the post to
which he/she is appointed; provided that an employee may elect to continue to draw pay in the
existing scale until the date on which he/she earns his/her next or any subsequent increment
in the existing scale or until he/she vacates his/her post or ceases to draw pay in that scale;
provided further that in cases where a Govt. employee has been placed in a higher pay scale
( pre-revised) between the period from 01.01.2006 to the date of this order on account of
promotion/upgradation of pay scale etc., such Govt. employee may elect to switch over to the
revised pay-structure from the date of such promotion/upgradation as the case may be.
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Note.- Regarding promotion/upgradation through CAS as per earlier scheme (UGC scale of
pay 1996) of a Govt. employee which falls due on any date on or after the date of issuance of
this order, decision will be taken after obtaining clarification/guidelines from the UGC.

Explanation 1. - The option to retain existing scale under the first proviso of this order, will
be admissible only in respect of one existing scale.

Explanation I1I. - The aforesaid option will not be admissible to any person appointed to a
post on or after 01.01.2006, whether for the first time in Govt. service or by transfer from
another post, and he/she will be allowed pay only in the revised pay structure.

Explanation I11. - Where a Govt. employee exercises the option under the provisos to this
order to retain the existing scale in respect of a post held by him/her in an officiating capacity
on a regular basis for the purpose of regulation of pay in that scale under any rule or order
applicable to that post, his/her substantive pay will be the substantive pay which he/she would
have drawn had he/she retained the existing scale in respect of the permanent post on which
he/she holds a lien of would have held lien had his/her lien not been suspended or the Pay of
the officiating post which has acquired the character of substantive pay in accordance with
any order for the time being in force, whichever is higher.

Exercise of Option:

(1) The option under the provisos of para 2 of this order will be exercised in writing in the
form appended to Schedule-I, Part-A to the Head of his/her institution / office within
three months from the date of issuance of this order; provided that
(i) aGovt. employee, who on the date of issuance of this order, is on leave or deputation
or on foreign service, the said option will be exercised in writing so as to reach the
said authority within three months of his/her return from such leave or deputation
or foreign service as the case may be; and

(i) a Govt. employee, who is under suspension on the date of this order, will exercise
the said option within three months of the date of his/her return to his/her duties or
within three months of the date of issuance of this order, whichever is later.

(2) The option once exercised will be final.

Notel.- A Govt, employee whose service is terminated on or after 01.01.2006 and who is

unable to exercise the option on account of discharge, dismissal on disciplinary ground or

resignation within the prescribed period will be entitled to the benefits of exercising option
under this proviso

Note2.- A Govt. employee, who died on or after 01.01.2006 within the prescribed period, will

be deemed to have exercised for the revised pay structure on and from 01.01.2006 or from

such subsequent date as is considered most beneficial to him/her, had he/she been alive.

Note3.- A Govt. employee who was on leave or any other leave on 01.01.2006 and is entitled
him/her leave salary, will be allowed the benefits of this proviso.

Fixation of Pay in the Revised Pay Structure (format appended at Schedule- I, Part-B &
Illustrations at Part-C)

(1) Theinitial Pay of a Govt, employee who elects or is deemed to have elected under provisos
of para 3 to be governed by the revised pay structure on and from 01.01.2006, will,
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unless in any case the Governor by special order otherwise directs, be fixed separately in
respect of his/her substantive pay in the permanent post on which he/she holds a lien or
would have held a lien, had his/her lien not been suspended and in respect of his/her pay
in the officiating post held by him/her in the following manner namely:-

(i) The pay in the pay band of a Govt. employee who continued in service after 31
December,2005 will be determined, multiplying his/her existing basic

pay as on I° day of January, 2006,by way of multiplying a factor of 1.86 and rounding off
the resultant figure to the next multiple of 10.

(if) If the minimum of the revised pay band is more the amount at, as per (i) above, the
pay will be fixed at the minimum of the revised pay band.

(i1i1)) On the basis of norms of pay fixation as indicated in (i) and (ii) above, fitment
tables, vide no. F.3-1/2009-U.1 dated 04.06.2009 of the MHRD, Govt. of India, for
each stage in each of the pre-revised scale including the benefits of bunching in the
revised pay structure, are appended to schedule 1.

(iv) Inaddition to the pay in the pay band as determined in the above manner, Academic
Grade Pay (AGP) corresponding to the existing scale will be payable.

Notel- A Govt. employee, who is on leave on 01.01.2006 and is entitled to leave salary, will
be entitled to pay in the revised pay structure from 01.01.2006 or the date of option for the
revised pay structure from the date of actual effect of revised emoluments. Similar benefits are
available when a Govt. employee is on study leave on 01.01.2006.

Note2.- A Govt. employee under suspension, will continue to draw the subsistence allowance
based on existing scale of pay and his/her pay in revised pay structure will be subject to the
final order of the pending disciplinary proceedings.

Note3.- Where in the fixation of pay under sub-para (1) of para 4, the pay of a Govt. employee,
who immediately before 01.01.2006, was drawing more pay in the existing scale than another
govt, employee junior to him/her in the same cadre/position, gets fixed in the revised pay band
at a stage lower than that of such junior, his/her pay will be stepped up to the same stage in the
revised pay band as that of the junior.

Note4.- In case where a senior Govt. employee promoted or upgraded to a higher post before
01.01.2006, draws less pay in the revised pay structure than his/her junior who is promoted/
upgraded to the higher post on or after 01.01.2006, the pay in the pay band of senior Govt.
employee shall be stepped up to an amount equal to the pay in the pay band as fixed for his/
her junior in that higher post. The stepping up will be done by the Govt. with effect from the
date of promotion/up gradation of the junior Govt. employee subject to the fulfillment of the
following conditions:-

(1) Both the junior & the senior employee should belong to the same cadre and the post in
which they have been promoted should be identical in the same cadre;
(if) The pre-revised scale of pay and the revised grade pay of the lower and higher post
in which they are entitled to draw pay should be identical;
(iii) The senior Govt. employee at the time of promotion should have been drawing
equal or more pay than the junior;
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(iv) If even in the lower post, the junior officer was drawing more pay in the pre revised
scale than the senior by virtue of any advance increment granted to him/her the
provisions of this Note will not be applicable to step up to the pay of the senior
employee.

Fixation of pay in revised pay structure of employees appointed as fresh recruit on or
after 01.01.2006

2)
(3)

The pay of direct recruit to a particular post carrying a specific grade pay will be fixed on
or after 01.01.2006, at the entry level pay in the pay band as indicated in Schedule-II.

The provisions of sub-para (1) will also be applied in the case of those recruited between
the 1% day of January 2006, and the date of issuance of this order.

Rate of increment in the revised pay structure

(1)

@)
(3)

The rate of increment in the revised pay structure will be 3 per centum (3%) of the sum
of the pay in the pay band and Academic Grade Pay applicable and the resulting amount
will be rounded off to the next multiple of 10.

The amount of increment will be added to the revised pay in the pay band.

In the case of the calculation of increment under the revised pay structure, paise should
be ignored, but any amount of a rupee or more should be rounded off to next multiple of
10.

Illustration: If the amount of increment Rs. 830.70, the amount be rounded off to Rs. 830; if
the amount of increment comes to Rs. 831 and above the same would be rounded off to Rs.
840. The amount of increment will be added to the existing pay in the pay band.

Date of next increment in the revised pay structure

(1)

@)

(3)

There will be a uniform date of annual increment, viz. 1% July of every year. Employees
completing 6 months and above in the revised pay structure as on 1% of July will be
eligible to be grated the increment. The first increment after fixation of pay on 01.01.2006
in the revised pay structure will be granted on 01.07.2006 for those employees for whom
the date of next increment was between 1%t July, 2006 to 1% January, 2007.

Provided that in case of Govt. employees who had been drawing maximum of the existing
scale more than a year as on the 1% day of January, 2006, the next increment in the revised
pay structure will be allowed on 1% day of January, 2006. Thereafter, the provisions
stated in the above para would apply.

In case of Govt. employees who earned their last increment between the period
commencing from the 2" day of January, 2005 and ending on the 1t day of January, 2006,
after fixation of their pay under revised pay structure, such Govt. employees should get
next increment on the 1% day of July, 2006.

In case of Govt. employees whose date of next increment fell due on the 1% day of
January, 2006, after granting an increment in the pre-revised pay scale as on the 1% day
of January, 2006, their pay in the revised pay structure should be fixed on the 1% day of
January, 2006 and such Govt. employees should get their next increment on 1% day of
July, 2006.

e
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(4) Incase of a Govt. employee who opts to come under revised pay structure after any date
between the 1% January, 2006 to the 1% day of July, 2006, his/her pay in the revised pay
structure should be fixed accordingly, but his/her date of next increment should be 1% day
of July, 2007.

Fixation of pay on promotion/placement on account of CAS benefits on or after 01.01.2006

(1) Incase of promotion/placement/up gradation from one academic grade pay to another in
the revised pay structure on or after 01.01.2006 the fixation of pay of a Govt. employee
will be made in the following manner:

(@) One increment equal to three per centum (3%) of some of the pay in the pay band
and the existing academic grade pay will be computed and rounded off to the next
multiple of 10;

(b) The amount arrived at (a) will be added to the existing pay in the pay band and in
case the pay in the pay band after adding the increment is less than the minimum of
higher pay band to which promotion/placement is taking place, pay in the pay band
will be stepped up to such minimum:

(c) After the pay in the pay band determined academic grade pay corresponding to the
promotional/up gradational post will be granted in addition to this pay in the pay band.
(2) In case where promotion/ upgradation involves change in the pay band in subsequent
order following UGC regulations/guidelines, the same procedure as mentioned in (a),
(b) & (c) of sub-para (1) of para 7 for fixation of pay will be applicable.

Notel.- In case the Govt. employee opts to get his/her pay fixed from his/her date of next
increment, then, on the date of promotion/ upgradation, pay in the pay band will continue to
be unchanged but academic grade pay of the higher post will be granted. Further re-fixation
will be done on the date of his/her next increment i.e. 1%t day of July. On that date, such a Govt.
employee will be granted two (2) increments; one annual increment and the second on account
of promotion/ upgradation. While computing these two increments, basic pay prior to the date
of promotion and academic grade pay corresponding to such pay in the pay band will be taken
into account. After allowing such increments, academic grade pay of the higher post will be
allowed. Note2.- In case of the Govt. employee opts his/her pay fixed in the higher grade from
the date of his/her promotion/ up gradation, he/she will get his/her first increment in the higher
grade on the next 1t July, if, he/she was promoted /upgraded between the period from the 2
July to 1%t January. However, if he/she was promoted/ upgraded between period commencing
from the 2" January and ending on the 30" June of a particular year, he/she will get his/her
increment on the 1%t July of the next year.

Allowances

Allowances viz. Dearness Allowance (DA), House Rent Allowance (HRA) & Medical
Allowance (MA) as admissible to other State Govt. Employees from time to time will also be
applicable to the incumbent mentioned in the subject. These are as follows.

(1) House Rent Allowance:

With effect from 1% April, 2009, the House Rent Allowance admissible to an employee will
be 15% of his/her revised basic pay i.e. aggregate of the pay in pay band plus academic grade
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pay in the revised pay structure subject to a maximum of Rs. 6000/- per month. The ceiling of
House Rent Allowance drawn by husband and wife together will also be raised to Rs. 6000/-
per month.

The existing terms and conditions of drawl of House Rent Allowance by employees living in
their own house or in a rental house will continue to apply.

Subject to continuance of the existing terms and conditions regulating drawal of House Rent
Allowance by the employees provided with accommodation owned/hired by the Authority
and recovery of fixed rent/license fee from time, the following conditions will be there with
effect from 1%t April, 2009 in respect of such categories of employees.

(a) When an official accommodation being in habitable condition in all respect and such
accommodation is earmarked for holder of a particular post without any rent, the holder
will not be entitled to House Rent Allowance for living elsewhere.

(b) In case the employee pays rent or license fee for such official accommodation, his
reimbursement in the form of House Rent Allowance will be limited to actual license
fee/rent paid or 15% of the pay whichever is lower.

(2) Dearness Al lo wance:
Dearness allowance payable with effect from 1%t April, 2008 will be at the following rate:-

Period from which payable | Rate of Dearness Allowance per
month on revised basic pay
01.4.2008 to 31. 5.2008 2%
01.6.2008 to 31. 10.2008 6%
01.11.2008 to 28.2.2009 9%
01.3.2009 to 31. 3.2009 12%
01.4. 2009 onwards 16%

(3) Medical Allowance: Medical allowances will be payable @ Rs. 300/- per month with
effect from 1% April, 20009.

Other miscellaneous matters

This Order regarding revised pay will be effective from 1%t January, 2006 notionally. For
the present, the payment in the revised pay structure will be made w.e.f. 1 April, 2009.
Regarding modalities of payment of arrears for the period prior to 1% April, 2009 and
other related matters towards the implementation of the revision of pay that have not
been dealt with in the preceding paras would be considered separately and notified in
due course after obtaining suitable inputs/guidelines/regulations from the UGC/Govt. of
India.

The Interim Relief as allowed in terms of this Department’s Order No. 466-Edn (A), dated
21.05.2009 hereby stands withdrawn and the same already drawn is to be adjusted against pay
and allowances payable in terms of this Order.

This Order issues with the concurrence of the Finance Department, Govt. of West Bengal vide
their U.O. No. Group P (Service) 2540 dated 27.08.20009.

e
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Any difficulty which may arise in implementing the provisions relating to the revision of
pay structures as indicated in this order may be brought to the notice of the State Govt. for
decision.

The Accountant General, West Bengal is being informed.
By order of the Governor
Sd-

Satish Chandra Tewary
Principal Secretary to the Govt. of West Bengal.

No. 864/1 (11)-Edn(A) Dated, Kolkata, the 28" August, 2009

1)
2)
3)
4)
5)
6)
7)
8)
9)

Copy along with the copies of annexure forwarded to the:

Finance Department of this Govt.

Accountant General (A & E), West,Bengal

Pay & Accounts Officer (1), 81/2/2, Phears Lane, Kolkata -12

Pay & Accounts Office (2), P-1, Hyde Lane, Kolkata-73.

Budget Branch of this Department, Kolkata.

Director of Treasure, Stephen House, 4, B.B.D. Bag (East), Kolkata-01
Secretary, Public Service Commission, West Bengal.

P.S. to Hon’ble MIC, Higher Education Department, Govt. of West Bengal

P.A. to Principal Secretary, Higher Education Department, Govt. of West Bangal

10) Computer Cell of this Department
11) Guard File.
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Joint Secretary

of Govt. of West Bengal
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SCHEDULE -1
PART - A
FORM OF OPTION

I hereby elect the revised pay structure with effect from

e hereby elect the revised pay structure with effect from
1t January, 2006 and exercise my promotional fixation with effect from
L, hereby elect to continue on the existing scale of pay of
my post mentioned below until:

(@) the date of my next increment

(b) the date of my subsequent increment raising my pay to Rs in the existing scale

Declaration - I hereby undertake to refund to the Government any amount which may be drawn by

me in excess of what is admissible to me on account of erroneous fixation of pay in
the revised pay structure as soon as the fact of such excess drawal comes / brought

to my notice.
Countersignature of the Head of the Signature
Institution / Office
Name
Designation

Date
Station

*To be

Institution / Office in which employed

scored out, if not applicable

et
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PART -B
Form for fixation of initial pay in the revised pay structure
1. | Name of Institution / Office
2. |Name and Designation of Govt.|Name
Employee
Designation
3. | Existing scale of pay
Existing Basic pay as on
(date of option)
5. | Admissible Pay Band and Academic | Pay band
Grade Pay (AGP) corresponding to
existing scale AGP
(as shown at SI. No. 3. above)
6 | Pay in Pay Band in which pay is to be
fixed (as per Fitment Table)
7. | Academic Grade Pay (AGP) to be
applied
8. | Revised basic pay (SI. No. 6 + SI. No. 7)
9. | Date of effect
10. | Date of next increment
Date
Signature of the Head of the Institution/Office
Station
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PART - C
Illustrations showing the fixation of pay under revised pay structure

[llustration 1 : A Govt, employee with basic pay of Rs. 9100/- p.m. in the existing scale of pay of

Rs. 8000-13500/-opted for fixation of his/her pay in the revised pay structure with

effect from 01/01/2006.
1 | Existing Scale of pay Rs. 8000-275-13500/-
2 | Pay Band applicable (under revised structure) Rs. 15600-39100/-
3 | Existing basic pay as on 01/01/2006 Rs. 9100/- p.m.
4 | Pay in the Pay band (as per Fitment Table) Rs. 16930/-
5 | Academic Grade pay (as admissible) Rs. 6000/-
6 | Revised Basic pay :- Rs. 22930/- (as on 01/01/2006)
total of pay in the Pay Band and Academic Grade Pay (4+5)
7 | Date of next increment 01/07/2006

Illustration 2 : A Govt, employee with basic pay of Rs. 10975/- p.m. in the existing scale of pay of

Rs. 10000-15200/-opted for fixation of his/her pay in the revised pay structure with

effect from 01/04/2006.
1 | Existing Scale of pay Rs. 10000-325-15200/-
2 | Pay Band applicable (under revised structure) Rs. 15600-39100/-
3 | Existing basic pay as on 01/04/2006 Rs. 10975/- p.m.
4 | Pay in the Pay band (as per Fitment Table) Rs. 20420/-
5 | Academic Grade pay (as admissible) Rs. 7000/-
6 | Revised Basic pay :- Rs. 27420/- (as on 01/04/2006)
total of pay in the Pay Band and Academic Grade
Pay (4+5)
7 | Date of Next increment 01/07/2006

Illustration 3 : A Govt, employee with basic pay of Rs. 10000/- p.m. in the existing scale of pay of

Rs. 10000-325-15200/- on 01/01/2006 and his/her date of next increment was due
on 01/02/2006. He/She opted for fixation of his/her pay in the revised pay structure
with effect from 01/02/2006

Existing Scale of pay Rs. 10000-325-15200/-

Pay Band applicable (under revised structure) Rs. 15600-39100/-

Existing basic pay as on 01/02/2006 (after adding the | Rs. 10325/-p.m.
increment in the pre-revised scale)
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4 | Pay in the Pay band (as per Fitment Table) Rs. 19210/-

5 | Academic Grade pay (as admissible) Rs. 7000/-
Revised Basic pay :- Rs. 26210/- (as on 01/02/2006)
total of pay in the Pay Band and Academic Grade Pay
(4+5)

7 | Date of Next increment 01/07/2007

NOTE : If the same employee opts for fixation of his/her pay in the revised Pay Structure with

effect from 01/01/2006 (foregoing his/her next increment on 01/02/2006

3 | Existing basic pay as on 01/02/2006 Rs. 10000/-p.m.

4 | Pay in the Pay band (as per Fitment Table) Rs. 18600/-

5 | Academic Grade pay (as admissible) Rs. 7000/-

6 |Revised Basic pay Rs. 25600/- (as on 01/01/2006)

7 | Revised Basic pay on the date of next increment Rs. 26370/- (as on 01/07/2006)
[18600 + 770 (inc.) + 7000 (AGP)]

(Under first option above, his/her Revised Basic Pay stands at Rs. 26210/- on 01/07/2006)

Illustration 4 : A Govt, employee with basic pay of Rs. 11625/- p.m. in the existing scale of pay

(A)
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of Rs. 10000-15200/-as on 01/01/2006 was promoted / upgraded to a post in the
existing scale of Rs. 12000-18300/- with higher initial of Rs. 12840/- with effect
from 01/04/2006. He/She opted for fixation of his/her pay in the revised pay structure
with effect from 01/01/2006 and he/she also exercised for promotional fixation with

effect from 01/07/2006.
1 | Existing Scale of pay Rs. 10000-325-15200/-
2 | Pay Band applicable (under revised structure) Rs. 15600-39100/-
3 | Existing basic pay as on 01/01/2006 Rs. 11625/-p.m.
4 | Pay in the Pay band (as per fitment table) Rs. 21630/-
5 | Academic Grade pay (as admissible) Rs. 7000/-
6 | Revised Basic pay :- Rs. 28630/- (as on 01/01/2006)
total of pay in the Pay Band and Academic Grade pay
(4+5)
7 | Date of Next increment 01/07/2006
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1 | Existing Scale of pay of the promotion/ upgraded post Rs. 12000-420-18300/-

2 | Date of promotion / upgradation 01/04/2006

3 | Option exercised for promotional / upgradational fixation 01/07/2006

4 | Pay band applicable in the promotional / upgradational post | Rs. 15600-39100/-

5 | Pay in the Pay Band on the date of promotion / upgradation |Rs. 21630/-

6 | Academic Grade Pay attached to the Scale of Promotion Post | Rs. 8000/-

7 | Revised basic pay initially fixed in the Promotion/upgradation | Rs. 29630/-
post with effect from 01/04/2006

8 | Revised basic pay finally fixed in the Promotion / upgradation | Pay in the Pay Band +
post (as per option exercised) as on 01/07/2006 AGP = Total Rs. 23380 +
[Normal increment @ 3% on pay at item No. A - 6 above | Rs. 8000 = Rs.31380
amounting to Rs. 860 + Promotional increment i.e. @ 3% on
the whole amount so arrived at, amounting to Rs. 890]

9 | Date of next increment 01/07/2007

Illustration 5 A Govt, employee with basic pay of Rs. 12275/- p.m. in the existing scale of pay

(A)

of Rs. 10000-15200/-as on 01/01/2006 was promoted / upgraded to a post in the
existing scale of Rs. 12000 -18300/- with higher initial of Rs.13680/- with effect
from 01/04/2006. He/She opted for fixation of his/her pay in the revised pay structure
with effect from 01/01/2006 and he/she also exercised for promotional fixation with

effect from 01/07/2006.
1 | Existing Scale of pay Rs. 10000-325-15200/-
2 | Pay Band applicable (under revised structure) Rs. 15600-39100/-
3 | Existing basic pay as on 01/01/2006 Rs. 12275/- p.m.
4 | Pay in the Pay band (as per Fitment Table) Rs. 22840/-
5 | Academic Grade pay (as admissible) Rs. 7000/-
6 | Revised Basic pay :- Rs. 29840/- (as on 01/01/2006)
total of pay in the Pay Band and Academic Grade Pay
(4+5)
7 | Date of Next increment 01/07/2006
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Existing Scale of pay of the promotion/upgraded
post

Rs. 12000-420-18300/-

Date of promotion/upgradation

01/04/2006

Option exercised for promotional / upgradational
fixation

01/07/2006

Pay band applicable in the promotional/
upgradational post

Rs. 37400-67000/-

Pay in the Pay Band on the date of promotion/
upgradation (as per Fitment Table)

Rs. 22840/-

Academic Grade Pay attached to the Scale of
Promotion/upgradation Post

Rs. 9000/-

Revised basic pay initially fixed in the Promotion/
upgradation post with effect from 01/04/2006

Rs.(22840/- + 9000/-)=Rs. 31840/-

Revised basic pay finally fixed in the Promotion/
upgradation post (as per option exercised as on
01/07/2006)

[Normal increment @ 3% on pay at item No.
A - 6 above amounting to Rs. 900 + Promotional
increment @ 3% on the whole amount so arrived at,
amounting to Rs. 930]

Pay in the Pay Band

Rs. 22840/- + Rs. 900/- + Rs.930/-
= Rs.24670/- to be stepped up to
the minimum of the Pay Band of
Promotional post = Rs. 37400 +
Rs. 9000 (AGP) = Rs. 46400 (as
on 01/07/2006)

Date of next increment

01/07/2007
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SCHEDULE-II
Fitment Tables

Table-1

1. Incumbent: Assistant Professor (formerly Lecturer)
2. Incumbent: Assistant Librarian/ College Librarian

Pre-revised Scale Revised Pay Band + AGP
Rs. 8,000-275-13,500 Rs. 15,600-39,100 + AGP 6,000
Pre-revised Basic Pay Revised Pay
Pay in the Pay Band | Academic Grade Pay | Revised Basic Pay
8000 15600 6000 21600
8275 15600 6000 21600
8550 15910 6000 21910
8825 16420 6000 22420
9100 16930 6000 22930
9375 17440 6000 23440
9650 17950 6000 23950
9925 18470 6000 24470
10200 18980 6000 24980
10475 19490 6000 25490
10750 20000 6000 26000
11025 20510 6000 26510
11300 21020 6000 27020
11575 21530 6000 27530
11850 22050 6000 28050
12125 22560 6000 28560
12400 23070 6000 29070
12675 23580 6000 29580
12950 24090 6000 30090
13225 24600 6000 30600
13500 25110 6000 31110
13775 25630 6000 31630
14050 26140 6000 32140
14325 26650 6000 32650
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Table-2
1. Incumbent: Assistant Professor [formerly Lecturer (Sr. Scale)/Assistant Professor (Sr. Scale)]
2. Incumbent: Assistant Librarian (Sr. Scale)/ College Librarian (Sr. Scale)

Pre-revised Scale Revised Pay Band + AGP
Rs. 10,000-325-15,200 Rs. 15,600-39,100 + AGP 7,000
Pre-revised Basic Pay Revised Pay
Pay inthe Pay | Academic Grade Pay Revised Basic Pay
Band
10000 18600 7000 25600
10325 19210 7000 26210
10650 19810 7000 26810
10975 20420 7000 27420
11300 21020 7000 28020
11625 21630 7000 28630
11950 22230 7000 29230
12275 22840 7000 29840
12600 23440 7000 30440
12925 24050 7000 31050
13250 24650 7000 31650
13575 25250 7000 32250
13900 25860 7000 32860
14225 26460 7000 33460
14550 27070 7000 34070
14875 27670 7000 34670
15200 28280 7000 35280
15525 28880 7000 35880
15850 29490 7000 36490
16175 30090 7000 37090
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Table-3

1. Incumbent: Reader/Lecturer (SI. Grade)/Assistant Professor (SI. Grade) not completed 3
years of service as on 01.01.2006 in the pre-revised scale of Rs. 12,000-18,300.

2. Incumbent: Librarian (SI. Grade)/ College Librarian (SI. Grade) not completed 3 years of
service as on 01.01.2006 in the pre-revised scale of Rs. 12,000-18,300.

Pre-revised Scale Revised Pay Band + AGP

Rs. 12,000-420-18,300 Rs. 15,600-39,100 + AGP 8,000
Pre-revised Basic Revised Pay

Pay Pay in the Pay Band | Academic Grade Pay | Revised Basic Pay
12000 22320 8000 30320
12420 23110 8000 31110
12840 23890 8000 31890
13260 24670 8000 32670
13680 25450 8000 33450
14100 26230 8000 34230
14520 27010 8000 35010
14940 27790 8000 35790
15360 28570 8000 36570
15780 29360 8000 37360
16200 30140 8000 38140
16620 30920 8000 38920
17040 31700 8000 39700
17460 32480 8000 40480
17880 33260 8000 41260
18300 34040 8000 42040
18720 34820 8000 42820
19140 35610 8000 43610
19560 36390 8000 44390
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Table-4

3. Incumbent: Associate Professor [formerly Reader & Lecturer (SI. Grade)/Assistant Professor
(SI. Grade) completed 3 years of service as on 01.01.2006 in the pre-revised scale of Rs.
12,000-18,300.

4. Incumbent: Librarian (SI. Grade)/ College Librarian (SI. Grade) completed 3 years of service
as on 01.01.2006 in the pre-revised scale of Rs. 12,000-18,300.

Pre-revised Scale Revised Pay Band + AGP
Rs. 12,000-420-18,300 Rs. 37,400-67,000 + AGP 9,000
Pre-revised Basic Revised Pay
Pay Pay in the Pay Band | Academic Grade Pay Revised Basic Pay
13260 37400 9000 46400
13680 37400 9000 46400
14100 37400 9000 46400
14520 37400 9000 46400
14940 38530 9000 47530
15360 38530 9000 47530
15780 39690 9000 48690
16200 39690 9000 48690
16620 40890 9000 49890
17040 40890 9000 49890
17460 42120 9000 51120
17880 42120 9000 51120
18300 43390 9000 52390
18720 43390 9000 52390
19140 44700 9000 53700
19560 44700 9000 53700
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Table-5

1. Incumbent: Professor

1. Incumbent: Principal

Pre-revised Scale

Rs. 16,000-450-20,500-500-22400(S27 & S29)

Revised Pay Band + AGP

Rs. 37,400-67,000 + AGP 10,000

Pre-revised Basic Pay Revised Pay
Pay in the Pay Band | Academic Grade Pay Revised Basic Pay

16400 40890 10000 50890
16850 40890 10000 50890
17300 42120 10000 52120
17750 42120 10000 52120
18200 43390 10000 53390
18650 43390 10000 53390
19100 44700 10000 54700
19550 44700 10000 54700
20000 46050 10000 56050
20450 46050 10000 56050
20900 47440 10000 57440
21400 47440 10000 57440
21900 48870 10000 58870
22400 48870 10000 58870
22900 50340 10000 60340
23400 50340 10000 60340
23900 51860 10000 61860
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Government of West Bengal
Higher Education Department
Appointment Branch
Bikash Bhavan, Salt Lake, Kolkata -91
No. 887-Edn (A)/10M-2/09 Dated, Kolkata, the 14th September, 2009

From: Shri S. Ghosh, Joint Secretary to the Government of West Bengal.
To:  The Director of Public Instruction, West Bengal, Bikash Bhavan, Salt Lake, Kolkata-91.

Sub: Career Advance Scheme for Physical Instructor/Instructress in Government Colleges in
the State.

The undersigned is directed by order of the Governor to say that the Governor has been pleased
to prescribe the following revised Career Advancement Scheme as formulated by University
Grants Commission vide No. F.3-1/94(PS)-7 dated 19.10.2006 for Physical Instructor/ Instructress
in Government College in the State :-

Career Advancement Scheme for Physical Instructor/ Instructress.

a) Every Physical Instructor/Instructress who is in the Scale of Pay of Rs. 8000- 275-13,500/- will
be eligible for placement in the Senior Scale of Pay of Rs. 10,000 - 325 - 15,200/- if he/ she has:

i)  Completed 6 years of service as Physical Instructor/Instructress after regular appointment;

i1) Passed the Physical fitness test;

iii) Consistently good appraisal reports;

iv) Should have attended at least one orientation and one refresher course of not less than
four weeks duration each with proper and well-defined evaluation procedure.

b) Every Physical Instructor/Instructress who has been placed in the Senior Scale will also be eligible
for placement in the Selection Grade Scale of Pay of Rs. 12,000-420-18,300/- if he/she has:

i)  Obtained a Ph.D Degree in Physical Education. Candidates from outside the University
system, in addition, shall also possess at least 55% of the marks or an equivalent grade
of “B” in the UGC 7 point scale at the Master’s degree level;

i) 5 years experience as Physical Instructor/Instructress (Senior Scale) or in the equivalent
post in the same Pay Scale (excluding 3 years of research experience for Ph.D.);

1i1) Evidence of organizing competitions and conducting coaching camps;

iv) Evidence of having produced good performance teams/athletes for inter College/
combined college and at higher level etc.

v) Passed the physical fitness text; and

vi) Consistently good appraisal reports.

c) Physical Instructor/Instructress (Selection Grade) with 5 years as on 01.01.1996 shall be
eligible for placement at the minimum of Rs. 14,940/- as done in the case of Readers.
3. The Career Advancement Scheme as mentioned in this order will be effective for the present

from 27.07.1998.

4. This order issued with the concurrence of Finance Deptt. vide their U.O. No. 1142 Group-’ P’

(Pay) dated 20.08.2009.

All concerned are being informed accordingly.

Sd/- S.Ghosh
Joint Secretary
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Government of West Bengal
Higher Education Department
Appointment Branch
Bikash Bhavan, Salt Like. Kolkala - 91

No. 913-Edn(A)/5P-16/09

Dated, Kolkata, the 17th September, 2009

CORRIGENDUM

The following In the Order No. 864-Edn{A), dated 28.08.2009. as shown In the specific row

within quotes in column 1 in the table below be read as shown in the corresponding row in the

column 2.

SI. | Columnl Sl. | Column-2

No. No.

1. |Para4sub para (I)(iii):...“each of the pre- | 1. | ...”each of Ihe pre-revised scales”...
revised scale”...

2. | Para 4 Note 4 point (iv)...”junior officer | 2. | ...”junior officer drawing”...
was drawing”...

3. Para 5: Sub paras marked as “(2)” &”(3)” [ 3. | Sub paras be* Marked as “(1)’&”(2)”

4. |Para 6, Illustration:... “the increment|4. |...”the increment is Rs.830.70” “the
Rs.830.70”...&...“the amount be amount would be rounded”...
rounded”...

5. |Para 8 sub-para (I)(c):...“pay band|5. |“..pay band so determined, academic
determined academic grade pay”... grade pay”...

6. |Para 8 sub-para(2).... “sub-para (1) ol|6. |...”sub-para(l) of para 8”...
Para 7”...

7. Pan 8, Note-2-....“in  case of|7. .in case”..&...”between the. period
...&...’between period commencing”... commencing”...

8. |Para 9, sub-para (1) (d):...”in all|8. |..”inall recpects”...
respect”...

9. Schedule I, Part C & Illustration 2, Item | 9. | ...”01/07/2007"...
7:..."1.7.2006...

10. | Schedule 11, Table 5: “Pre-revised Scale | 10. | “Pre-revised scale Rs. 16,100-150-20,
Rs. 16000-150-20500-500-22400/-" 900-22,400/-

11. | Schedule Il, Table 4: “formerly ...... as|11. | Formerly Reader & Lecturer (SI. Grade)
on 01.01.2006” with 3 years of Service

Sd/- S. Ghosh

Joint Secretary to the Govt, of West Bengal

i
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No0.913/1(12)-Edn(A) Dated, Kolkata, the 17th September, 2009
Copy forwarded with the copies of annexure forwarded to the:-

1) Finance Department of this Govt.

2) Accountant General (A&E), West Bengal.

3) The Pay & Accounts Officer-1, 81/2/2, Phears lane, Kolknta-12.

4) The Pay & Accounts Office-1I, P-1, Hyde lane, Kolkata-73.

5) Budget Branch of this Department, Kolkata.

6) Director of Treasury, Stephen House, 4, B.D.D. Bag(East), Kolkata-Ol.

7) Secretary, Public Service Commission, West Bengal.

8) P.S.to Hon’ble MIC, Higher Education Deptt., Govt. of West Bengal.

9) P.A.to Principal Secretary, Higher Education Deptt., Govt. of West Bengal.

10) Computer Cell of this Deptt.

11) Guard file.

12) D.P.I., W.B.

Sd/- S. Ghosh
Joint Sccy. to the Govt. of W.B.
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Government of West Bengal
Higher Education Department
Appointment Branch
Bikash Bhavan, Salt Lake, Kolkata - 91

No. 914-Edn(A)/5P-16/09

Dated, Kolkata, the 17" September, 2009.

CORRIGENDUM

The following in the Order No.865-Edn(A), dated 28.08.2009 as shown in the specific row
within quotes in column 1 in the table below be read as shown In the corresponding row in the

column 2.

Sl. | Column-1 Sl. | Cniuiun-2

No. No.

1. |Para 4 sub-para(iii):...“each of the pre-|1. |...”each of the pre-revised srales”...
revised scale”...

2. |Para 4 Note 4 point (iv)...“junior officer was | 2. | “Junior officer drawing”...
drawing”...

3. |Pan 5, [Illustration: “the increment|3. |“The increment is Rs.830.70” ... & ...
Rs.830.70”... & ...“the amount be rounded”.. the amount would be rounded”...

4. |Para 7 sub-para (1).. “pay band determind |4. |*...pay bend so determind acdemic
acadsemic grade pay”... grade pay....”

5. |Para 7 sub-para (2):... “sub-para (I) of para|5. | “...snb-para (I) of para 8”
7.

6. |Para 7 Note 2:... “in rase of... & ...“between | 6. |...“in case”... & ...“between the period

period commencing”...

cominceing...

Para 8. sub-para (I) (a): “in all raspect”...

..”"in all respects”...

...“01/07/2006"...

Schedule I, Part C & Illustration 2, Item 7: |8

...”01/07/2007”

Sd/-S.Ghosh

Joint Secretary to the Govt, of West Bengal

e
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No. 914/1(12)-Edn(A) Dated, Kolkata, the 17" September, 20009.
Copy forwarded with the copies of annexure forwarded to the.-

1) Finance Department of this Govt.

2) Accountant General (A&E), West Bengal.

3) The Pay & Accounts Officer f, 81/2/2, Phears lane, Kolkata-12.

4) The Pay & Accounts Officc-1l, P-1, Hyde Lane, Kolkata-73.

5) Budget Branch of this Deportment, Kolkata.

6) Director of Treasury, Stephen House, 4, B.B.D. Bag(East), Kolkata-01.

7) Secretary, Public Service Commission, West Bengal.

8) P.S.to Hon’ble MIC, Higher Education Deptt., Govt, of West Bengal.

9) P.A.to Principal Secretary, Higher Education Deptt., Govt, of West Bengal.

10) Computer Cell of this Deplt.

11) Guard file.

12) D.P.I., W.B.

Sd/- S. Ghosh
Joint Secretary
to the Govt, of West Bengal.
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Government of West Bengal
Department of Higher Education
(Appointment Branch)

Bikash Bhavan, Salt lake, Kolkata-700091

Memo N0:926-Edn(A) Dated, Kolkata, the 21st September,2010

Memorandum

In supersession of all the previous Government Orders relating to part-time teachers(PTT)(except
superannuated teachers) of the Government colleges( except Technical Colleges) undersigned
is directed by the order of the Governor to say that following provisions will be applicable in
respect of the part-time teachers w.e.f. 01/10/2010.

General Conditions for engagement of PTTs (excluding the superannuated teachers of

colleges & Univs serving as PTTs):

1.

Existing PTTs duly engaged as per prescribed norms will continue to remain engaged till they
attain 60 years of age.

All PTTs (including existing ones) shall be engaged only in one assignment.

Those PTTs who have been refused renewal and whose service have been discontinued by
the college authority on or after 1/1/2008 shall be engaged afresh following issuance of this
order subject to the following conditions:

a. should be of less than 60 years of age.

b. should be willing on the basis of his/her application.

c. declaration from the PTTs showing his/her engagement only in one assignment.
d

For those PTTs have been refused renewal and whose service have been discontinued
by the college authority on or between 1/1/2008 to the date of issuance of this order &
subsequently been engaged afresh, his/her length of past assignment in the concerned
college will be counted only for the determination of his/her rate of monthly remuneration
[ i.e. whether he/she is entitled to get Rs. 9450/-( for < 4 years) / Rs. 10800/-( >= 4 years
but < 10 years) / Rs. 13500/-(>= 10 years)] but he/she will not be entitled to get any
financial benefit for the said gap-in period (i.e. the period of his/her non-engagement in
the college between his/her date of retrenchment and the date of subsequent engagement).
Notional vacancies are to be created to accommodate serving PTTs and these posts would
be treated as personal & supernumerary ones. The number of such notional vacancies are to
be decided on the basis of requisition from the colleges [mentioning the names of persons
engaged & other details - duly authenticated by the college authority as mentioned below].

List of necessary documents to be submitted (attested by The Principal / Officer-in-
Charge) in case of Govt. College:

For those PTTs who were engaged before 01/04/09

e  Total length of service of the PTTs mentioning the mandatory break(s) as is/ are required
between two subsequent engagement is to be certified by the Principal/Officer-in-charge
of the college concerned at the material point of time.

o
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IV.
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Or/And

e The PTTs of the Govt, colleges who have/are rendered/ rendering service in different
academic assignments of the University (e.g. as examinations/ paper setter/ moderator
etc), the certificate(s) of the respective Universities indicating the date(s) of such
appointment(s) may also be taken into account for determining the length of service.

For those PTTs who are engaged on or after 01/04/09

e  The college authority has to submit the following documents for those PTTs who are
engaged after 01/04/2009

e  Attested photocopy of the advertisement
e Attested photocopy of the final merit list( Subject wise)

e  Attested photocopy of the PG level final mark-sheet showing atleast minimum of
55% marks in aggregate.
The department-wise numbers of existing approved posts, number of vacancies therein, name
of the persons engaged as part-time teachers are to be submitted and this statement of material
is to be duly attested by the college authority.
Declaration from the PTTs showing his/her engagement only in one assignment is also to be
submitted and attested by the college authority.

No part-time teachers shall be engaged without prior written permission from the State Govt,
as per order No. 689-Edn(CS) dated 26.08.2010.

Method of Engagement:
For new selection the procedures required to be maintained are as follows:

(i) The Principal/Officer-in-charge will advertise, on receiving prior written permission
from the State Govt, the vacancy position(s) in at least two daily leading newspapers
(one in English and other in Bengali/ other languages like Nepali, Urdu etc.) specifying
the required qualification and remunerations as per existing G.O.

(i1) The applications received in response to the advertisement will be scrutinized by the
college authority and the eligible candidate(s) will be called for interview before the
selection committee formed by the Principal/Officer-in-charge of the college.

(iii) The selection committee will consist of the following members:
a.  The Principal/Officer-in-charge of the college will be the chairman.

b.  One senior teacher in the subject selected by the Principal/Officer-in-charge of the
college.

c. Anexpert not below the rank of Reader/ Associated Professor in the subject of any
other college be entrusted with this work.

(iv) The letter of engagement of PTTs would only be issued by the College authority in the
prescribed format on receiving prior written permission from the State Govt.

Part-Time Teachers may be engaged subject to the conditions that against each approved
full time teacher post maximum of three PTTs may be engaged with approval of the State
Government. However, in exceptional cases, variations may be accommodated as per
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prescribed norms.

Consequent upon exorbitant price hike of different commodities the question of enhancement
of remuneration of part-time teachers attached to different colleges of the State has been
taken into consideration. For this purpose the remuneration of the part-time teachers may be
enhanced by 35% as shown below w. e. f. 01/10/2010:

Part-time

Category  of
teachers

Present remuneration per
month

Revised remuneration per
month

< 4 years

Rs. 7000/-

Rs. 9450/-

>= 4 years but < 10 years

Rs. 8000/-

Rs. 10800/-

>=10 years

Rs. 10000/-

Rs. 13500/-

10.

11.

No other allowances will be admissible to the PTTs except the enhancement @ 5% of the
remuneration, at an interval of three (3) years, after the enhancement done as on 01/10/2010.

The college authority may allot 10 (Ten) classes/ periods per week to each PTTs.

The entire quantum of emoluments (as mentioned above) will be paid by the state Govt, duly
as being approved by the Govt, in favour of each part-time teacher. Claims to be submitted as
per the format being prescribed.

Part-time teachers of government colleges are entitled to avail of 14 days casual leave in a
calendar year, 2% average remuneration leave on production of medical certificate from a
registered medical practitioner and maternity leave as admissible under Government rules.
The above noted benefits will not be extended for those appointed in the self financed courses
in the college. Also, those who are engaged in full time assignment elsewhere will not be
considered for the above mentioned benefit.

Each PTT would be entitled to get a Gratuity of Rupee one Lakh only, once in life time, when
he becomes 60 as PTT, provided that period of engagement is not less than 10 years.

Service Related Matters:

12.

During the period of engagement the service of such PTTs may be terminated because of
involvement in criminal case/ misconduct/ delinquency/ incapacitation and other culpable
offence -as may be framed from time to time by the competent authority.

This order issues with the concurrence of the Finance Department, vide their U.O. No. 3373( Gr.
P Service) Dated 20/09/2010.

Yours faithfully

Sd/- M. Chakraborty
Jt. Secretary
Appointment Branch
Department of Higher Education
Government of West Bengal

o
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No0.926/1(14)-Edn(A) Dated, Kolkata, the 21 September,2010

N gk N =

10.

11.
12.
13.
14.
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Copy forwarded for information and necessary action to:

Account General (A&E), West Bengal

Finance Department of this Government

Director of Public Instruction, West Bengal

Registrar, Calcutta University, Senate House, College Street, Kol-700073
Registrar, Burdwan University, Rajbati, Burdwan, Pin-713104

Registrar, Kalyani University, Kalyani, Nadia, Pin-741235

Registrar, Vidyasagar University, P.O. Vidyasagar University, Dist. Paschim Medinipur, Pin-
721102

Registrar, Gour Banga University, Malda College, P.O. Malda, Dist. Malda, Pin-732101

Registrar, West Bengal State University(Barasat, North 24 Paraganas), Barasat Govt. College,
P.O. Barasat, Dist. North 24 Paraganas, Pin-743201

Registrar, North Bengal University, Raja Rammohanpur, P.O. North Bengal University, Dist.
Darjeeling, Pin-734430

Computer Cell of this Department

PS to MIC, Higher Education Department
PA to Principal Secretary of this Department
Guard File

Sd/- M. Chakravarty
Jt. Secretary
Appointment Branch
Department of Higher Education
Government of West Bengal
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Government of West Bengal
Higher Education Department
Appointment Branch
Bikash Bhavan Salt Lake, Kolkata-91

No. 1196-Edn (A)/5P-90/12 Date:31.12.12
From : Shri Vivek Kumar, IAS

Secretary to the Govt of West Bengal.
To: The Director of Public Instruction Govt of West Bengal

Sub : Applicability of the terms and conditions towards Redesignation & Career Advancement
Scheme for the teachers, librarians, physical instructors of the Government Colleges in
West Bengal.

Sir,

Consequent on implementation of revised pay structure under the UGC Pay revision scheme
in terms of this Department’s memo no. 864-Edn (A), dt. 28.08.2009, references were received
in this Department seeking clarification as regards the re-designation of teachers, librarians,
physical instructors subsequent to revision of their pay and also seeking guidelines in regards to
applicability of Career Advancement Scheme (CAS) in the light of UGC Regulations on Minimum

Qualification for Appointment of Teachers and Other Academic Staff in Universities and Colleges
and Measures for the Maintenance of Standards in Higher Education, 2010.

2. Now, after careful consideration and keeping in view of the local conditions applicable in the
state, the Governor has been pleased to decide that the Career Advancement Scheme and Other
Service Conditions of Teachers, Librarians and Physical Instructors in Government Colleges in
West Bengal, as annexed, will be followed by all Government Colleges in West Bengal under the
administrative control of this Department in regard to Redesignation and Career Advancement
Scheme of Teachers so that the revised pay structure as introduced in terms of G.O. No. 864-
Edn (A), dt 28.08.2009 and the scheme of Career advancement and other service conditions of
teachers of Government Colleges, as annexed, will be considered a composite one.

3. The above scheme will be applicable only in respect of the teachers, librarians and physical
instructors of Government Colleges under the administrative control of this Department and
will take effect from 01.11.2012 with the concurrence of Finance Department vide U.O. No.
978 Group -P(Pay), dt 05.09.2012.

4. This order is in continuation of the earlier orders of this Department numbered 913-Edn (A),
dt 24.9.2009, 88-Edn [A), dt. 18.02.2010 and 531-Edn (A), dt 15.06.2010, 139-Edn (A), dt.
28.02.2011 issued in this regard as and where applicable. The annexed scheme will be effective
from 01.11.2012 except in cases where the date of effect has been specified separately in any
individual paragraph of the Scheme.

Yours faithfully,
Enclo: As stated. Sd/- V. Kumar

Secretary.

ol



Compendium

No. 1196/1(16)-Edn (A)/5P-90/12 Date:31.12.2012

AN o

10.
11.
12.
13.
14.
15.
16.
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Copy forwarded for information and necessary action to:-

Accountant General, (A&E), West Bengal.

Finance Department, Group - P (Pay) of this Government.

Finance Department (Group -B) of this Govt

Director of Public Instruction. West Bengal, Bikash Bhavan, Kolkata -91.
The Director of Treasuries and Accounts, 4, Lyons Range, Kolkata - 700 001.

The Pay & Accounts Officer, Kolkata Pay & Accounts Office-1,81/2/2, Phears Lane, Kol-
700012.

The Pay & Accounts Officer, Kolkata Pay & Accounts Office-II, P-l, Hyde Lane, jahar
Building, Kolkata - 73.

The Pay & Accounts Officer, Kolkata Pay & Accounts Office-Ill, IB Block, Sector III, Salt
Lake City, Kolkata -106.

The Treasury Officer, Treasury,

Budget Branch of this Department

Statistical Cell of this Branch.

P.S. to Hon’ble MIC, Higher Education Department, Government of West Bengal.
PA. to the Principal Secretary of this Department

Computer Cell of this Department

Guard File.

Sd/-
Joint Secretary
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Government of West Bengal
Education Directorate
Bikash Bhavan, Salt Lake Kolkata - 91.
Memo No. ED -275A/2013 Dated, the24thApril 2013
To
All Principals / Officer-in-Charges of Government Colleges in West Bengal

Implementation of the terms and conditions towards Re-designation and Career Advancement
Scheme for the Librarians/ Assistant Librarians/ College Librarians of the Government
«C. ) colleges in West Bengal in terms of G.O. No. No. 1196
-Edn(A) dated 31.12.2012 read with Gazette Notification No. F.3-1/2009 dated 30.06.2010.

General guidelines:

This Scheme will be effective from 01/11/2012 in respect of all cases where the career advancement
was due on and after 30.06.2010. In respect of all other cases where the career advancement was
due from a date which is prior to 30.06.2010, the same will be guided by G.O. No 43-Edn (A)
dated 5.02.1999, 864-Edn (A)dated 28.08.2009, 1212-Edn{A) dated 7.11.20009.

1. Re-designation:

Incumbents continuing pre-revised designations of Librarian /Assistant Librarian(Selection
Grade) / College Librarian (Selection Grade)who have been placed in the Pay band 15,600-
39,100 with AGP of Rs. 8,000 up to 29.06.2010. will be eligible for placement (without
screening) in the next higher stage of Pay Band Rs 37,400-67,000 with AGP Rs. 9,000 as and
when they complete 3 years of continuous service in pre-revised designations of Assistant
Librarian(Selection Grade)/College Librarian (Selection Grade). College Authority is to do
such cases of re-designation with fixation of pay in the revised pay band and AGP with the
approval of Director of Public Instruction, West Bengal.

2. Placement/ promotion cases due on or before 29.06.2010 are to be done as per earlier order
[G.O. No. 43- Edn (A) dated 5.2.1999 read with G.O. No 864-Edn(A) dated. 28.08.2009.]

3. Meetings of the Screening/ Selection Committees are to be convened by the College Authority
as per G.O. No 1196- Edn (A) dated 31.12.2012.

4. Service length requirement for promotion under CAS:
a. Librarian/Assistant Librarian/ College Librarian Stage 1 to Stage 7 (Sr. Scale):
I.  Joined with Ph.D. - 4 years
ii. Joined with M. Phil, or equiv. degree - 5 years
iii.  Without Ph.D./ M. Phil. - 6 years
b. Librarian/Assistant Librarian/ College Librarian (Sr. Scale) Stage 2 to Stage 3 (Sel. Gr.):

Completed 5 (five) years of service in Stage 2. c. Librarian/Assistant Librarian/College
Librarian (Sel. Gr.) Stage 3 to Stage 4 (Sel. Grade): Completed 3 (three) years of service
in Stage 3.

5. Counting of Past Service for promotion under CAS: Cases where a Librarian/Assistant
librarian/ College Librarian wants to count his/her past service towards promotion under
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CAS, he/she has to move Education Directorate through the College Authority for issuance of
a Government Order in that respect as per provisions in the referred G.O.
On Orientation/ Refresher Courses: Minimum requirement-
a. For Stage 1 to Stage 2: One O.C. and one R.C
b. For Stage 2 to Stage 3: Two R.C.

c. For Stage 3 to Stage 4: One course/ training under the categories of Library automation/
Analytical tool development for academic documentation

All concerned are to apply for promotion under CAS in the prescribed proforma (Appendix-
I1). For Part B of the proforma, they are requested to see detailed instruction of the PBAS
in the Tables at Appendix - I. [Data required from 2011 (for Part-B, Category -1 & 2), data
required for total admissible assessment period for Category -3]

The upward movement from a particular grade to the next higher grade for all Librarians/
Assistant Librarians/ College Librarians shall be subject to their satisfying the API based
PBAS conditions as laid down in the scheme.

Enclose all relevant papers/ ACRs for last three years/ copies of all relevant orders.

Sd/-
Director of Public Instruction, West Bengal
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APPENDIX 11

Annual Self-Assessment for the Performance Based Appraisal System
(PBAS) Session/ Year
(To be completed and submitted at the end of each academic year)

PART A: GENERAL INFORMATION
Name (Block letters)

Father’s/Mother’s name/
Husband’s name

Department

Current Designation & Grade Pay

Date of last Promotion

Address for correspondence - (with pin code)

Permanent Address : (with pin code)

Telephone No.: Mobile No.:

E-mail:

Whether acquired any degrees or fresh academic qualifications during the year:

Academic Staff College Orientation/ Refresher Course attended during the year:

Name of the Course/Summer | Place Duration Sponsoring Agency
School

10.

11.

12.
13.
14.

a. Date of Appointment

b. Date of confirmation

Pact Service, if any

(Please attach specific G.O. for

counting of past service for

promotion under CAS)

For which position & AGP you are applying under CAS
Date of eligibility for Promotion

Educational Qualification (Graduation onwards)
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Examination

Name of the University

Year of
passing

Marks obtained
(%)

Class/ grade

BA/B.Sc./
b.com.

MA/M.Sc./
M.Com.

BLIS/ B. Lib

MLIS/ M. Lib

Other exam., if
any

Research Degree(s):

Degree

Name of the University

Date of award

Title

M.Phil

Ph.D/ D.Phil

Details of Professional/ Research/Academic Experience:

Designation

Employer

Period of service From To

Scale of pay

| declare that the particulars given above are correct to the best of my knowledge and belief.

Signature of the Candidate

All entries made above are ehecked and verified and found to be correct.

Signature of the Coordinator, IQAC

Date:

Seal:

84

Signature of the Principal/O.C.

Date:
Seal:
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Part B: Academic Performance Indicators (API)

CATEGORY 1: Procurement, Organization, and Delivery of Knowledge and Information through
Library Services

SI. No. | Nature of Activity Max. Score API Score

1 Library resources organization and maintenance of 40
books, journals, reports. Provision of library reader-
services, literature retrieval services to researchers
and analysis of reports; Provision of assistance to the
Departments of College with the required inputs for
preparing reports, manuals and related documents;
Assistance towards updating institutional website
with activity related information and for bringing out
institutional Newsletters, etc.

2 ICT and other new technologies’ application for 30
upgradation of library services such as automation
of catalogue procurement functions, circulation
operations including membership records, serial
subscription system, reference and information
services, library security (technology based methods
such as RFID, CCTV), development of library
management tools (software), Intranet management.

3 Development, organization and management of 25
e-resources including their accessibility over Intranet/
Internet, digitization of library resources, e-delivery
of information, etc

4 User awareness and instruction programmes 20
(Orientation lectures, users’ training in the use of
library services as e-resources, OPAC; knowledge
resources user promotion programmes like organizing
book exhibitions, other interactive latest latest learning
resources, etc.

Additional services such as extending library facilities 10
on holidays, shelf order maintenance, library user
manual, building and extending institutional library
facilities to outsiders through external membership

norms
Total Score 125
Minimum API Score required 75
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CATEGORY 2: CO-CURRICULAR, EXTENSION AND PROFESSIONAL
DEVELOPMENT RELATED ACTIVITIES.

Please mention your contribution to any of the following:
SI. No. | Nature of Activity Max. Score API Score

1 Student related co-curricular, extension and field based 20
activities (such as Culftiral exchange) and Library
service Programmes (various level of extramural and
intramural programmes); extension, library-literary
work through different channels.

2 Contribution to Corporate life and management of 15
the library units and institution through participation
in library and administrative committees and
responsibilities.

3 Professional Development activities (such as 15 -
participation in seminars, conferences, short term,
e-library training courses, workshops and events, talks,
lectures, membership of associations, dissemination
and general articles, not covered in Category IlI
below)

Total Score 50
Minimum API Score required 15
TOTAL AVERAGE ANNUAL SCORE UNDER CATEGORIES I & II :
Minimum total average annual score under Categories | & I1:
Librarian/ Assistant Librarian/ College Librarian Stage 1 to Stage 2: 100/ year
Librarian/Assistant Librarian/College Librarian (Sr. Scale) Stage 2 to Stage 3 (Sel. Gr.): 100/year
Librarian/ Assistant Librarian/ College Librarian (Sel. Gr.) Stage 3 to Stage 4: 100/year

CATEGORY-3: RESEARCH AND ACADEMIC CONTRIBUTIONS
A) (i) Published Papers in Journals
API Score- Rcfcreedjournals- 15/publication
Non-Refereed (but having ISBN/ISSN)- 10/publicalion
Confer. Proc. as full paper (Abstracts not to be included) 10/ publication

Sl. | Title with page |Journal ISSN/ Whether peer | No.ol |Whether |API

No. |no. ISBN No. | reviewed. Co- you are |score
Impact factor, |author |the main
if any author
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B) Research Publications (Books published as single author or as editor)
API Score - Category 1 Text/Reference Books by International Publisher - 50/sole author
Category 2 Text/Reference Books by National/Soc/Univ Publ - 25/ sole author

Category 3 Subject Books by Other/Local Recognized Publ - 15/ sole author

Chapters contributed to edited knowledge based volumes published by int. Publisher - 10/ Chapter::

Chapters contributed to edited knowledge based volumes published by Indian Publisher with
ISBN/ ISSN numbers - 5/ Chapter

Chapters contributed to edited knowledge based volumes published by Other local Publisher with
ISBN/ISSN numbers -3/Chapter

Sl.

No.

Title with
page no.

Type of
Book. &
authorship

Publisher &
ISSN/ ISBN No.
(I. International
I1. National

I11. Regional)

Whether | No. of
peer Co-

reviewed. | author

Whether
you are

author

The main

API
score

C) Ongoing and Completed Research Projects and Consultancies

API Score for Projects-

Cat I: (Amount -Rs 30 lakhs+): 20
Cat II: (Amount - Rs 5 lakhs+): 15

Cat I1l: (Amount - Rs 0.5 lakhs I ): 10
API Score for Consultancies-

(Compleicd : Rs 10 lakhs+/ Ongoing - Rs 2 lakhs +): 10
API Score for Quality Evaluation-

Major (Completed) Project Eva): 20
Minor (Completed) Project Eval: 10

API Score for Project Outcome

National level output or Patent- 30
International level output or Patent- 50
C. (i) & (ii) Ongoing Projects/ Consultancies

Sl
No.

Title

Agency

Period

Grant/ Amount mobilized
(Rs. lakh)

API Score
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C. (iii) & (iv) Completed Projects/ Quality Evaluation/ Project Outcome

SI. | Title Agency | Period Grant/ Amount Whether policy API score
No. mobilized (Rs. document. Patent as
lakh) outcome

D). Research Guidance
(i) Degree-oriented: API Score - Ph.D. awarded - 10; Ph.D. Submitted - 7;
M.Phil, awarded - 3;
(i) Non-Degree Products: API Score - Post-Doctoral - 7; National Scholar - 5;
Guidance to Scholars & Master’s level - 3;

SI. No. Number Thesis submitted Degree awarded | API score
enrolled

M.Phil or equivalent
Ph. D or equivalent
E) (i) Training Courses (RC/OC), Methodology Workshops, Soft Skills Development
Programmes, Faculty Development Programme ( not less than one week duration) |

Max. points -30]

Cat | : (Not less than two week duration): 20/cach
Cat Il : (Not less than one week duration): 10/ each

SI. No. |Programme Duration Organized by API Score

E) (ii) Papers presented (Oral/poster) in Conferences, Seminars, Workshops, Symposia etc.
API Score -  Category 1 International - 10
Category 2 National - 7.5
Category 3 Regional - 5
Category 4 Local - 3

Sl. | Title of the Title of Organized |Whether International/ | API score
No. | paper presented | Conference/ | by National/State/
Seminar Regional/College or

University level
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E) (iii) Invited lectures/Chairing the session or presentation for conferences / symposia etc.
API Score -  Category 1 International - 10
Category 2 National -7.5
Category 3 Regional /State level -5
Category 4 Univ/Endowment Lect - 3

Sl Title of the Title of Organized | Whether API score
No. Lecture/ Conference/ | by International/

Academic Seminar National/State/

session Regional/College or

University level

Minimum API Score in Category - 111

For Stage 1 to Stage 2 : 5/ year, 20/ assessment period
For Stage 2 to Stage 3 : 10/ year, 50/ assessment period
For Stage 3 to Stage 4 : 15/ year, 45/ assessment period
IV. Summary of API scores

Criteria Last 6 academic years Total-API score | Annual Average
for assessment | API Score for
period Assessment period

I | Teaching, learning
Evaluation related
Activities

Il | Co-curricular,
Extension and
Professional
Development
related Activities
Total (1+11)

11 | Research and
Contributions

Signature of the incumbent with Signature of the Coordinator Signature of the Principal/O.C.
designation and date IQAC with Seal with date and Seal
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Part C: For use of the Screening/ Selection Committee

Name of the College:

Date of the Meeting: Venue:
Name of the Incumbent: Shri/Smt/Dr.

Present designation: Librarian/ Assistant Librarian/ College Librarian (Stage 1/ Stage 2/ Stage 3)
of

Date of joining:
Scale of Pay: ¥ 15600-39100/- with AGP of ¥ 6000 / 7000 / 8000

Designation after promotion: Librarian/Assistant Librarian / College Librarian (Sr. Scale/ Sel.
Grade) (Stage 2 / Stage 3/ Stage 4) Scale of Pay: I 15600-39100/- with AGP of ¥ 7000 / 8000 or
< 37400-67000/- with AGP Rs 9000

Date of effect:
Interview Score:

The Screening/Selection Committee has considered the proposal for promotion under CAS in
respect of the incumbent mentioned above from the post of: Librarian/ Assistant Librarian/ College
Librarian (Stage 1/ Stage 2/ Stage 3) to the post of: Librarian/ Assistant Librarian/ College Librarian
(Sr. Scale/ Selection Grade) (Stage 2/ Stage 3) / (Selection Grade) (Stage - 4). As the incumbent
has fulfilled all conditions as laid down in G.O. No. 1196- Ldn(A) dated 31.12.2012 for promotion
tinder CAS . the Committee recommends that the incumbent he promoted to the post of Librarian/
Assistant Librarian/ College Librarian (Sr. Scale)/ (Selection Grade) (Stage 2/ Stage 3/ Stage 4)
with AGP of % 7000 / 8000 / 9000 with effect from

The Committee further recommends that the post held by the incumbent be upgraded to the
post of : Librarian/ Assistant Librarian/ College Librarian (Sr. Scale/ Sel. Grade) (Stage 2/ Stage 3/
Stage 4) with AGP of ¥ 7000 / 8000 / 9000 with effect from and the same

would be reverted to the post of Librarian/ Assistant Librarian/ College Librarian (Stage I) as soon
as it would fallen vacant for any reason whatsoever.

Necessary particulars with all relevant documents be sent to the Government for approval.

Signature of the Expert with Date and Seal

(Nominated by the VC of the affiliating
University)

Signature of Govt. Nominee with Date
and Seal

(Nominated by the DPI. West
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University)

Signature of the Principal/ Oflicer-in-
Charge of the College with Dale and Seal
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APPENDIX-I1I
TABLE -VII (b)

Minimum Weightage Points (WP) norms of the APIs as provided in Appendix 111 Table
VII to be applied for the Promotion of Library staff of Colleges and Weightages for Expert
Assessment UNDER CAREER ADVANCEMENT SCHEME (CAS)

College Librarian
(Stage 1) College

College Librarian
(senior scale)

College Librarian
(selection Grade).(Stage

of Weightage Points in
the Expert Assessment
(Total weightage = 100.
Minimum required 50)

Screening committee
to verify API scores

Librarian (senior (Stage 2) to College 3 to Stage 4)
scale) (Stage 2) Librarian (Selection
Grade) (Stage 3)
| Procurement, 75/ Year 75/ Year 75lyear
organisation and delivery
of knowledge and
information thro’ library
services (category 1)
1 Extension and Profession | 15/Year 15/Year 15/Year
related activities
(Category I1)
1 Minimum total average 100/Year 100/Year 100/Year
annual Score under
Categories 1 and I1*
v Research and Academic | 5/Year 10/Year 15/Year (45/assessment
Contribution (Category | (20/assessment (50/assessment period) | period)
1) - Minimum Annual period)
Score Required - to be
assessed cumulatively
Expert Assessment Screening Screening Committee | SelecticK Committee
System Committee
v Percentage of Distribution | No separate points. No separate points. 30% - Library related

Screening committee
to verify API scores

research papers evaluation
50% - Assessment of
domain knowledge on
Library automation and
Organisational skills

20 % - Interview
performance

* Candidates may score 10 points from either Category | or Category Il to achieve the minimum score required under
Category | + 1.
Note: For colleges for which Sixth PRC Awards (vide Appendix 2) are applicable, Stages 1. 2. 3 and 4 correspond to
scales as provided with AGP of Rs 6000, 7000, 8000 and 9000 respectively
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APPENDIX-111
TABLE - IX

MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR
PROMOTION OF LIBRARIAN CADRES IN COLLEGES

Librarian/ College
Librarian (Senior
Scale) /- Librarian /
Assistant Librarian/
College Librarian
(selection grade)
(Stage 2 to Stage 3)

Librarian/ College
Librarian (Senior Scale)
with completed service of
five years in Stage 2

Sl. | Promotion of Service (as prescribed by | Minimum Academic Performance
No | Librarian cadres the MHRD Notification) | Requirements and Screening/
through CAS requirement Selection Criteria
1. Librarian / Assistant | Librarian/ Asstt. () Minimum APl scores using
Librarian/ College Librarian / College PBA-S scoring proforma as per
Librarian to Librarian (Stage 1) the norms provided in Table VIII
Librarian/ Assistant | completed four years of (b) of Appendix Ill for college
Librarian / College | service with Ph. D. or Librarian cadres.
Librarian (Senior five years of service who | (jj) One  Orientation and  one
Scale) (Stage 1 to are with M. Phil or six Refresher Course of 3/4 weeks
Stage 2) years of service who are duration
without Ph. D./M.Phil. (iii) No separate interview points for
the Screening cum Verification
process of recommending
promotion.
2. Librarian / Assistant | Librarian / Assistant (i) Minimum API scores using the

PBAS scoring proforma as per
the norms provided in Table VIII
(b) of Appendix Ill for college
librarian cadres.

(it) Additionally, two refresher courses,
for a * minimum period of 3 to
4 week duration to have been
undergone during the assessment
period.

(iii) No separate interview points for
the Screening cum Verification
process  of recommending
promotion.
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To:
Sub:
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Government of West Bengal
Higher Education Department
Appointment Branch
Bikash Bhavan. Salt Lake. Calcutta-91
No. 594-Edn (A)/5P-90/12 Pt

Shri K.K. Bhaumik

Date: 14.06.13

Joint Secretary to the Govt, of West Bengal

The Director of Public Instruction, West Bengal

Clarification on various aspects/modalities and fixation of pay
follwing implementation of CAS as per UGC Regulation, 2010

In continuation of this Department’s Memo No.1196-Edn (A)/5P-90/12, dt. 31.12.12 regarding
applicability of the terms and conditions towards Re-designation & Career Advancement Scheme
for the teachers, librarians, physical instructors of the Government Colleges in West Bengal, the
undersigned is directed to say that the Governor is pleased to make the following clarifications for
information and guidance of all concerned:-

SI No.

Points of Doubt/Query

Clarification

1

Re-designation of Reader /Lecturer
(Selection Grade) with three
years of continuous service to the
post of Associate Professor up to
29.06.2010 has already been done.
Now, what will be the date of
effect if Re-designation of Readers/
Lecturer (Selection Grade) with
three years of continuous service is
getting completed on a date during
the period 30.06.2010 to 31.10.2012

For the re-designation of Reader /Lecturer (SI.
Grade) to the post of Associate Professor falling
due during the period 30.06.2010 to 31.10.2012,
and the claim / entitlement under the Career
Advancement Scheme for Teachers arising during
the period 30.06.2010 to 31.10.2012, the date
of implementation/ effect will be 01.11.2012 as
per GO. No.ll96-Edn(A) Dt. 31.12.2012 vide
ANNEXURE to G.O Para 6.1.

If any incumbent enters the service
after 01.01.2006 with Ph.D/M.Phil/
L.L.M/M.Tech Degree or acquires
the Degree while in .service, what
will he benefit in terms of incentives
as per UGC Regulation 20107

A clarification in this regard is being sought from
the UGC. On receiving the same, the matter will
be processed further.

If any incumbent wants to acquire the
Ph.D Drgree during his/her service,
whether he/she will get any leave to
complete the requisite course work
as per UGC New Regulation for
Ph.D?

Special Study Leave /Extra Ordinary Leave EOL)
with pay for Ph.D course work, a maximum period of
six months may be allowed provided least academic
loss is caused to the concerned college/students and
.subject to successful completion of the course work
as reflected in the completion certificate issued by
the University. A proposal along these lines is being
sent to the Finance Department for approval.
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If any incumbent is under Faculty
Development Programme (FDP)/
Faculty Improvement Programme
(FIP) and remains absent in the
college for a certain period, whether
his /her date of effect for promotion
on CAS will be deferred or not?

The incumbent who is under FDP/FIP scheme, his
/her CAS benefit will not be deferred as he /she
is on leave with pay with normal increment but
the screening /selection committee will be formed
after the incumbent returns to the concerned post.
However, the Career Advancement Scheme for
teachers, falling due on and from 30.06.2010 to
31.10.2012, the date of implementation of the
scheme will be effective from 01.11.2012 as per
GO. No 1196-Edn(A) Dt 31.12.2012

If any incumbent remains on duly-
approved Extra Ordinary Leave
(EOL) without pay, what will be the
required eligibility period for CAS?

Ifany person remains on duly-approved EOL without
pay on personal ground other than medical grounds
/ higher study, his / her normal annual increment as
well as CAS benefit will be deferred in the light of

existingG.0.No.2728F dated 07.04.2009.

No. 594/1(14)-Edn (AJ/5P-90/12 Pt

Sd/- K.K. Bhaumik
Joint Secretary
Date: 14.06.13

Copy forwarded for information and necessary action to:-

AL e o e

10.
11.
12.
13.
14.
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Accountant General, (A&E), West Bengal.

Finance Department, Group - P (Pay) of this Government.

Finance Department (Group -B) of this Govt.

Director of Public Instruction. West Bengal, Bikash Bhavan, Kolkata - 91.

The Director of Treasuries and Accounts, 4, Lyons Range, Kolkata - 700 001.

The Pay & Accounts Officer, Kolkata Pay & Accounts Office-I, 81/2/2, Phears Lane, Kol-
700012.

The Pay & Accounts Officer, Kolkata Pay & Accounts Office-1l, P-1, Hyde Lane, Jahar
Building, Kolkata - 73.

The Pay & Accounts Officer, Kolkata Pay & Accounts Office-Ill. IB Block, Sector III, Salt
Lake City, Kolkata - 106.

The Treasury Officer Treasury,

Budget Branch of this Department.
Statistical Cell of this Branch.
P.S. to llon’ble MIC, Higher Education Department, Government of West Bengal.
P.A. to the Principal Secretary of this Department.
Guard File.
Sd/-

Assistant Secretary
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Government of West Bengal
Higher Education Department
Appointment Branch
Bikash Bhavan, Salt Lake. Kolkata - 700091

No: 1262-Edn(A)/5P-90/12 Date: 14.11.2014

From: Shri Vivek Kumar, [.A.S.
Principal Secretary to the Govt, of West Bengal

To:  The Director of Public Instruction, West Bengal, Bikash Bhavan, Kolkata-- 700091

Sub:  Applicability of the terms and conditions towards Re designation & Career
Advancement Scheme for the teachers, librarians and physical instructors of the
Government colleges of West Bengal

Sir,

In partial modification of this Department’s Order no. 1196-EdnfA)/ 5P-90/12 dated
31.12.2012 and in cancellation of the clarification made at Serial No. 1 of this Department’s
GO. No. 594-Edn(A)/ 5P-90/12 (Pt.) dated 14.06.2013, the Governor is pleased to decide that
for the teachers, librarians and physical education personnel equivalent to academic staff whose
Career Advancement and Redesignation falls due on a date during the period from 30.06.2010 to
31.10.2012 (both days inclusive), the Career Advancement Scheme (CAS) and Redesignation will
be effective notionally on the date when it is due, and actually from 01.11.2012.

Accordingly, in the paragraphs 6, 61, 8 & 10 of the Annexure to order no. 1196-EdnfA)/ 5P-90/12
dated 31.12.2012, the date of effect ot he Career Advancement Scheme (CAS) and Redesignation
is modified to read as follows -

“6 Career Advancementand re-designation for the Teachers for the period starting from 30.06.2010
to be effective notionally from the date it becomes due, and actually from 01.11.2012.

6.1 This Scheme will be effective in respect of the incumbents whose career advancement or re-
designation isdue on and from 30/06/2010. In respect of all cases where the career advancement
or re-designation was due on a date falling between 30.06.2010 to 31.10.2012 (both days
inclusive), the scheme will be effective notionally pay fixation to be made notionally from
the date on which Career Advancement or re-designation becomes due, and actually from
01.11.2012. The arrear liability which will arise from 01.11.2012 to 30.09.2014 will be paid
in 3(three) equal instalments in 3(three) financial years commencing from 2015-2016.

In respect of cases where the career advancement was due from a date which is prior to
30.06.2010, the same will be guicjd by G.O. No. 42-Edn(A) dated 05.02.1999.”

“8. Career Advancement for Librarians etc (Assistant Librarian/ College Librarian) for the period
starting from 30.06.2010 to be effective notionally from the date it becomes due, and actually
from.01.11.2012.

This Scheme will be effective in respect of the incumbents whose career advancement or re-
designation is due on and from 30/06/2010. In respect of all cases where the career advancement
or re-designation was due on a date falling between 30.06.2010 to 31.10.2012 (both days
inclusive), the scheme will be effective notionally the. pay fixation to be made notionally
from the date on which Career Advancement becomes due, and actually from 01.11.2012. The
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arrear liability which will arise from 01.11.2012 to 30.09.2014 will be paid in 3(three) equal
instalments in 3(three) financial years commencing from 2015-2016.

In respect of cases where the career advancement was due from a date which is prior to
30.06.2010, the same will be guided by G.O. No. 43-Edn(A) dated 05.02.1999.”

“10. Career Advancement for Physical Instructors/Instructress for the period starting from

30.06.2010 to be effective notionally from the date it becomes due, and actually from
01.11.2012.

This Scheme will be effective in respect of the incumbents whose career advancement or
re-designation is due on and from 30/06/2010. In respect of all- cases where the career
advancement or re-designation was due on a date falling between 30.06.2010 to 31.10.2012
(both days inclusive), the scheme will be effective notionally i.e. pay fixation to be made
notionally from the date on which Career Advancement becomes due, and actually from
01.11.2012. The arrear liability which will arise from 01.11.2012 to 30.09.2014 will be paid
in 3(three) equal instalments in 3(three) financial years commencing from 2015-2016.

In respect of cases where the career advancement was due from a date which is prior to
30.06.2010, the same will be guided by G.O. No. 43-Edn(A) dated 05.02.1999.”

This order issues with the concurrence of the Finance Department vide their U.O. No. Group

P2/2014-2015/2306 dated 30/10/2014.

Yours faithfully,
Sd/- Vivek Kumar
Principal Secretary

No: 1262/1(15)-Edn(A)/5P-90/12 Date: 14.11.2014

N AW =

10.
11.
12.
13.
14.
15.
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The Principal Accountant General (A&E), West Bengal Treasury Building, Kolkata- 700001.
Finance Department. Group - P (Pay) of this Government

Finance Department (Group -B) of this Govt.

Director of Public Instruction. West Bangal, Bikash Bhavan, Kolkata - 91.

The Director of Treasuries and Accounts, 4, Lyons Range, Kolkata - 700 001.

The Pay & Accounts Officer. Kolkata Pay & Accounts Office-1, 81/2/2, Phears Lane, Kol-700012.
The Pay & Accounts Officer. Kolkata Pay & Accounts Office-II, P-l, Hyde Lane, Jahar
Building, Kol - 73.

The Pay & Accounts Officer, Kolkata Pay & Accounts Office-Ill, IB Block, Sector III, Salt
Lake City. Kolkata -106.

The Treasury Officer, Treasury,

Budget Branch of this Departmant.

P.S. to the Hon’ble MIC. Higher Education Department, Government of West Bengal.

P.A. to the Principal Secretary, Higher Education Department, Governmenr t of West Bengal.
Computer Cell of this Department.

Guard File.
Sd/-

Assistant Secretary
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Government of West Bengal
Higher Education Department
Bikash Bhawan, Salt Lake, Kolkata - 700 091

No: 568- Edn( A )/5P-90/2012(pt) Date : 02-04-2015
From: The Joint Secretary

to the Govt, of West Bengal
To: The Director of Public Instruction West Bengal, Salt Lake, Kolkata-91.
Sub : Clarification on eligibility for placement in the post of Reader / Lecturer ( Selection

Grade)

Several representations have been received bv the HiRher Education Department regarding
the total number of years required for promotion to the post of Assistant Professor Stage IlI
[erstwhile Reader/Lecturer (Selection Grade)] from the post of Assistant Professor Stage Il
[erstwhile Lecturer (Sr. Scale)].

The matter was accordingly taken up with the University Grants Commission. The University
Grants Commission, vide its clarification No.F.9-4/2010 (PS) Misc. dated 14.03.2014 has furnished
a clarification in this regard to the effect that “ Minimum length of service for eligibility to move
in to the lecturer (Sr. Scale) would be four years for those with Ph.D., five years for those with
M.Phil., and six years for others at the level of Lecturer, and for eligibility to move into the Grade
of Lecturer (Selection Grade)/Reader, the minimum length of service as Lecturer (Sr. Scale) shall
be uniformly five years”.

In this connection, after careful consideration of the University Grants Commission’s
clarification dated 14.03.2014 regarding the norms / eligibility for movement from Assistant
Professor Stage Il [erstwhile Lecturer (Sr. Scale)] to Assistant Professor Stage Ill [erstwhile
Lecturer (Selection Grade) /Reader], the Governor is pleased to clarify that the minimum period
of stay in service in Lecturer (Sr. Scale) stage shall be five years uniformly and, any pay-fixation
inadvertently made earlier, which is contrary to the University Grants Commission’s above
mentioned clarification, shall be accordingly revised / amended. Overdrawn amount, if any, paid
previously shall be adjusted from the salary or arrear salary in suitable instalments in such manner
that the full recoverable amount is adjusted over a period not exceeding three Financial years
starting from 2015 - 2016. In case of retired persons, the recoverable amount shall be adjusted
against the arrear salary still due or against the terminal benefits or shall be deposited by the
pensioner in the Treasury under the appropriate Head of Account, as the case may be.

In respect of those cases where the minimum service of five years while being promoted
from Assistant Professor Stage Il [erstwhile Lecturer (Sr. Scale)] to Assistant Professor Stage
I11 [erstwhile Reader /Lecturer (Selection Grade)] was not maintained, revised /amended pay
fixation proposals shall be initiated by him for issuance of new orders by the H.E. Department in
cancellation of earlier orders.

This shall be informed to all concerned and necessary action initiated at the earliest.

Sd/-
Joint Secretary
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No: 568/1(12) - Edn( A )/5P-90/2012(pt) Date ; 02-04-2015

10.
11.

12.

98

Copy forwarded for information and taking necessary action to :-
The Pr A.G(A&E),W.B, kol-700001.

The Additionl Secretary, (CS Branch), Higher Education Department, Bikash Bhavan, Salt
Lake, Kolkata-91,

The Special Secretary, Higher Education Department, Bikash Bhavan, Salt Lake, Kolkata-91;

The Joint Secretary, (University Branch), Higher Education Department, Bikash Bhavan, Salt
Lake, Kolkata - 91;

The Joint Secretary, (Social Education Branch), Higher Education Department, Bikash
Bhavan, Salt Lake, Kolkata - 91;

The Joint Secretary, (Budget Branch), Higher Education Department, Bikash Bhavan, Salt
Lake, Kolkata - 91;

The Deputy Secretary, Higher Education Department, Bikash Bhavan, Salt Lake, Kolkata - 91
for uploading it on the website of this Department;

The Assistant Secretary, (CS. Branch), Higher Education Department, Bikash Bhavan, Salt
Lake, Kolkata-91,

The Law Officer, Integrated Law Cell, Higher Education Department, Bikash Bhavan, Salt
Lake, Kolkata-91,

P.S. to MIC, Higher Education Department, Bikash Bhavan, Salt Lake, Kolkata-91;

Sr. P.A. to Principal Secretary, Higher Education Department, Bikash Bhavan, Salt Lake,
Kolkata-91

Office Copy.

Sd/-
Assistant Secretary
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Government of West Bengal
Higher Education Department
(Appointment Branch)
Bikash Bhavan, Salt Lake City, Kolkata 700091

No : 2171- Edn( A) /5P-90/2012(pt) Date : 06.10.2015
From : Sri Arup Sengupta, W.B.C.S. (Exe),

Joint Secretary to the Government of West Bengal
To:  The Director of Public Instruction

Gowt, of West Bengal
Subject : Applicability ofterms and conditions towards Re-designation & Career Advancement

Scheme for the teachers and equivalent academic staff of the Government colleges
in West Bengal-clarification regarding.

Sir,

In partial modification of this Department’s Order No.1196 - Edn(A) dated 31/12/12 and
No. 1262 - Edn(A) dated 14/11/2014 and in cancellation of the clarification made at Serial No.-1
of 